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INTRODUCTION

In 1995, the New Jersey State Board of Education adopted its first strategic plan as a framework to guide state-led initiatives to improve education in New Jersey and as a blueprint for the reform of educational policies.  The original strategic plan (Strategic Plan for Systemic Improvement of Education in New Jersey) is evaluated annually.  The plan serves to direct the major reforms and initiatives in the public education system of New Jersey.  The changes stimulated by the Strategic Plan include:

· the adoption of the Core Curriculum Content Standards for all New Jersey public school students and an assessment system aligned to those standards

· Comprehensive Review of Code

· the development of the Comprehensive Educational Improvement and Financing Act (CEIFA)

· the development of charter schools

· a major state-wide effort to improve school facilities 

· a greater emphasis on early childhood education

During the 2001 and 2002 annual review of the Strategic Plan, the State Board of Education decided that the majority of its stated goals had been accomplished.  Therefore, the State Board and the Department of Education have identified new major policy areas that require attention as we continue to build past successes.  The State Board believes that the four areas emphasized below are crucial to fulfilling the overall objective of high quality academic opportunities for every New Jersey student.  The State Board of Education will continue to annually review and revise the Strategic Plan as appropriate.

This revised plan is based on four areas:  

· assessment

· exemplary educational practices

· literacy 

· teacher preparation/development  

The Strategic Plan will serve as a guide for the State Board in its development of policies.  The State Board’s goal is to create an educational environment designed to optimize academic excellence and prepare New Jersey’s students to be successful contributors to our state, the nation and the world.

Goals

Goal I:
To ensure that student assessment is integral to the teaching and learning of subject matter as presented in the Core Curriculum Content Standards (CCCS).

Strategic Objectives

1.
The demonstration of competence in the CCCS shall be the objective of all assessment.

	Division of Educational Programs and Assessment

Division of Student Services

	STATUS
	Comment

	Complete


	
	This is met in language arts literacy, math and science through the statewide assessment system.  Local assessment of other content areas is progressing.  Assessment committees in world languages, the arts, technological literacy and health and physical education are working to recommend assessments from which local districts can choose.  The department also partners with the Council of Chief State School Officers and other states in developing assessment items for social studies, health and physical education, and the arts.

	Ongoing Progress
	X
	


2. Assessment will occur in all areas of CCCS.

a.
Some areas of the CCCS will be assessed by the State; others will be the responsibility of local districts and/or individual schools.  The Department of Education shall clearly identify those areas of state-wide assessment.


b.
Multiple types of assessment will be used to measure student performance.


c.
Data from assessment will be utilized to improve all student mastery of the CCCS through the development of a coordinated system among schools, local districts and the State.  Assessment data is linked to students, even if students relocate to other school districts, regardless of whether the assessment was the responsibility of the State, the local district or the individual school.  The Department of Education has developed a system for tracking students from preschool through graduation to ensure that the assessment of individual students follows them even if intra-district or inter-district relocation occurs.

	Division of Educational Programs and Assessment

Division of Student Services

	STATUS
	Comment

	Complete


	
	Assessment committees are working to recommend models that local districts could use in areas not tested by the state assessment system.


	Ongoing Progress
	X
	


3.
Assessment will be part of the learning and teaching process.  Measurements of student performance shall be made available in a timely manner to all those involved in the making of informed decisions about the teaching and learning process.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The department is emphasizing attention to assessment in program revisions that the colleges are making to meet the new licensing requirements.  In addition, the department is working with its testing vendors to accelerate the release of score reports, so as to put information about student achievement in the hands of parents and district educators as soon as possible following the administration of the assessments.  Toward this end, the department will be exploring opportunities represented by electronic and web-based reporting.

	Ongoing Progress
	X
	


4.
The principle of assessment being linked to teaching/learning and the CCCS remains the State Board’s primary focus as New Jersey meets the requirements of the Federal No Child Left Behind Act.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The department now requires that all college licensure program proposals emphasize preparation for teaching to the NJ CCCS.  In addition, the department is working on creating a significant professional development component within its assessment programs, with the intention of providing assessment literacy training to local educators, as well as specific assessment tools and resources (e.g., test item pools, test-authoring programs, technical assistance) that will help teachers integrate assessment into their daily instructional practice and diminish the anxieties fostered by annual statewide testing events.

