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The following is a summary of the comments received from State Board of Education members and the department’s responses.  Each commenter is identified at the end of the comment by a letter which corresponds to the following list:
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G.
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1.
COMMENT:  There was extensive discussion between State Board members and department staff regarding the pros and cons for the continued use of a student’s grade point average (GPA) as a requirement for teacher certification.  The commenters were particularly interested in the department’s position on whether to maintain the minimum 2.75 GPA requirement, reduce the minimum GPA requirement to 2.50 or eliminate the GPA requirement altogether. The commenters asked the department to make a recommendation to the State Board on the GPA requirement.  (A, C)

RESPONSE:  The department disagrees with the commenters’ recommendation to either lower or eliminate the current GPA requirement.  The department does not believe that there are any compelling reasons to abandon the GPA requirement and is recommending that the 2.75 minimum GPA requirement be retained for the following reasons:

First, as a matter of policy we want teachers who will model academic excellence for their students and expect the best possible academic performance from them. A 2.75 GPA, which is essentially a B-, is not an unreasonable standard of academic excellence for novice teachers. 

Second, the fact of grade inflation in recent years essentially means that the 2.75 GPA is equivalent to a lower GPA from the 1990’s and earlier. That is, by maintaining the 2.75 GPA, we are probably doing no more than holding the line at the previous GPA requirement of 2.50. 

Third, we want to maintain a standard commensurate with other states and with the requirements of teacher preparation institutions in our region. These institutions, even acknowledging the key role of our alternate route, remain the leaders in quality teacher preparation. In this regard, Pennsylvania requires a 3.00 GPA, New York State requires a 2.50 GPA, and both Connecticut and Massachusetts allow their teacher preparation institutions to set GPA requirements which are commonly set at 3.00 or higher. 

Fourth, there is voluminous, definitive research linking content preparation to teacher effectiveness. A recent NCATE (National Council for the Accreditation of Teacher Education) report entitled “What Makes a Teacher Effective” summarizes this research. We essentially measure such preparation through the Praxis II test, which the NCATE report supports. By extension, we would also argue that the grades achieved by teacher candidates in their college courses are a strong indicator of content mastery. At the same time, a 1999 ETS study shows that “there is a consistent relationship between GPA and licensure test passing rate.” This report is entitled “The Academic Quality of Prospective Teachers: The Impact of Admissions and Licensure Testing.”
Fifth, lowering or eliminating the GPA requirement will be seen by the public as a retreat from the department’s commitment to providing quality teachers for New Jersey children. Since New Jersey colleges are committed to the higher GPA requirement, a proactive lowering of the GPA requirement will expand only the pool of alternate route candidates to include not only those with lower GPA’s who might make good teachers, but everyone with a lower GPA. This also creates a serious question of parity or equal quality between the two routes for certification.  Because many districts hire significant numbers of alternate route candidates, lowering or eliminating GPA requirements will be perceived by the public as lowering the standard of teacher excellence for those districts. The department wants to avoid sending this message to the public.  While we are eager to have qualified alternate route candidates choose a teaching career, the department’s licensing system must insist on appropriate qualifications for those making career transitions.  Anyone committed to a teaching career should be committed enough to meet our licensing standards.

Sixth, there are already remedies for applicants who do not meet the 2.75 GPA requirement. These include the GPA flexibility rule at N.J.A.C. 6A:9-8.1(d) and (e) and the option to complete a post-baccalaureate or graduate program with a qualifying GPA. 
2.
COMMENT:  The commenter asked if the department had any data regarding individuals who have been licensed under the GPA/Praxis test flexibility provisions and their ability to function effectively as teachers. (A)

RESPONSE:  The department does not directly collect data on GPA, nor does it collect data on teacher effectiveness.  A candidate’s GPA is shown on the official transcript. If the GPA is between 2.50 and 2.74, the credentials examiner checks the Praxis test score for the purpose of applying the flexibility rule, and either approves or denies the application.  
3.
COMMENT:  The commenter asked for an explanation of the fee increases proposed at N.J.A.C 6A:9-5.4(b). (F)


RESPONSE:  The department is proposing modest increases in the licensing fees for selected certifications at N.J.A.C. 6A:9-5.4(b) in order to support enhanced customer service operations.  The Office of Licensure and Credentials is funded entirely from certification fees.  In order to improve service to the general public, the office has upgraded the customer service telephone sytem, increased the number of customer service staff and expanded hours of operation.

4.
COMMENT:  The commenter noted that the fee for the substitute credential at N.J.A.C. 6A:9-5.4(b)3 is being increased $50.00, from $75.00 to $125.00, and asked for an explanation of that increase. (D)


RESPONSE:  The fee has been increased proportionally to reflect that the term of the substitute credential is being increased from three years to five years.  There is no net increase in the fee.
5.
COMMENT:  The commenter asked for an explanation of the $25.00 fee at N.J.A.C. 6A:9-5.4(b)9 to verify a candidate’s test scores that are no longer available from the testing company. (F)

RESPONSE:  Praxis test scores are available from the test contractor, Educational Testing Service, for a period of 10 years.  After 10 years, candidates must obtain records of their test scores from the department.

6.
COMMENT:  The commenter asked for an explanation of the proposed amendment at N.J.A.C. 6A:9-6.5(c) changing the length of service of a substitute teacher from 20 “consecutive” days to 20 “instructional” days. (F)


RESPONSE:  The proposed amendment at N.J.A.C. 6A:9-6.5(c) replacing “consecutive” days with “instructional” days is to maintain consistency with the language contained in the other subsections of the rule at N.J.A.C. 6A:9-6.5(f) and (g) and to clarify that a substitute’s service refers to instructional rather than calendar days.

7.
COMMENT:  The commenter asked whether the limitation on the maximum number of days a substitute teacher can serve at N.J.A.C. 6A:9-6.5(c) applies to a single classroom or the school. (F)

RESPONSE:  The limitation on the number of days of substitute service at N.J.A.C. 6A:9-6.5(c) applies to a single classroom, not a school.

8.
COMMENT:  The commenter noted that the proposed amendment at N.J.A.C. 6A:9-6.5(c) requires a school district to make application to the county superintendent prior to the 15th day of a substitute teacher’s service in order to extend that service for an additional 20 days.  The commenter asked if that is a reasonable period of time. (H)

RESPONSE:  The department believes the 15 day requirement provides reasonable notice.  It was recommended by the county superintendents in order to allow sufficient time for county office review of the request.    
9.
COMMENT:  The commenter asked why a substitute teacher is limited to a maximum of 40 days service in a single classroom.  The commenter stated that the school district and the county superintendent should have the flexibility to decide whether or not it is in the best interest of the students in a particular classroom to allow a substitute to remain in that classroom beyond 40 days. (B)   

RESPONSE:  The current rules at N.J.A.C. 6A:9-6.5(b) limit a substitute teacher’s service in a single classroom to 20 days without the opportunity for an extension.  The proposed amendment would permit service up to a maximum of 40 days.  A substitute teacher typically has sub-standard credentials; that is, a minimum of 60 undergraduate credits.  That substitute is not able to provide the academic content to students at the required level for an extended period of time.  If a district requires a substitute for a longer period, it should opt for someone with a CE, CEAS or standard certificate, or a long-term replacement teacher.   

10.
COMMENT:  The commenters asked if the department is moving toward a substitute credential that is valid statewide.  (D, E)

RESPONSE:  The substitute credential will still be issued through the county offices of education, but will be valid in any county of the State.
11.
COMMENT:  The commenter asked for an explanation of the proposed amendment at N.J.A.C. 6A:9-8.3(b)3 to permit an “administrative designee” to observe and formally evaluate a provisional teacher. (C)

RESPONSE:  The term “administrative designee” refers to appropriately certified individuals who are authorized to supervise instructional staff, such as vice principals and supervisors.  The proposed amendment at N.J.A.C. 6A:9-8.3(b)3 is consistent with the language at N.J.A.C. 6A:9-8.6(a) establishing the requirements for the evaluation of provisional teachers.
12.
COMMENT:  The commenter requested that the term “Approximately 200 hours” at N.J.A.C. 6A:9-8.3(b)4 be amended to “No less than 200 hours” to reflect the number of hours of formal instruction in professional education to be completed by a provisional teacher. (C)

RESPONSE:  The department agrees and proposes to amend the language at N.J.A.C. 6A:9-8.3(b)4, as follows:  


4.
[Approximately] A minimum of 200 hours of formal instruction in professional education aligned with the Professional Standards for Teachers shall be completed by the provisional teacher concurrently with the requirements of (b)1 through 3 above.  This requirement shall not apply to provisional teachers who hold a CEAS pursuant to N.J.A.C. [6A:9-7.1(b)] 6A:9-8.1(b). 
13.
COMMENT:  The commenter noted that the department is proposing amendments at N.J.A.C. 6A:9-10.2(g)1 through 5 requiring candidates for the elementary school teacher endorsement, grades K-5, to take six additional courses in reading, mathematics and science content and/or pedagogy.  The commenter asked the department what evidence it has to suggest that these particular requirements are necessary. (A)

RESPONSE:  At the elementary school level, grades K-5, the primary role of the classroom teacher is to focus on the content areas of reading, writing, mathematics and science.  Research shows, for example, that if students cannot read by the end of grade three, they will have difficulty in higher grade levels because of more difficult content and an emphasis on reading and writing in the content areas.  Therefore, the department’s policy focus is on these three critical content areas that students need to succeed academically at the middle school and high school levels. State assessment results show considerable achievement gaps across student populations, and the department wants to insure that teachers are well prepared in both college traditional route and alternate route preparation programs in the three content areas.  It is most essential at the primary level to have the reading and writing skills to move forward.  There is considerable research to that effect.  Department task forces on Early Literacy and Adolescent Literacy pointed to the critical need for teacher preparation programs to prepare teachers well in the content areas they will teach.  K-5 teachers provide critical foundation learning in reading, mathematics and science.  Mathematics achievement data at the middle school level, in particular, is of major concern.  The department’s experience with CAPA and State monitoring of professional development have shown that many teachers must acquire more in-depth content knowledge to teach these subjects effectively.  When the licensing reforms were adopted in 2003, there was an emphasis on language arts literacy and mathematics, as well as a focus on students with disabilities and English language learners.  These proposed amendments take those steps further by providing continued direction to colleges and universities preparing teachers to focus on these critical content areas.

14.
COMMENT:  The commenter supported the proposed amendment at N.J.A.C. 6A:9-10.2(a)4 deleting the 30 credit cap on professional preparation since it provides appropriate flexibility for colleges and universities to determine how best to prepare their students.  However, the commenter also stated that while the department is being less prescriptive in this subsection, it is being very prescriptive in requiring additional course requirements in reading, mathematics and science for elementary school teachers as proposed at N.J.A.C. 6A:9-10.2(g).  The commenter asked the department to compare and contrast the two requirements. (A)

RESPONSE:  Because the department is adding prescriptive course requirements in reading, mathematics and science, the department believes that the colleges and universities need some flexibility to develop the sequence of professional preparation courses most appropriate for their individual programs.  At the same time, these additional course requirements are absolutely essential for the preparation of elementary school teacher candidates.  Absent specific standards in these content areas, the department needs to provide clear focus and direction to the college and university preparation programs.

15.
COMMENT:  The commenter asked if there is an opportunity for undergraduates to obtain the preschool through grade three (P-3) endorsement at N.J.A.C. 6A:9-11.1 as part of their degree or do they first have to first obtain an elementary school endorsement. (G)
RESPONSE:  Candidates for the P-3 endorsement do not have to first obtain the elementary school endorsement.  There are approved P-3 preparation programs in the State.

16.
COMMENT:  The commenter asked whether a student can still graduate if he or she fails or opts out of the student teaching experience. (G)

RESPONSE:  In general, students who do poorly in student teaching are counseled to repeat it again or are counseled out of the teaching preparation program.  They must complete student teaching in order to become certified.  However, since student teaching represents a significant block of credits, as many as 12 credits, it is unlikely that a student will graduate on time if he or she fails student teaching.  A student who opts out of the student teaching can still graduate with a baccalaureate degree in the subject matter major, but will not become certified to teach through the college.  The student may then apply as an alternate route candidate for a certificate of eligibility (CE).

17.
COMMENT:  The commenter expressed support for the proposed amendment at N.J.A.C. 6A:9-11.10(b) requiring preschool through grade 5 teachers to demonstrate linguistic competency in the world language being taught. (F)
RESPONSE:  The department appreciates the commenter’s support.

18.
COMMENT:  The commenter asked if Rutgers University is the only institution of higher education in New Jersey that offers a school library media specialist certification program. (G)

RESPONSE:  No, William Paterson University also offers a school library media specialist certification program.

19.
COMMENT:  The commenter expressed support for the proposed amendment at N.J.A.C. 6A:9-11.16(a) requiring candidates for the social studies endorsement to complete courses in World History and American History. (D)

RESPONSE:
The department appreciates the commenter’s support.

20.
COMMENT:  The commenter noted that teachers are required to teach various mandates as part of the social studies curriculum, such as New Jersey history, and Amistad and Holocaust education.  The commenter asked how teachers are expected to get that level of subject matter expertise if it is not included as a requirement for the social studies endorsement at N.J.A.C. 6A:9-11.16(a). (D)
RESPONSE:  These subject areas are taught in many of the New Jersey teacher preparation programs.  Teachers may also receive ongoing training in these areas as part of their professional development.  In addition, both the New Jersey Amistad Commission and the New Jersey Commission on Holocaust Education provide training, curriculum guides and other resource materials for teaching these content areas.

AGENCY INITIATED CHANGES

1.
The department is proposing to amend N.J.A.C. 6A:9-15.3(h) to include the effective date for establishing the school professional development committees, as follows:

(h)
District boards of education shall create school professional development committees to oversee the development of school level plans for professional development by September 1, 2008.
2.
The department is proposing an amendment at N.J.A.C. 6A:9-15.3(a)4 establishing the requirements for school district contracts with professional development providers, as follows:

4.
[Maintain a statewide directory of registered providers offering professional development opportunities; and] School district contracts with professional development providers shall contain:

i. 
A description of the professional services to be provided, including the targeted audience, on and off-site support for school district and school staff, and the time-frame for accomplishing the objectives;

ii. A description of the expected outcomes for improved student and/or adult learning as a result of the professional development services; and

iii.
A requirement that a final evaluation report be submitted by the professional development provider describing the degree to which the outcomes have been accomplished, prior to the final payment.
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Summary



The Department of Education (Department) is proposing to amend the rules for N.J.A.C. 6A:9, Professional Licensure and Standards.  As part of the comprehensive review of code process, this chapter was completely revised and recodified from N.J.A.C. 6:11, Professional Licensure and Standards, to N.J.A.C. 6A:9.  This chapter strengthens the State licensure system based on professional standards for pre-service preparation, certification and professional development.  N.J.A.C. 6A:9 was adopted by the State Board of Education (State Board) on December 17, 2003 and was published in the January 20, 2004 New Jersey Register at 36 N.J.R. 496(a).  Six separate rulemakings were considered by the State Board of Education since December 20, 2003.  The first rulemaking included new instructional endorsements for elementary school with subject matter specialization, business education/business-related technologies, family and consumer sciences and technology education and became effective on August 2, 2004.  The second rulemaking included provisions to provide flexibility in the use of the GPA and State test performance as criteria for teacher certification and became effective on November 1, 2004.  The third rulemaking included grandfathering and timelines, training requirements for cooperative education and structured learning experiences/career education coordinators and a new endorsement for office administration/office systems technology and became effective on April 4, 2005.  The fourth rulemaking included provisions to extend the timelines for emergency special education, bilingual/bicultural education and English as a second language certification and became effective on March 6, 2006.  The fifth rulemaking included provisions for the grandfathering of out-of-state candidates, re-establishment of the industrial arts endorsement, re-authorization of the technology education endorsement and training requirements for the county apprenticeship coordinator endorsement and became effective on May 1, 2006.  The sixth rulemaking included provisions which addressed requirements for the certificate of eligibility (CE) in special education and became effective on August 21, 2006


 The Department is proposing additional amendments to N.J.A.C. 6A:9 to address issues raised by Department staff, professional organizations and educational practitioners during the implementation of the current rules.  The proposed amendments will increase selected licensing fees; establish reading, mathematics and science course requirements for both traditionally prepared and alternate route elementary school teachers; establish new professional development standards for teachers; establish new study, experience and internship requirements for the school administrator and principal endorsements; provide additional out-of-state reciprocity for administrator and educational services certificates; and establish a new school orientation and mobility educational services endorsement.  The proposed amendments will also provide clarification of credit-hour requirements for selected instructional endorsements, district training and mentoring requirements and procedures for the continuing professional development of teachers.  The Department is also proposing new rules in this chapter establishing the procedure for the issuance of qualifying academic credentials (QAC) to applicants for mortuary science and chiropractic licenses issued by the New Jersey Division of Consumer Affairs.  Rules for the issuance of QAC’s were codified under the former N.J.A.C. 6:45 which expired on July 1, 2006.  Several technical amendments are also proposed to correct grammatical and Code citation references.