	Ongoing Progress
	X
	


Exemplary Educational Practices

Goal 2:
To ensure that student performance at all levels is enhanced through participation in exceptional educational programs or activities. 

Exemplary Educational Practices are those programs or activities which have demonstrated superior improvement in student learning and performance.  The State Board of Education believes that exemplary educational practices are:

· demonstration of consistent improvement

· effective use of technology

· use of contextual learning 

· integration of interdisciplinary approaches

The State Board of Education and the Department of Education shall develop methods to determine whether a program or activity qualifies for the Exemplary Educational Practices designation.

Strategic Objectives

Districts will be recognized for developing and sharing programs that enhance student learning and performance.

a.
The State Board of Education, through the Department of Education, will actively solicit resources and funding from private and governmental sources for incentives/rewards to encourage program development and dissemination.


b.
Traditional schools and non-traditional educational settings (charter schools, choice schools, academies and others) are encouraged to participate in developing, disseminating and utilizing exceptional programs.


c.
Information on resources such as small grant programs should be identified and circulated to encourage individual teachers to develop new and effective educational programs which will be shared with other educators.  Partnerships with the private sector shall be encouraged in this process.

	Division of Educational Programs and Assessment

Division of Student Services

Division of Regional Services – Southern Region

	STATUS
	Comment

	Complete


	X
	The department has revised the state administration of the federal Charter Schools Program grant to improve the success of newly approved charter schools by introducing a charter school development grant application process; extending the planning year period; eliminating the gap between the approved application for a charter and the start-up/planning year grant; developing structured training/technical assistance with the other agencies during the planning year as part of the grant process; increased flexibility in the use of start-up funds to support the development of sound educational, fiscal and governance; and, to promote the replication of exemplary programs and practices, as well as collaborations and partnerships through the dissemination grants to veteran charter schools.

Preliminary plans to pilot comprehensive strategies to expand and improve public school choice options, including small grants to pilot research and development school-wide projects.

Established a charter school listserv to share timely information about grant and professional development opportunities, as well as other education news; host two regularly scheduled statewide meetings of charter school leaders/staff, as well as conduct specialized technical assistance sessions on an as needed basis in cooperation with other divisions, state agencies, colleges/universities, foundations and other partners.

Expanding the number and type of partnerships (higher education institutions, community based organizations, non-profits, foundations, professional associations, etc) and facilitating professional networks to address the most complex challenges facing boards, parents and practitioners in order to strengthen the number of high performing public choice schools operating in New Jersey.

Implemented an annual charter school recognition program to identify, disseminate, replicate and celebrate successful, promising educational practices. 

In 2003, NJDOE awarded 14 grants that ranged from $232,761-$500,000 under the federal 21st Century Community Learning Centers Program.  The goal of the 21st CCLC program is to supplement the education of children who attend low performing schools and live in high-poverty areas with a broad array of academic, artistic and cultural enrichment activities that complement their regular academic programs during out-of-school time hours, so that they may attain the skills necessary to meet state core curriculum content standards.  In addition, the centers must make available literacy and other educational services to the families of the participating students.  These projects are based on collaborative partnerships among schools and community agencies.

New Jersey Character Education Partnership (NJCEP) initiative

In 2003, Governor James E. McGreevey made $4.75 million available for the New Jersey Character Education Partnership (NJCEP) Initiative for the third year.  The purpose of the NJCEP Initiative is to assist public school educators to adopt validated character education programs that will meet the developmental needs of students throughout New Jersey by promoting pro-social student behaviors and creating caring, disciplined school climates conducive to learning.  

Federal Partnership for Character Education 

In October 2003, New Jersey received a $2 million under the federal Partnerships in Character Education grant program, Title V, Part D of the No Child Left Behind Act of 2001.  This grant has afforded New Jersey the opportunity to further its character education efforts by establishing the New Jersey Center for Character Education (NJCCE).  The NJCCE, currently housed at Rutgers University, provides in-depth technical assistance, program evaluation, and professional development and skills enhancement to staff in public and nonpublic school districts in New Jersey.  