The proposed amendments are consistent with both the State Board Strategic Plan, Goal 4, which focuses on teacher and administrator preparation and professional development, and the Department’s mission statement.  As part of its mission to provide leadership, the Department is proposing amendments to the rules to strengthen the requirements in the preparation of teachers, to fulfill their educational responsibilities. 



The proposed amendments will have a positive impact on district boards of education employing certificated personnel and individual candidates seeking certification.  The proposed amendments will provide further clarification of the rules and strengthen the licensure process, while conforming to the New Jersey Core Curriculum Content Standards and the Federal No Child Left Behind Act (NCLB) regarding “highly qualified teachers.”



As the Department has provided a 60-day comment period in this notice of proposal, this notice is excepted from the rulemaking calendar requirement, pursuant to N.J.A.C. 1:30-3.3(a)5.  
The following summary provides a brief overview of the proposed 
amendments:

Subchapter 2. Definitions

N.J.A.C. 6A:9-2.1 Definitions



This section defines terms used throughout the Professional Licensure and Standards chapter in Title 6A of the Administrative Code.  The Department proposes to add the new definition of “certificate of advanced study” and the new definition of “official transcript.”

Subchapter 5. General Certification Policies

N.J.A.C. 6A:9-5.4 Fees


This section establishes the fees for processing certification applications.  There is a proposed amendment at N.J.A.C. 6A:9-5.4(b)1 increasing the fee for each CE or CEAS, which includes the issuance of the provisional and standard certificate, from $150.00 to $160.00.  An amendment is proposed at N.J.A.C. 6A:9-5.4(b)2 increasing the fee for each emergency certificate from $75.00 to $85.00.  There are proposed amendments at N.J.A.C. 6A;9-5.4(b)3 deleting the word “county” and increasing the fee for each substitute credential from $75.00 to $125.00 to reflect that this now a five-year, rather than three-year, credential which is valid statewide.  An amendment is proposed at N.J.A.C. 6A:9-5.4(b)4 increasing the fee for renewal of each emergency or provisional certificate from $50.00 to $60.00.  There is a proposed amendment at N.J.A.C. 6A:9-5.4(b)5 increasing the fee for each duplicate copy of or name change on a certificate from $40.00 to $50.00.  An amendment is proposed at N.J.A.C. 6A:9-5.4(b)6 increasing the fee for each evaluation of credentials from $50.00 to $60.00.  There is a proposed amendment at N.J.A.C. 6A:9-5.4(b)7 increasing the fee for each standard certificate from $75.00 to $85.00.  A technical amendment is proposed at the end of N.J.A.C. 6A:9-5.4(b)10 deleting “and.”  A technical amendment is also proposed at the end N.J.A.C. 6A:9-5.4(b)11 deleting the period and replacing it with a semicolon.  There is proposed a new paragraph at N.JA.C. 6A:9-5.4(b)12 establishing a one-time administrative fee of $100.00 for holders of an instructional CE upon completion of a State-approved alternate route formal instruction program.  There is also a proposed new paragraph at N.J.A.C. 6A:9-5.4(b)13 establishing a $75.00 fee for issuance of a provisional educational services certificate.

Subchapter 6. Types of Certificates 

N.J.A.C. 6A:9-6.5 County substitute credential

This section establishes the process for issuance and revocation of a substitute credential.  There is a proposed amendment deleting “County” from the section heading and throughout the section since the substitute credential is now valid statewide pursuant to P.L. 2005, c. 110.  An amendment is proposed at N.J.A.C. 6A:9-6.5(a) to add the word “classroom” before teacher.  There is a proposed amendment at N.J.A.C. 6A:9-6.5(a) deleting reference to the county superintendent since the substitute credential is issued under the authority of the State Board of Examiners.  An amendment is proposed at N.J.A.C. 6A:9-6.5(a) clarifying that a substitute teacher is not entitled to any accrued benefits such as pension and tenure.  A new subsection is proposed at N.J.A.C. 6A:9-6.5(b) establishing the role of the State Board of Examiners and county superintendents in the issuance of substitute credentials.  An amendment is proposed at new N.J.A.C. 6A:9-6.5(c) adding the words “a total of” before “20,” and deleting “consecutive” days and replacing it with “instructional” days to clarify that the substitute may serve 20 instructional days rather than calendar days.  There is a proposed amendment at new N.J.A.C. 6A:9-6.5(c) adding the provision that, upon written application and for good cause, the county superintendent may extend service in a single substitute position from 20 to 40 instructional days, and that the application for extension must be filed prior to the 15th day of the substitute’s service in the position.  A new subsection is proposed at N.J.A.C. 6A:9-6.5(e) establishing the provision that the substitute credential is valid for a period of five years from the date of issuance and may be renewed within six months prior to expiration.  An amendment is proposed at N.J.A.C. 6A:9-6.5(d) to clarify that holders of a CE or CEAS may serve as a substitute teacher in areas authorized by their credentials for a total of 60 instructional days in the same position in one school district during the school year.  There is a proposed amendment at N.J.A.C. 6A:9-6.5(e) deleting “30” and replacing it with “40” instructional days to clarify that holders of a standard instructional certificate may serve as a substitute teacher in areas outside the scope of their endorsements for a period of 40 instructional days in the same position in one school district during the school year.  N.J.A.C. 6A:9-6.5(f) and (g) are proposed to be deleted since the substitute credential is valid statewide for a period of five years, and therefore the current rules would be inconsistent with the proposed new requirements.  There is a proposed amendment at N.J.A.C. 6A:9-6.5(h) to require that the two years of full-time work experience needed for the vocational substitute certificate occur within five years prior to application.  An amendment is proposed at N.J.A.C. 6A:9-6.5(h) adding the provision that the holder of a vocational substitute credential may serve for no more than a total of 20 instructional days in the same position in one school district during the school year, and that, upon written application and for good cause, the county superintendent may extend service in a single vocational substitute position from 20 to 40 instructional days.  The application for extension must be filed prior to the 15th day of the vocational substitute’s service in the position.  An amendment is proposed at N.J.A.C. 6A:9-6.5(h) establishing the provision that holders of a vocational-technical CE or CEAS may serve as a vocational substitute teacher in areas authorized by their credentials for a total of 60 instructional days in the same position in one school district during the school year, and that holders of a standard vocational-technical instructional endorsement do not require a substitute credential to teach within the scope of their endorsements.  An amendment is proposed at N.J.A.C. 6A:9-6.5(i) to add “/non-instructional” after “substitute school nurse.”  There is a proposed amendment at N.J.A.C. 6A:9-6.5(l) to delete the authority of the county superintendent to rescind a substitute certificate since that authority rests with the State Board of Examiners.  An amendment is proposed at N.J.A.C. 6A:9-6.5(l) to establish that an exchange teacher must be employed under a substitute credential by a district board of education, and that the 20-day limitation on substitutes does not apply to exchange teachers pursuant to N.J.A.C. 6A:9-15.15(c).

Subchapter 7. Qualifying academic certificates 



This is a proposed new subchapter which establishes the requirements and procedures for the issuance of the qualifying academic credential (QAC).

N.J.A.C. 6A:9-7.1 Definition; procedures



The department is proposing a new section to define a QAC and establish the procedures for application.
N.J.A.C. 6A:9-7.2 Requirements



The department is proposing a new section to establish the requirements for the issuance of the QAC.
Subchapter 8. Requirements for Instructional Certificate

N.J.A.C. 6A:9-8.1 Requirements for certificates of eligibility

This section specifies the requirements for academic and professional preparation, including test requirements, for issuance of certificates of eligibility (CE) and certificates of eligibility with advanced standing (CEAS).  For grammatical correctness, a technical amendment is proposed at the end of N.J.A.C. 6A:9-8.1(a)2 deleting the semicolon and replacing it with a period.  An amendment is also proposed at N.J.A.C. 6A:9-8.1(a)2 clarifying that candidates whose college transcripts show that they have completed all requirements for graduation prior to September 1, 2004, but whose degree was conferred between September 1, 2004 and December 1, 2004, shall be considered to have graduated prior to September 1, 2004.  There is a proposed amendment at N.J.A.C. 6A:9-8.1(a)3 to add “a major in a subject area” as meeting the study requirements for subject matter instructional endorsements.

6A:9-8.2 Requirements for the provisional certificate


This section establishes the requirements governing issuance of provisional certificates.  There is proposed a new paragraph at N.J.A.C. 6A:9-8.2(a)3 establishing the requirement that a provisional teacher be registered in a State-approved district training program upon employment pursuant to P.L. 2005, c. 144.  There is also a proposed new subsection at N.J.A.C. 6A:9-8.2(b) establishing the date of initial employment with a district board of education as the effective date of the provisional certificate pursuant  to P.L. 2005, c. 144.

N.J.A.C. 6A:9-8.3 Requirements for State-approved district training programs
This section establishes the requirements for State-approved school district training programs.  There is a proposed amendment at N.J.A.C. 6A:9-8.3(a) to replace “provisional teacher” with “holder of a CE or CEAS” for clarification.  There is a proposed amendment at N.J.A.C. 6A:9-8.3(b)1 to add “90 hours” as equivalent to the 20 day clinical experience requirement for provisional teachers.  An amendment is proposed at N.J.A.C. 6A:9-8.3(b)1 to revise the current requirement that the clinical experience shall prepare the novice teacher with the skills and knowledge to succeed in the initial teaching experience and shall take place prior to the time at which the novice teacher takes full responsibility with the following:  The clinical experience shall prepare the novice teacher with the skills and knowledge to succeed in the initial teaching experience and in preparation for the novice teacher to take full responsibility for the classroom.  Additional amendments are proposed to the fourth sentence at N.J.A.C. 6A:9-8.3(b)1 to delete “pre-” and to delete “and clinical experience and study.”  There is an amendment proposed at N.J.A.C. 6A:9-8.3(b)2 to extend the duration of mentoring proportionately longer than 30 weeks to accommodate part-time provisional teachers.  An amendment is proposed at N.J.A.C. 6A:9-8.3(b)3 to replace “administrator” with “administrative designee.”  There is an amendment proposed at N.J.A.C. 6A:9-8.3(b)4 to replace “Approximately” with “A minimum of” 200 hours of formal instruction.  A technical amendment is also proposed at N.J.A.C. 6A:9-8.3(b)4 to correct the cross- reference.  A new paragraph is proposed at N.J.A.C. 6A:9-8.3(b)5 establishing additional study requirements to be completed by holders of the elementary school CE, grades K-5.  This requirement becomes effective September 1, 2008.  Proposed new subparagraphs N.J.A.C. 6A:9-8.3(b)5i and ii establish the requirement of a minimum of 45 hours of formal instruction in reading pedagogy and a minimum of 45 hours of formal instruction in reading content, respectively  Proposed new subparagraphs N.J.A.C. 6A:9-8.3(b)5iii and iv establish the requirement of a minimum of 45 hours of formal instruction in mathematics pedagogy and a minimum of 45 hours of mathematics content, respectively.  Proposed new subparagraph N.J.A.C. 6A:9-8.3(b)5v establishes the requirement of a minimum of 45 hours of formal instruction in life science and a minimum of 45 hours of formal instruction in physical and/or earth science.  There is an amendment proposed at N.J.A.C. 6A:9-8.3(d) replacing “regional training centers” with “providers.”  N.J.A.C. 6A:9-8.3(e) is proposed for deletion since the deadline for the alignment of formal instruction programs with the Professional Standards for Teachers has expired.

N.J.A.C. 6A:9-8.4 Requirements for local mentor plan 

This section establishes the requirements for local mentor plans.  There is an amendment proposed at N.J.A.C. 6A:9-8.4(a) requiring that part-time provisional teachers must participate for a proportionally longer duration in a mentoring program.  A new paragraph is proposed at N.J.A.C. 6A:9-8.4(b)2 to require that each novice teacher is assigned a mentor at the beginning of the contracted teaching assignment.  An amendment is proposed at N.J.A.C. 6A:9-8(b)3 to clarify that the novice teacher must be assigned a mentor for 30 weeks if full-time or proportionally longer if part-time.  There is a proposed amendment at N.J.A.C. 6A:9-8.4(c)2 requiring that the Local Professional Development Committee submit the local mentor plan to the district board of education for initial approval.  Amendments are proposed at N.J.A.C. 6A:9-8.4(c)4 requiring that the district board of education submit the local mentor plan to the county superintendent for final review and approval, and that the county superintendent notify the Department of plan approval.  A new paragraph is proposed at N.J.A.C. 6A:9-8.4(c)5 to require that district boards of education revise and resubmit the local mentor plan for approval every three years.

N.J.A.C. 6A:9-8.8 Requirements for the standard certificate 

This section establishes the requirements for issuance of standard certificates for holders of provisional certificates and other standard certificates.  Provisions in this section allow for the issuance of standard instructional certificates to out-of-State applicants who can document appropriate experience, required GPA and valid out-of-State certification.  Amendments are  proposed at N.J.A.C. 6A:9-8.8(c) and N.J.A.C. 6A:9-8.8(d) clarifying that the out-of-state license or certificate required for reciprocity must be equivalent to a New Jersey provisional or standard certificate.  A new subsection is proposed at N.J.A.C. 6A:9-8.8(f) to permit the holder of the Meritorious New Teacher Candidate (MNTC) designation and the corresponding out-of-state license or certificate to be eligible for a New Jersey standard certificate in the MNTC designated field without additional requirements.  A technical amendment is proposed to recodify N.J.A.C. 6A:9-8.8(f) as (g).  

Subchapter 10. Standards for New Jersey Educator Preparation Programs in Higher Education

N.J.A.C. 6A:9-10.1 Requirements and standards for the approval of professional education programs preparing educational personnel


This section establishes the requirements and standards for program approval and accreditation of New Jersey institutions of higher education preparing teachers and school leaders.  For grammatical correctness, a technical amendment is proposed at the end of N.J.A.C. 6A:9-10.1(a)1 deleting the word “and.”  Another technical amendment is proposed at the end of N.J.A.C. 6A:9-10.1(a)2 deleting the period and replacing it with a semicolon and the word “and.”  There is a new paragraph proposed at N.J.A.C. 6A:9-10.1(a)3 to clarify that the Department approves professional education preparation programs at New Jersey colleges and universities based on compliance with criteria in N.J.A.C. 6A:9-10.1(b).
N.J.A.C. 6A:9-10.2 Curriculum for teacher preparation programs


This section establishes the curriculum requirements for teacher preparation programs.  For grammatical purposes, there is proposed technical amendment in the second sentence at N.J.A.C. 6A:9-10.2(a) to add a coma after the word “below” and delete the word “and” before “candidates.”  An amendment is also proposed at N.J.A.C. 6A:9-10.2(a) requiring candidates applying for the elementary school endorsement to meet new reading, mathematics and science study requirements.  There is a proposed amendment at N.J.A.C. 6A:9-10.2(a)4 deleting the phrase “No more than 30 semester credit hours of instruction” and replacing it with “A sequence of courses” devoted to professional preparation.  An additional amendment is proposed in the fourth sentence at N.J.A.C. 6A:9-10.2(a)4 establishing “middle” school as an acceptable setting for a student’s practical experience.  There is a proposed amendment at N.J.A.C. 6A:9-10.2(a)5 establishing criteria for meeting the student teaching experience requirement for candidates completing a State-approved Master of Arts in Teaching (MAT) program.  A new subsection is proposed at N.J.A.C. 6A:9-10.2(g) establishing additional course requirements for the elementary school preparation program, grades K-5.  New paragraphs are proposed at N.J.A.C. 6A:9-10.2(g)1 and 2 establishing the requirement that the elementary school preparation program include a minimum of one course of instruction in reading pedagogy and a minimum of one course of instruction in reading content, respectively.  New paragraphs are proposed at N.J.A.C. 6A:9-10(g)3 and 4 establishing the requirement that the preparation program include a minimum of one course of instruction in mathematics pedagogy and a minimum of one course of instruction in mathematics content, respectively.  Proposed new paragraph N.J.A.C. 6A:9-10.2(g)5 establishes the requirement that the preparation program include the minimum of one course of instruction in life science and a minimum of one course of instruction in physical and/or earth science.  There is a proposed new paragraph at N.J.A.C. 6A:9-10.2(g)6 establishing the requirement that the student teaching experience be conducted in an elementary setting where literacy, mathematics and science is taught.  A new paragraph is proposed at N.J.A.C. 6A:9-10.2(g)7 establishing the requirement that candidates who matriculate and enroll in classes in a state-approved elementary school preparation program on or after September 1, 2008 meet the reading and mathematics study requirements.  An additional amendment is proposed at N.J.A.C. 6A:9-10.2(g)7 exempting candidates who are matriculated and enrolled in classes in a state-approved elementary school preparation program prior to September 1, 2008 from the reading and mathematics study requirements.  A technical amendment is proposed at N.J.A.C. 6A:9-10.2(g) deleting the word “or” after “(e)” and adding “or (g)” after “(f).”