* See Appendix for list of partnerships by county.


	Ongoing Progress
	X
	

	
	
	


2.
Regional centers will develop a system to facilitate the collection and dissemination of exemplary educational practices.

	Division of Regional Services – Southern Region

	STATUS
	Comment

	Complete


	X
	NJPEP – the Virtual Academy continues to identify exemplary programs and practices with standards-based links to innovative sites.  The Office of Academic and Professional Standards website includes all content areas and features links to professional organizations and programs that receive recognition.

	Ongoing Progress
	X
	


Literacy

Goal 3:
To provide effective literacy instruction with the objective that all public school students meet grade appropriate language arts and mathematics standards as defined in the Core Curriculum Content Standards (CCCS).

Strategic Objectives

1.
The State Board of Education, through the Department of Education, will establish an information resource directory of effective reading and mathematics literacy programs and will make it available to all educators through the website and dissemination to schools.

	Division of Educational Programs and Assessment

Division of Student Services

	STATUS
	Comment

	Complete


	
	Professional development video-based modules will be available on NJPEP in 2004-05 in language arts and mathematics.  Reading First maintains a listing of approved SBRR core and supplemental reading programs on the web.

In addition, the Office of Early Literacy does not recommend any specific reading programs, rather we work with the teachers to utilize the programs that already exist in the districts in an effective manner.  Our emphasis is on research-based instructional techniques and practices that can be utilized with a variety of materials and programs.  We reference the Reading First approved programs listing when needed.

The Office of Program Support Services is responsible for the grants management and administration of the Even Start Family Literacy Program in New Jersey.  A key goal of the program is to assist parents in becoming full partners in educating their children.  The program empowers parents to become their children’s first teachers; to use the home as the first classroom; and strengthen support for the children’s literacy development and early school success.  The parenting education, component provides high-quality instructional programs to help parents support the educational growth of their children.  The home-based education component supports the development of literacy in the home by using materials found in the home for learning activities, supplying books to share, and helping parents to create or enhance reading time with the child.  Similarly, the parent and child interactive time (PACIT) component further enhances parenting skills by showing parents the myriad of hands-on activities through which they can promote their child’s learning.  Through the program the department communicates with parents about the importance of parental involvement in the development of children’s reading, writing, and math skills.  


	Ongoing Progress
	X
	


2.
Professional expertise on literacy instruction will be available to all schools.  This includes access to reading and mathematics literacy experts, reading coaches and quality professional development in language and mathematics literacy.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The Division of Educational Programs and Assessment is creating a systemic approach to this issue.  New licensing regulations require all teacher preparation programs to include training in language arts and mathematics literacy.  New mentoring guidelines will also focus on this as well as professional development activities for all teachers.  Training throughout the career continuum will focus on the content standards in these areas provided by department staff, content area organizations, and colleges and universities.  NJPEP will provide web-based support, turnkey training materials and resources.

In addition, the Offices of Literacy (Reading First, Early Literacy, and Urban Literacy) provide regional and state training and professional development on literacy for early literacy reading coaches, teachers, administrators, learning specialists and to Abbott and Reading First literacy staff.  It is an expectation of the Reading First grant that there is a “literacy coach” in each Reading First school.  Literacy coaches are recommended for Abbott schools, and are allowable expenditures.  Reading coaches are infused into non-Reading First, and non-Abbott school districts through the Office of Early Literacy under the Governor’s Early Literacy Initiative.  Additional professional training occurs at the yearly literacy conference that is attended by over 1500 educators and a coaching conference attended by over 300 educators.
In addition, during the initial two years of implementation of the reading coach program, reading coach and professional development services have been offered to approximately 250 schools.  This translates into support and guidance in literacy teaching and learning for approximately 3,000 teachers who then reach out to more than 75,000 students each year

	Ongoing Progress
	X
	


3.
The State Board of Education, through the Department of Education, will encourage the integration of writing instruction, reading instruction, technology utilization and assessment throughout the curriculum.  