Subchapter 11. Exceptions to Requirements for the Instructional Certificate
N.J.A.C. 6A:9-11.1 Preschool through Grade 3 certification requirements 


This section establishes the requirements for the preschool through grade three endorsement.  There is a proposed new paragraph at N.J.A.C. 6A:9-11.1(c)3 establishing the requirement that a preschool through grade 3 provisional teacher be enrolled in a State-approved district training program upon employment.  An amendment is proposed at N.J.A.C. 6A:9-11.1(j) to allow holders of other standard instructional certificates to obtain a standard preschool through grade 3 endorsement upon completion of the academic and test requirements.  An additional amendment is proposed at N.J.A.C. 6A:9-11.1(j) to allow holders of other instructional CEAS’s to obtain a preschool through grade 3 CEAS upon completion of the academic and test requirements.
N.J.A.C. 6A:9-11.2 Vocational-technical education certification requirements

This section establishes the requirements for vocational-technical education instructional certification.  There is a proposed amendment at N.J.A.C. 6A:9-11.2(c)1i to add the word “Department-” before” the words “recognized industry certificate.”  Additional amendments are proposed at N.J.A.C. 6A:9-11.2(c)1i to clarify that four years of full-time experience will be equivalent to 8,000 hours of employment, and that teaching experience in the occupation cannot be used as a substitute for the required four years of occupational experience.  There is a proposed amendment at N.J.A.C. 6A:9-11.2(c)1i deleting the option for a candidate to have occupational experience evaluated through a Department-approved evaluation center since these centers are non-operating.  An amendment is proposed at N.J.A.C. 6A:9-11.2(c)1i to add the words “an associate’s or” before “bachelor’s degree.”  For grammatical correctness, an amendment is proposed at N.J.A.C. 6A:9-11.2(c)1i deleting a semicolon and the word “or” and replacing it with a period.  Amendments are proposed at N.J.A.C. 6A:9-11.2(c)1i and at (c)1i(1) through (3) establishing the documentation required to demonstrate proof of self-employment.  An amendment is proposed at N.J.A.C. 6A:9-11.2(c)1ii adding the words “an associate’s” before the word “bachelor’s.”  A new subparagraph is proposed at N.J.A.C. 6A:9-11.2(c)3iii establishing the requirement that a provisional vocational- technical teacher be registered in a State-approved district training program upon employment.

N.J.A.C. 6A:9 -11.3 Special education 

This section establishes the requirements for special education endorsements and authorizations.  For grammatical correctness, there is a proposed amendment at N.J.A.C. 6A:9-11.3(d)1 to delete the word “and.”  There is a proposed new paragraph at N.J.A.C. 6A:9-11.3(d)3 establishing the requirement that a provisional special education teacher be registered in a district training program upon employment.  There is a proposed new paragraph at N.J.A.C. 6A:9-11.3(d)4 establishing the requirement that a provisional special education teacher be enrolled in a Department-approved program that includes a range of 21 to 27 credit hours in required topics.  An amendment is proposed at N.J.A.C. 6A:9-11.3(e)1 to allow for the coordination of formal academic instruction with the pedagogical instruction as part of the district training program for provisional special education teachers.  An amendment is also proposed at N.J.A.C. 6A:9-11.3(e)1 exempting the holder of a standard instructional certificate from the district training program and mentoring requirements.  An amendment is proposed at N.J.A.C. 6A:9-11.3(f)1 to allow for the coordination of formal academic instruction with the pedagogical instruction as part of the district training program for provisional teachers of the blind and visually handicapped.  An amendment is also proposed at N.J.A.C. 6A:9-11.3(f)1 exempting the holder of a standard instructional certificate from the district training program and mentoring requirements.  An amendment is proposed at N.J.A.C. 6A:9-11.3(g)1 to allow for the coordination of formal academic instruction with the pedagogical instruction as part of the district training program for provisional teachers of the deaf or hard of hearing.  An amendment is also proposed at N.J.A.C. 6A:9-11.3(f)1 exempting the holder of a standard instructional certificate from the district training program and mentoring requirements.  An amendment is proposed at N.J.A.C. 6A:9-11.3(h)1 to allow for the coordination of formal academic instruction with the pedagogical instruction as part of the district training program for provisional teachers of the deaf or hard of hearing.  An amendment is also proposed at N.J.A.C. 6A:9-11.3(h)1 exempting the holder of a standard instructional certificate from the district training program and mentoring requirements.  There is a proposed amendment at N.J.A.C. 6A:9-11.3(k) deleting the word “four” and replacing it with “six” to permit special education teachers an additional two years to complete requirements under a provisional certificate.  A new subsection is proposed at N.J.A.C. 6A:9-11.3(s) to permit holders of a standard teacher of the handicapped certificate to obtain additional instructional endorsements upon completion of the academic and test requirements and documentation of one year of experience teaching special education students.
N.J.A.C. 6A:9-11.4 Bilingual/bicultural education 

This section establishes the requirements for the bilingual/bicultural education endorsement.  There is a proposed amendment at N.J.A.C. 6A:9-11.4(a)2 to add the words “a Department-approved, nationally recognized test of.” For grammatical correctness, technical amendments are proposed at N.J.A.C. 6A:9-11.4(a)2 deleting the word “an” after “pass” and deleting the word ”test” after “proficiency.”  A technical amendment is proposed at N.J.A.C. 6A:9-11.4(c)1 deleting the word “and.”  For grammatical correctness, a technical amendment is also proposed at N.J.A.C. 6A:9-11.4(c)2 deleting the period and replacing it with a semicolon and the word “and.”  There is a proposed new paragraph at N.J.A.C. 6A:9-11.4(c)3 establishing the requirement that a provisional bilingual/bicultural teacher be registered in a State-approved district training program upon employment.  An amendment is proposed at N.J.A.C. 6A:9-11.4(e)1 to allow for the coordination of formal academic instruction with the pedagogical instruction as part of the district training program for provisional bilingual/bicultural teachers.  An amendment is also proposed at N.J.A.C. 6A:9-11.3(h)1 exempting the holder of a standard instructional certificate from the district training program and mentoring requirements.  

N.J.A.C. 6A:9-11.5 English as a second language 


This section establishes the requirements for the English as a second language endorsement.  There is a proposed amendment at N.J.A.C. 6A:9-11.5(a)3 to add the words “a Department-approved, nationally recognized test of.” For grammatical correctness, technical amendments are proposed at N.J.A.C. 6A:9-11.5(a)3 deleting the word “an” after “pass” and deleting the word ”test” after “proficiency.”  For grammatical correctness, technical amendments are also proposed at N.J.A.C. 6A:9-11.5(c)1 deleting the word “and” and at N.J.A.C. 6A:9-11.5(c)2 deleting the period and replacing it with a semicolon and the word “and.”  There is a proposed new paragraph at N.J.A.C. 6A:9-11.5(c)3 establishing the requirement that a provisional English as a second language (ESL) teacher be registered in a State-approved district training program upon employment.  An amendment is proposed at N.J.A.C. 6A:9-11.5(e)1 to allow for the coordination of formal academic instruction with the pedagogical instruction as part of the district training program for provisional ESL teachers.  An amendment is also proposed at N.J.A.C. 6A:9-11.5(e)1 exempting the holder of a standard instructional certificate from the district training program and mentoring requirements.  There is a proposed amendment at N.J.A.C. 6A:9-11.5(e)2 exempting the holder of a CEAS from the formal instruction requirements.

N.J.A.C. 6A:9-11.6 Driver education


This section establishes the requirements for the driver education endorsement.  The department is proposing amendments at N.J.A.C. 6A:9-11.6(a) and (a)1 to allow the holder of an instructional CEAS to qualify for the CEAS in driver education.