	Division of Educational Programs and Assessment

Division of Student Services

	STATUS
	Comment

	Complete


	
	The revised language arts literacy standards include all of these areas and ongoing training supports implementation at the classroom level.  The new frameworks will also support this integration.  NJPEP materials provide professional development resources to support use of rubrics to accomplish this integration.  In addition, the Offices of Reading First and Early Literacy encourage the use of centers of which include technology, writing and reading (in Abbotts these are mandatory); also curriculum mapping and alignment to the NJCCCS; also through professional development we stress the importance of teaching reading and writing as reciprocal processes and must be taught one with the other integrated through all content areas.  There has been a great deal of emphasis on the integration of reading, writing and technology in the Office of Early Literacy’s  training for reading coaches and the work the coaches do in the schools.  Our focus began with the examination of student data to inform instruction and enhance sound decision making in the daily work of the classroom.  Coaches collaborate with teachers to analyze student work and standardized test scores to promote differentiated instruction and improve student achievement.  Further, it is the philosophy and practice of the Office of Early Literacy to establish a 90-minute literacy block in all K-3 classrooms in client schools. This literacy block fosters the natural integration of reading, writing, technology and assessment as well as other content areas (i.e. science and math).  Coaches assist teachers in classroom set-up, material selection, management, small-group instruction, and evaluation through professional development workshops, model lessons, and one-to-one coaching.

The Office of Program Support Services manages the Centers for Disease Control and Prevention Cooperative Agreement which targets HIV prevention programming.  In doing so, OPSS has developed workshops for K-2 and 3-4 teachers on providing instruction on human sexuality and HIV prevention.  Included in the training are technique tips (e.g., reading aloud, read-along resources, vocabulary lists) designed to assist teachers in integrating language arts and instruction.



	Ongoing Progress
	X
	


4.
The State Board of Education, through the Department of Education, will encourage the integration of mathematics in multiple areas of instruction, technology utilization and assessment.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The revised math standards include these areas.  The department is partnering with the New Jersey Math Coalition and Research for Better Schools to expand training in these areas.  The new frameworks will also support this integration.  NJPEP will also provide online professional development using video.

	Ongoing Progress
	X
	


5.
The State Board of Education, through the Department of Education, will partner with colleges and universities to ensure that teacher education programs are incorporating modern techniques to motivate learners.  Training in reading and mathematics will be a central component of teacher preparation programs.

	Division of Educational Programs and Assessment

Division of Students Services

	STATUS
	Comment

	Complete


	X
	The new licensing code, adopted by the Board in December 2003, requires that the curriculum for teacher preparation programs include the teaching of literacy and numeracy (N.J.A.C. 6A:9-10.2).  The regulations mandate alignment of college preparation programs and local district mentoring and professional development programs to professional standards for teachers and school leaders, thereby ensuring that new and veteran teachers are both well educated in the best techniques of instruction. The themes of excellence in teaching and success in learning form the matrix of the standards for teachers and leaders.  All colleges in New Jersey are currently revamping their programs to comply.  

The Office of Special Education Programs provided a grant opportunity to colleges to develop and implement the new requirements for teachers of students with disabilities.  These revised requirements assure that they are qualified both in academic content as well as in the area of special education.

	Ongoing Progress
	
	


6.
In cooperation with the Department of Education, the State Board will enhance its communication with parents about the importance of parental involvement in the development of children’s reading, writing and math skills.

	Division of Educational Programs and Assessment

Division of Regional Services – Southern Region

	STATUS
	Comment

	Complete


	
	The NJPEP parent site includes extensive resources for parents and students.

Reading coaches in southern region refuse to cooperate in giving this information to the Assistant Commissioner.

	Ongoing Progress
	X
	


Teacher Preparation/Professional Development

Goal 4:

Expand and improve the pool of qualified teachers and administrators.  Prepare teachers to effectively teach both the child and the subject.

Strategic Objectives

1.
Revise the 100 hour professional development code to include topical priorities such as:

· reading and mathematics literacy

· classroom management 

special education training for all teachers
	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The new licensing code includes this focus, because professional development must be aligned with professional standards.  The new standards include the three priorities articulated by the State Board.



	Ongoing Progress
	X
	


2.
Professional development should be designed to emphasize training in priority areas.  Teachers are encouraged to expand the range of their teaching endorsements. 

	Division of Educational Programs and Assessment

Division of Student Services

Division of Regional Services – Southern Region

	STATUS
	
	Comment

	Complete


	X
	Because of the new professional standards and NCLB’s highly qualified teacher initiative, there is now a focus on expanding a teacher’s knowledge of the subject areas he/she teaches.  An example of how teachers are encouraged to expand their professional expertise is found in the adoption of N.J.A.C. 6A:9-11.11, the regulation that discussed the expansion of the elementary teaching certificate. This regulation addresses how teachers can demonstrate proficiency in various academic content areas to expand their areas of specialization at the middle school level.  These proficiencies enable elementary teachers to deepen their content knowledge and, at the same time, broaden their range of teaching endorsements.  This can be accomplished through college course work and professional development.  In addition, the department is developing video-based professional development modules in language arts and math.

As part of the Office of Program Support Services’ administration of the CDC Cooperative Agreement, new professional development workshops are being offered in human sexuality and HIV prevention which are designed to coordinate different elements of the Core Curriculum Content Standards.  

Staff from approximately 360 schools have been trained in the establishment of building-based teams of intervention and referral services (N.J.A.C. 6A:16-7) since April 2000, with 60 of the schools receiving training in the 2003-2004 school year.  In addition to providing annual team training, 160 school staff who were added to their school’s I&RS teams were trained in 2003-2004.  Orientations to the I&RS regulations and best practices for I&RS implementation were provided in the 2003-2004 school year at events sponsored by the Special Education Advisory Council, the New Jersey Association of Pupil Personnel Services Administrators, the New Jersey Association of Federal Program Administrators, the New Jersey Principals and Supervisors Association, the Southern Regional Office of the New Jersey Department of Education and the Student Support Services Conference of the New Jersey Department of Education.

Professional development emphasizing training in literacy by the Office of Early Literacy Initiative.  Provide demonstration lessons in the classrooms, lessons with teachers.

	Ongoing Progress
	X
	


3.
Support New Jersey’s comprehensive and flexible Alternate Route Program which permits qualified individuals to quickly enter the profession, through effective pedagogical training and ongoing mentoring opportunities.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	X
	The State Board of Education adopted regulations in September, 1984 to establish an alternate route program for individuals who wanted to become teachers but who had not completed traditional teacher preparation programs.  This enabled individuals from various academic and work/career experiences to enter the profession.  The program was fully developed for implementation in September 1, 1985 when the first cadre of alternate route teachers began teaching.  New Jersey and Texas started their programs the same year; however, while New Jersey continued with the school-based mentoring model, Texas revamped its program after its first year and several times thereafter.  The first group of NJ alternate route teachers that began in September 1985 totaled 121 (114 in public schools and 7 in nonpublic schools).  Nineteen years later, there were 2905 teachers enrolled in the state-run alternate route program at the end of the school year, 2003-2004.  This number represents 42% of all novice teachers employed in that school year.  Since the inception of the state-run program in 1985, almost 20,000 alternate route teachers have attained standard state certification. 

In addition, the Teacher Recruitment Initiative promotes the alternate route at career fairs through presentations to career changers, the Troops to Teachers program and NJHire, the online recruitment system.

The Office of Special Education provided a grant opportunity for colleges to plan and implement the new alternate route for teachers of students with disabilities.

	Ongoing Progress
	
	


4.
Strengthen the Alternate Route Program for administrators.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	Since 1989 there has been an avenue for individuals with certain academic degrees in areas of leadership and management to become school administrators in New Jersey.  The admission of non-traditional applicants provided a vehicle other than traditional education programs for principals and school superintendents.  With the adoption of the new regulations, pathways to school administration have been broadened further while shifting the emphasis from issues in management to responsibilities for providing excellent teaching and successful learning.  Leadership remains a key element and can be best described in the Standards for School Leaders adopted as New Jersey’s standards in December 2003.  N.J.A.C. 6A:9-3.4.  These standards provide the framework for a continuum of development for school leaders—from academic preparation, to licensing, to induction on the job, to on-going professional development.