N.J.A.C. 6A:9-11.10 World languages 

This section establishes the requirements for the world languages endorsement.  N.J.A.C. 6A:9-11.10(b) is proposed to be revised to include preschool through grade 3 teachers and nursery school teachers who complete the requirements to teach world languages more than half-time in the grade levels authorized by their endorsement.  An additional amendment is proposed at N.J.A.C. 6A:9-11.10(b) to permit elementary school teachers, preschool through grade 3 teachers and nursery school teachers who complete the requirements to teach world languages half-time or less in the grade levels authorized by their endorsements.

N.J.A.C. 6A:9-11.11 Elementary school with subject matter specialization

This section establishes the requirements for the elementary school with subject matter specialization endorsement.  An amendment is proposed at N.J.A.C. 6A:9-11.11(a) deleting the word “study” and replacing it with “a course.”  A new paragraph is proposed at N.J.A.C. 6A:9-11.11(a)5 establishing requirements for the CE, CEAS or standard elementary school with subject matter specialization in a world language endorsement.  Proposed N.J.A.C. 6A:9-11.11(a)5i requires a candidate to possess linguistic competency in the designated world language.  Proposed N.J.A.C. 6A:11.11(a)5ii requires the candidate to complete a minimum of three semester-hour credits in second language acquisition theory and related methodologies.

N.J.A.C. 6A:9-11.13 Technology education

This section establishes the criteria for holders of the industrial arts endorsement to become eligible for the technology education endorsement.  A new subsection is proposed at N.J.A.C. 6A:9-11.13(b) establishing the required study areas for the CE, CEAS and standard certificate with a technology education endorsement.
N.J.A.C. 6A:9-11.14 Art

This is a new section that establishes the requirements for the art endorsement. 

N.J.A.C. 6A:9-11.15 Speech arts and dramatics

This is a new section that establishes the requirements for the speech arts and dramatics endorsement.

N.J.A.C. 6A:9-11.16 Social studies

This is a new section that establishes the requirements for the social studies endorsement.

N.J.A.C. 6A:9-11.17 Comprehensive business education

This is a new section that establishes the requirements for the comprehensive business education endorsement.

N.J.A.C. 6A:9-11.18 Family and consumer science

This is a new section that establishes the requirements for the family and consumer sciences endorsement.

Subchapter 12. Requirements for Administrative Certification
N.J.A.C. 6A:9-12.4 School administrator 

This section establishes the certification process for the school administrator endorsement.  There is a proposed amendment at N.J.A.C. 6A:9-12.4(a)1i relocating the names of the fields of study required for the school administrator endorsement to the end of the rule.  An amendment is proposed at N.J.A.C. 6A:9-12.4(a)1iii adding the words “as they appear on the institution’s transcripts” at the end of the first sentence.  A technical amendment is proposed at N.J.A.C. 6A:9-12.4(a)1iii deleting the word “or.”  A technical amendment is also proposed at N.J.A.C. 6A:9-12.4(a)1iv adding the word “or.”  There is a new subparagraph proposed at N.J.A.C. 6A:9-12.4(a)v to allow holders of a master’s degree from an out-of-state NCATE or TEAC approved program in educational leadership to be eligible for the school administrator CE.  An amendment is proposed at N.J.A.C. 6A:9-12.4(a)2 to require candidates to complete a minimum of 30 graduate credits in the quality components of preparation aligned with the Professional Standards for School Leaders.  Additional amendments are proposed to delete the study topics at N.J.A.C. 6A:9-12.4(a)2i through v and replace them with the quality components of preparation at the new subparagraphs N.J.A.C. 6A:9-12.4(a)2i through vi.  A new paragraph is proposed at N.J.A.C. 6A:9-12.4(a)3 establishing the requirement that candidates complete a 150 hour internship in educational leadership.  A technical amendment is proposed at N.J.A.C. 6A:9-12.4(a)3 deleting the comma and replacing it with a semicolon and the word “and.”  A new paragraph is proposed at N.J.A.C. 6A:9-12.4(a)5 establishing the requirement that a candidate for the school administrator endorsement complete five years of educational experience in a public or non-public school or district or in a regionally accredited higher education setting.  There is a new paragraph proposed at N.J.A.C. 6A:9-12.4(a)6 requiring that candidates matriculated into a state-approved educational leadership preparation program on or after September 1, 2008 complete the new requirements.  Candidates matriculated into a state-approved educational leadership program prior to September 1, 2008 are allowed to complete the requirements under the former N.J.A.C. 6A:9-12.4 if they apply no later than December 31, 2011.  There is a proposed amendment at N.J.A.C. 6A:9-12.4(c)2i to allow the residency to take place in an approved alternate site that serves public school students.  A technical amendment is proposed at N.J.A.C. 6A:9-12.4(c)2ii deleting the words “Will require” and replacing them with the word “Require.”  An additional amendment is proposed at N.J.A.C. 6A:9-12.4(c)ii deleting the words “by promoting” and replacing them with the words “through activities illustrating the promotion of” excellence.  An amendment is proposed at N.J.A.C. 6A:9-12.4(c)2iii deleting the word “appointed” and replacing it with the word “approved.”  A technical amendment is also proposed to recodify N.J.A.C. 6A:9-12.4(c)2iii and iv as iv and v.  An amendment is proposed at N.J.A.C. 6A:9-12.4(g)1 deleting the word “year” and replacing it with the word “period.”  There is a proposed amendment at N.J.A.C. 6A:9-12.4(i) deleting the word “an” and replacing it with the words “a valid” before out-of State.  An amendment is also proposed at N.J.A.C. 6A:9-12.4(i) to allow candidates holding a valid out-of-State school administrator certificate, but who do not meet all of the requirements for a CE, to become eligible for the school administrator endorsement if they document five years of experience under that out-of-State certificate, hold a master’s degree, present a job offer and complete a mentor-directed residency.  There is a proposed amendment at N.J.A.C. 6A:9-12.4(i)5 deleting the words “by promoting” and replacing them with the words “through activities illustrating the promotion of” excellence.  A technical amendment is proposed at N.J.A.C. 6A:9-12.4(j) deleting “(a)3” and replacing it with “(a)4” to correct the cross-reference.  An amendment is also proposed at N.J.A.C. 6A:9-12.4(j)2 to allow the residency to take place in an approved alternate site that serves public school students.  For grammatical correctness, an amendment is proposed at N.J.A.C. 6A:9-12.4(j)2 deleting the semicolon and replacing it with a period.
N.J.A.C. 6A:9-12.5 Principal 

This section establishes the certification process for the principal endorsement.  There is a proposed amendment at N.J.A.C. 6A:9-12.5(a)1i relocating the names of the fields of study required for the principal endorsement to the end of the rule. A technical amendment is proposed at N.J.A.C. 6A:9-12.5(a)1ii deleting the word “or.” An amendment is proposed at N.J.A.C. 6A:9-12.5(a)1iii adding the words “as they appear on the institution’s transcripts” at the end of the first sentence.  A technical amendment is also proposed at N.J.A.C. 6A:9-12.5(a)1iii adding the word “or.”  There is a new subparagraph proposed at N.J.A.C. 6A:9-12.5(a)1iv to allow holders of a master’s degree from an out-of-state NCATE or TEAC approved program in educational leadership to be eligible for the principal CE.  An Amendment is proposed at N.J.A.C. 6A:9-12.5(a)2 to require candidates to complete a minimum of 30 graduate credits in the quality components of preparation aligned with the Professional Standards for School Leaders.  Additional amendments are proposed to delete the study topics at N.J.A.C. 6A:9-12.5(a)2i through v and replace them with the quality components of preparation at the new subparagraphs N.J.A.C. 6A:9-12.5(a)2i through vi.  A new paragraph is proposed at N.J.A.C. 6A:9-12.5(a)3 establishing the requirement that candidates complete a 300 hour internship in educational leadership.  A technical amendment is proposed at N.J.A.C. 6A:9-12.5(a)3 deleting the period and replacing it with a semicolon and the word “and.”  A new paragraph is proposed at N.J.A.C. 6A:9-12.5(a)5 establishing the requirement that a candidate for the principal endorsement complete five years of educational experience under a valid provisional or standard New Jersey or equivalent out-of-state certificate.  There is a new paragraph proposed at N.J.A.C. 6A:9-12.5(a)6 requiring that candidates matriculated into a state-approved educational leadership preparation program on or after September 1, 2008 complete the new requirements.  Candidates matriculated into a state-approved educational leadership program prior to September 1, 2008 are allowed to complete the requirements under the former N.J.A.C. 6A:9-12.5 if they apply no later than December 31, 2011.  Amendments are proposed at N.J.A.C. 6A:9-12.5(b) deleting the word “administrative” and replacing with the word “principal” before certificate and deleting the phrase “with a principal endorsement.”  There is a proposed amendment at N.J.A.C. 6A:9-12.5(c)2 deleting the words “one to” to reflect that the principal residency is a two-year program.  An amendment is proposed at N.J.A.C. 6A:9-12.5(c)2i deleting the words “by promoting” and replacing them with the words “through activities illustrating the promotion of” excellence.  Subparagraph N.J.A.C. 6A:9-12.5(c)2v is proposed to be deleted since the principal residency program will be a two-year program.  An amendment is proposed at N.J.A.C. 6A:9-12.5(g)1 deleting the word “year” and replacing it with the word “period.”  An amendment is also proposed at N.J.A.C. 6A:9-12.5(i) to allow candidates holding a valid out-of-State principal certificate to become eligible for the principal endorsement.  There is a proposed amendment at N.J.A.C. 6A:9-12.5(i)5 deleting the words “by promoting” and replacing them with the words “through activities illustrating the promotion of” excellence.  An amendment is proposed at N.J.A.C. 6A:9-12.5(j)2ii replacing the formal instruction topics with quality components of preparation to promote student learning aligned to the Professional Standards for School Leaders.  There is a proposed amendment at N.J.A.C. 6A:9-12.5(k)2 deleting “90” hours and replacing it with “300” hours.  An amendment is also proposed at N.J.A.C. 6A:9-12.5(j)2iii establishing the district internship at 300 hours.  There is an amendment proposed at N.J.A.C. 6A:9-12.5(l)1 replacing the “120” hour internship with a “300” hour internship.
Subchapter 13. Requirements for Educational Services Certification
N.J.A.C. 6A:9-13.1 Qualifications/general provisions


This section establishes the eligibility requirements for the educational services certificate.  There is an amendment proposed in the first sentence at N.J.A.C. 6A:9-13.1(a)3 adding the word “full-time” before “experience,” and a technical amendment deleting the comma and replacing it with a period.  An amendment is proposed in the second sentence at N.J.A.C. 6A:9-13.1(a)3 adding the words “The candidate shall” before “hold”, and deleting the words “and the appropriate academic preparation.”  There are additional amendments at N.J.A.C. 6A:9-13.1(a)3 establishing that the required out-of-State experience occur in the seven years immediately prior to applying, and deleting the requirement that the out-of-State academic preparation be equivalent in total hours but not necessarily in specific content.  A new subsection is proposed at N.J.A.C. 6A:9-13.1(b) establishing a provisional educational services certificate for a candidate who has at least one year, but less than three years, experience under an out-of-State standard certificate.  A new paragraph is proposed at N.J.A.C. 6A:9-13.1(b)1 limiting the provisional educational services certificate to one renewal.  A new paragraph is also proposed at N.J.A.C. 6A:9-13.1(b)2 to permit the issuance a standard educational services certificate to an out-of-State candidate upon completion of the requirements.
N.J.A.C. 6:9-13.7 Director of school counseling services 

This section establishes the certification process for the director of school counseling services endorsement.  There is a proposed amendment at N.J.A.C. 6A:9-13.7(b) deleting the words “a graduate course in each of the following” and replacing them with the words “one of the following.”  New paragraphs are proposed at N.J.A.C. 6A:9-13.7(b)1 and 2 establishing the requirement that the candidate may complete either a Department-approved program or complete three-credit graduate courses in administration, staff supervision and curriculum development, respectively.

N.J.A.C. 6A:9-13.14 School library media specialist 

This section establishes the certification requirements for the school library media specialist endorsement.  An amendment is proposed at N.J.A.C. 6A:9-13.14(l)1 deleting the word “and” and replacing it with the word “or.”  A technical amendment is also proposed at N.J.A.C. 6A:9-13.14(l)2 deleting a period and replacing it with a semicolon and the word “or.”  A new paragraph is proposed at N.J.A.C. 6A:9-13.14(l)3 to allow the holder of a standard associate school library media specialist endorsement who has completed a graduate degree program in school library media studies to be eligible for a standard school library media specialist endorsement.

N.J.A.C. 6A:9-13.16 School orientation and mobility specialist

This is a new section that establishes the requirements for the school orientation and mobility specialist endorsement.

Subchapter 14. Acting administrators

N.J.A.C. 6A:9-14.1 General provisions


This section addresses the circumstances under which a school district may request the use of an uncertified administrator.  There is a proposed amendment at N.J.A.C. 6A:9-14.1(a) deleting the words “high school” before “principal,” deleting the words “or elementary school principal,” and adding the words “or vice principal.”

Subchapter 15. Required professional development for teachers

N.J.A.C. 6A:9-15.1 General provisions


This section provides for the purpose of the subchapter and defines to whom the rule applies.  There is a proposed amendment at N.J.A.C. 6A:9-15.1(a) defining, for the purposes of this subchapter, the term “teacher” as those in positions requiring a provisional or standard instructional certificate or an educational services certificate.  An amendment is proposed at N.J.A.C. 6A:9-15.1(a) deleting reference to the procedures for review and registration of the professional development providers since the registry is being phased out.  An amendment is also proposed at N.J.A.C. 6A:9-15.1(b) adding the word “teachers” after “active” and deleting the words “teaching staff members employed as September 2000 and thereafter.”
N.J.A.C. 6A:9-15.2 Amount, duration and content of required continuing professional development


This section provides for the amount, duration and content of professional development.  It lists the professional development standards for teachers which are to be used in the approval of professional development plans by district boards of education.  There is a proposed amendment at N.J.A.C. 6A:9-15.2(a) requiring district boards of education to require all active teachers to complete 100 clock hours of approved professional development every five years.  An amendment is proposed at N.J.A.C. 6A:9-15.2(a) to delete the second sentence since the initial five-year period has expired.  There are additional proposed amendments at N.J.A.C. 6A:9-15.2(a) deleting “Professional Improvement Plan (PIP)” and replacing it with “Professional Development Plan (PDP),” and requiring that all new teachers employed under provisional or standard certification have a PDP within 60 instructional days of the beginning of their teaching assignment.  The Department also proposes to delete the last sentence at N.J.A.C. 6A:9-15.2(a) since all active teaching staff members will be on the same five-year schedule.  A new paragraph is proposed at N.J.A.C. 6A:9-15.2(a)1 requiring all active teaching members to begin a new five-year professional development cycle beginning on September 1, 2010 and ending on August 30, 2015.  A new paragraph is also proposed at N.J.A.C. 6A:9-15.2(a)2 to clarify that for those active teaching members in mid-cycle on September 1, 2010, the 100 hour professional development requirement will be pro-rated in 20 hour increments per year to reflect the balance of time remaining in their current cycle.  There is a proposed amendment at N.J.A.C. 6A:9-15.2(b) deleting “PIP” and replacing it with “PDP.”  A technical amendment is also proposed at N.J.A.C. 6A:9-15.2(b) deleting “N.J.A.C. 6:3-4.1 and 4.3” and replacing it with “N.J.A.C. 6A:32-4.4 and 4.5” to update the cross-reference.  There is a proposed amendment deleting the Professional Development Standards delineated at N.J.A.C. 6A:9-15.2(d)1 through 12 and replacing them with a new set of Professional Development Standards aligned with the National Staff Development Council Standards (NSDC).  An amendment is proposed at N.J.A.C. 6A:9-15.2(f) deleting reference to the Professional Development Provider System since it is being phased out and adding the term “as well as collaborative learning experiences in school district level teams.”