	Ongoing Progress
	X
	


5.
With the aid of the Department of Education, examine critically the issue of teacher retention.

a.
Collect data on the factors which contribute to teachers leaving the profession prematurely.

b.
Identify and implement methods to expand and strengthen support mechanisms necessary to encourage and retain new teachers.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	a.  The Teacher Quality Enhancement Grant, enables the DOE and P-20 Initiative to collaborate in creating a survey for teachers that will focus on their preparation and will provide insight into retention issues.

b.  A federal grant, the Teacher Quality Enhancement Initiative, is providing funds to strengthen the teacher mentoring program in New Jersey.  The National Staff Development Council is assisting the department to create a model mentoring program and a tool kit to train all districts in effective practices for novice teachers.

	Ongoing Progress
	X
	


6.
Expand the number of teachers and administrators in the areas of critical need.

a.
Work with institutions of higher education to communicate areas of critical need to the pool of potential teachers.

b.
Provide incentives for teachers entering areas of critical need.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The department has received two grants under the State Action for Education Leadership Project funded by the Wallace Foundation.  The goal is to strengthen school leaders by improving recruitment, college preparation, mentoring of new leaders, governance issues, and professional development.  In addition, the Teacher Recruitment Initiative promotes the alternate route at career fairs through presentations to career changers, the Troops to Teachers program and NJHire, the online recruitment system.  It also increases efforts to attract highly qualified teachers to low-income districts, especially in math and science, and pilot initiatives in partnerships with other appropriate entities to develop a pipeline of diverse, qualified teachers.

	Ongoing Progress
	X
	


7.
Enhance mentoring opportunities for new teachers and administrators.

	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	As detailed above in #5, this is a priority of the Teacher Quality Enhancement Initiative for teachers and the State Action for Education Leadership Project for administration.  Both projects are in the process of creating training and guidance for mentors of teachers and administrators.

Also, regulations in N.J.A.C. 6A:9-12 address the necessity of using mentors for school leaders that are trained to provide guidance during the induction phase of a new administrator’s career.  Development and implementation plans are underway to ensure that support is given to novice leaders as they complete this period of residency. 

	Ongoing Progress
	X
	


8.
Create incentive/recognition programs for outstanding first year teachers.

 SEQ CHAPTER \h \r 1
	Division of Educational Programs and Assessment

	STATUS
	Comment

	Complete


	
	The Office of Innovative Programs and Schools administers a number of recognition programs for teachers and administrators intended provide incentives for NJ teachers.  They are:

· Teacher of the Year Program

· Milken National Educators Program

· Governor’s Teacher Recognition Program

· Presidential Awards for Excellence in Mathematics and Science Teaching

· Principals of the Year Program

· Commissioner’s Distinguished Teacher Candidate Program

The office plans to explore the programs mentioned above to determine if any of them can be supplemented by a component which includes recognition for first year teachers.

In addition, the office will explore the coordination of an awards program with New Jersey Education Association, New Jersey Principals and Supervisors Association, and New Jersey Association of School Administrator for novice teachers who have benefited from a support system within their school or district.  Other possibilities include working collaboratively with a company, such as Met Life or Merck, to develop a program.

Additional incentives are already being implemented within many New Jersey school districts.  They include:  reimbursement for tuition expenses or pursuit of National Board for Professional Teaching Standards certification or credit on the salary scale for related work experience such as nurses, social works, psychologists, etc., stipends for such activities as homework help program after school tutoring, new student testing, etc.
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APPENDIX A- List of Partnerships by County

Atlantic County

ACES (Consortium) for energy

Atlanticare for the Teen Center in the H.S.

Atlantic City Hotel & Lodging Assoc.

Atlantic City Medical Center

Caesars Hotel Casino

ERIC consortium for liability insurance

Flagship Resort

Local Movie Theater

Mercado Funding Group

OC Exchange Club

Pepsi Cola & Hamilton Twp. Schools

Pittsgrove Township (public entity) for paper products 

Seaview Marriott

Shore Memorial Hospital

Surf Baseball Organization 

William J. Hughes Tech Center/ FAA

Wonderkids Software Co.

Burlington County

Acme Markets

Archer & Greiner

Bakanas Flowers

Blue Claw

Bradley Funeral Home

Burger King

Burlington County Times

Burns-Kull Management Group

Canon Office Products

Cendant Mortgage

Champion Fasteners

Cherry Hill Nissan

Comcast

Commerce Bank

Continental Tavern- Yardley, PA

Davis Enterprises

Deb Shop- Burlington Center

Delprato Landscaping

Dollar Store

Firestone

Flangans Oil

Fleet Bank

Harrison, Mauro & Morgan, P.A.

Home Depot Petro Truck Stops

Independence Cherubini, LLC.

Insurance Agency Management, Inc.

International Brotherhood of Electrical Workers

J&J Hardware

Joy’s Hallmark

K-Mart

Laidlaw Transit

Lexus of Cherry Hill

Lockheed Martin

Lucas Chevrolet

Mastoris’ Restaurants

McDonalds’

McGuire Auto Parts

Medford Business Association

Miller Ford

New Road Construction Company

Orleans Homebuilders

Page Funeral Home

Party City

Pathmark 

Pem Fab

PSE&G

Puratos Corporation

Rainbow- Burlington Center

Raymond James & Co.

Regal Theater

Remmington & Vernick Engineers

Richard Schwartz, DDS.

Sam’s Club

Saturn of Bordentown

Shop Rite

Sodexho/ Virtua

Stein’s Florist

Stewart’s Root Beer

Super G

Taco Bell

Tandem Associates

Target

UPS

Wakefern Corporation

Walmart

Wawa

Wendy’s

YMCA

Camden County

Comcast 

Commerce Bank 


Cooper Hospital

Magnet School 

Medical Arts High School in Camden

Our Lady of Lourdes Hospital

NJ Aquarium

Rowan 

Rutgers

Rutgers business school 

Stockton

Cumberland County 

Culinary Local 54

Culinary South Jersey Chef’s Assoc.

Dallas Air Motive

IBEW electrical union

JTPA and work force development

South Jersey Gas 

Wawa

Cape May

Melinni

Washington Inn

Gloucester County

Aramark

Commerce Bank

CompuCom

Franklin Twp. Business Alliance

I.E. Dupont

Kohl’s Department Store

Prentice Hall

Sunoco

Trump Casino

Wheelabrator

Ocean County

Ancora State Hospital

Arbora Care Center

Atlantic Cape Community College

Bartley Manor

Beachcomber Hair Stylists

Borough of Seaside Park

Brick MUA

Brookdale Community College

Child Development Center- Lakehurst 

Claremont Center

Community/ Kimball Medical Center

Community Medical Center Smart Start

Cumberland County Educational Tech Center

GPU Energy

Southern Regional Institute

Titacco Center

School Counts

Lakehurst Naval Air Engineering Station

Kimball Medical Center

NJ Air National Guard

Six Flags Great Adventure

Wakefern

Ocean County Library

NJNG Alternate Fuel Project

GPU Nuclear, Forked River

Health South Rehabilitation- TR

IBEW Local 164

Jersey State Controls

Johnson and Wales University

Kensington Manor

Lab Volt Engineering Corporation

Liberty Science Center

Manchester Manor

Marriot Corporation

Medical Center of Ocean County- Brick Division

Mercer County College

Mummer Museum

NJ Department of Labor- Toms River Employment Services

NJR Home Services Company

Ocean Beauty Supply

Ocean Chevrolet/ Jeep 

Ocean County College

Ocean County Risk Management

Philadelphia Art Institute

Rider Education of New Jersey (motorcycle safety)

Sony Corporation/ Bell Atlantic

Southern Ocean County Hospital

St. Barnabus Behavioral Center

St. Francis Community Center

University of Medicine & Dentistry of NJ

Verizon Wireless

Viking Yacht

Whiting Health Care Center

Salem County

Dupont and Educators

Partners in Science

Mannington Flooring

Salem County College Foundation

Salem County Chamber of Commerce

School Counts
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