N.J.A.C. 6A:9-15.3 Procedures for implementation of professional development


This section establishes the procedures for review and approval of professional development.  There is a proposed amendment at N.J.A.C. 6A:9-15.3(a)3 deleting reference to the Professional Development Provider System and adding to the role of the Professional Standards Teaching Board the responsibility to advise the Commissioner on specific criteria and guidelines to assist school districts in selecting qualified professional development providers.  An amendment is proposed at N.J.A.C. 6A:9-15.3(a)4 deleting reference to the statewide directory of registered providers which is being phased out.  There is also a proposed amendment at N.J.A.C. 6A:9-15.3(a)4 establishing the requirements for school district contracts with professional development providers.  There is a proposed amendment at N.J.A.C. 6A:9-15.3(c) delegating final responsibility for the approval and adoption of the local professional development plan to the district board of education.  An amendment is proposed at N.J.A.C. 6A:9-15.3(d) designating a member of the Professional Teaching Standards Board as liaison to the County Professional Development Board.  There is a proposed new subparagraph at N.J.A.C. 6A:9-15.3(e)2i establishing the requirement that the local professional development committee prepare one, two or three year professional development plans.  A new subparagraph is proposed at N.J.A.C. 6A:9-15.3(e)2ii establishing the requirement that school districts electing to develop a multi-year plan must submit a yearly update on the implementation of the plan to the county professional development board.  A new subparagraph is also proposed at N.J.A.C. 6A:9-15.3(e)2iii establishing the requirement that school district plans provide information on both school-level and district-wide professional development.  An amendment is proposed at N.J.A.C. 6A:9-15.3(e)3 adding the word “school” before “district.”  There is a proposed amendment at N.J.A.C. 6A:9-15.3(f) to clarify that the local professional development plan first be submitted to the district board of education for review prior to submitting it to the county professional development board for approval, and that the district board of education have responsibility for final approval.  A new subsection is proposed at N.J.A.C. 6A:9-15.3(h) establishing the requirement that district boards of education create school professional development committees to oversee the development of school level plans for professional development by September 1, 2008.  Additional new paragraphs are proposed at N.J.A.C. 6A:9-15.3(h)1, 2 and 3 establishing the composition of the school professional development committee, format for preparation of the school level plan, and incorporation of the school level plan into the district level plan.

N.J.A.C. 6A:9-15.4 Compliance, enforcement and assistance


This section establishes the procedures for compliance, enforcement and assistance regarding professional development.  A technical amendment is proposed at N.J.A.C. 6A:9-15.4(b) deleting “PIP” and replacing it with “PDP.”  An amendment is proposed at N.J.A.C. 6A:9-15.4(c) adding the words “to the new school district” after the word “writing.”

N.J.A.C. 6A:9-15.5 Monitoring responsibility


This section establishes the responsibility for monitoring of the professional development requirement.  There is a proposed amendment at N.J.A.C. 6A:9-15.5(a)3 deleting the words “Following the first five-year cycle.”  An amendment is proposed at N.J.A.C. 6A:9-15.5(a)3 to delete the word “annually” and replace it with the phrase “every five years beginning on September 1, 2010.”

N.J.A.C. 6A:9-15.6 Future role(s) of the Professional Standards Teaching Board to create standards of professional conduct and performance


This section establishes the future role(s) of the Professional Standards Teaching Board (PSTB).  An amendment is proposed at N.J.A.C. 6A:9-15.6(a) deleting the words “by January 2005” since that date has expired.  An amendment is also proposed at N.J.A.C. 6A:9-15.6(c)1 deleting the word “non-mandated.”

Subchapter 16. Required professional development for school leaders
N.J.A.C. 6A:9-16.2 State Advisory Committee on Professional Development for School Leaders

This section establishes a State-level advisory committee to advise the Commissioner on the implementation of the professional development requirement for school leaders.  There is a proposed amendment at N.J.A.C. 6A:9-16.2(b) re-stating the composition of the members of the State Advisory Committee on Professional Development for School Leaders.
N.J.A.C. 6A:9-16.4 Plan review and approval process for the professional growth plans for chief school administrators


This section establishes the procedures for review and approval of professional growth plans for chief school administrators.  There is a proposed amendment at N.J.A.C. 6A:9-16.4(b) adding the requirement that the peer review committee assure compliance of the professional growth plan for chief school administrators with the professional standards for school leaders, and recommend certification of the plan to the New Jersey Association of School Administrators (NJASA).  An amendment is proposed at N.J.A.C. 6A:9-16.4(b)2 establishing the requirement that NJASA certify both the initiation and completion of the professional growth plan to the district board of education.
N.J.A.C. 9-16.5 Plan review and approval process for the professional growth plan for individual certified principals and supervisors


This section establishes the procedures for review and approval of professional growth plans for principals and supervisors.  An amendment is proposed at N.J.A.C. 6A:9-16.5(a) adding the words “or designee” after “chief school administrator.”  There is a proposed amendment at N.J.A.C. 6A:9-16.5(b) adding the requirement that the peer review committee provide support to the principals and supervisors and review the progress of plan implementation.  An amendment is also proposed at N.J.A.C. 6A:9-16.5(b) establishing the requirement that the peer review committee recommend certification of plan completion to the chief school administrator.

N.J.A.C. 6A:9-16.6 Monitoring responsibility


This section establishes the responsibility for monitoring of the professional development requirement.  N.J.A.C. 6A:9-16.6(a)3 is proposed for deletion since the time frame has expired.
Subchapter 17. State Board of Examiners’ Proceedings

N.J.A.C. 6A:9-17.1 Certificate holder 

This section establishes that for purposes of this subchapter, the term certificate holder includes holders of certificates, credentials, CEs and CEAS issued by the Board of Examiners.  An amendment is proposed at N.J.A.C. 6A:9-17.1(a) adding the word “credentials” after certificates.  A new subsection is proposed at N.J.A.C. 6A:9-17.1(b) to clarify that the term “certificate” includes all standard, emergency and provisional certificates, all credentials and all CEs and CEASs issued by the State board of Examiners.

N.J.A.C. 6A:9-17.3 Candidates to provide information regarding criminal history


This section requires candidates for certification to provide information about their criminal history and establishes procedures for the Board of Examiners’ review of the information.  There is a proposed amendment at N.J.A.C. 6A:9-17.3(a) adding the words “or foreign jurisdiction” after state.

N.J.A.C. 6A:9-17.4 District reporting responsibility

This section identifies the circumstances under which a school district is required to notify the Board of Examiners about a certificate holder.  There is proposed amendment at N.J.A.C. 6A:9-17.4(a)4 adding the words “or criminal offense” after crime.  A new paragraph is proposed at N.J.A.C. 6A:9-17.4(a)5 establishing the requirement that the chief school administrator notify the Board of Examiners when he or she has received a report from DYFS substantiating allegations of abuse or neglect or establishing “concerns” regarding a certificated teaching staff member.

N.J.A.C. 6A:9-17.6 Revocation or suspension of certificates

This section establishes the basis upon which the Board of Examiners may issue an order to show cause.  An amendment is proposed at N.J.A.C. 6A:9-17.6(a)3 adding “or pending criminal charges” after conviction.  There is a proposed amendment at N.J.A.C. 6A:9-17.6(a)6 adding “or has pending charges for the offense that is disqualifying” after schools.  An amendment is proposed at N.J.A.C. 6A:9-17.6(b)2 adding the word “mailing” before date.
N.J.A.C. 6A:9-17.11 Relinquishment of certificate without order to show cause

This section establishes the procedures for relinquishing a certificate without an order to show cause.  For grammatical correctness, a technical amendment is proposed at N.J.A.C. 6A:9-17.11(a) deleting the colon and adding a period.  Sections N.J.A.C. 6A:9-17.11(a)1 through 3 are proposed to be deleted since the Board of Examiners may accept the relinquishment of a certificate with the force and effect of a revocation at the Board’s discretion. 

N.J.A.C. 6A:9-17.13 Substitution of alternate education and/or experience

This section establishes procedures to permit an applicant who lacks required preparation for a certificate to provide the Board of Examiners with evidence of alternate education and/or experience that is equivalent of the missing requirement.  There is a proposed new section at N.A.C. 6A:9-17.13(e) establishing the requirement that a candidate cannot simultaneously pursue a credentials review and appeal an adverse decision of the Office regarding his or her certification eligibility. 

N.J.A.C. 6A:9-17.14 Public discussion of alternate education and/or experience

This section establishes the procedures for the Board of Examiners to follow when considering an applicant’s alternative education and/or experience.  There is a proposed amendment at N.J.A.C. 6A:9-17.14(b) clarifying that the applicant may be present at the meeting at which the Board of Examiners considers the application for certification, but deleting the provision permitting the candidate to be accompanied by a representative who has direct knowledge of the applicant’s experience.  An amendment is proposed at N.J.A.C. 6A:9-17.14(c) clarifying that the Board of Examiners may question the applicant if he or she is in attendance.
N.J.A.C. 6A:9-17.17 Appeal of certification decision of the office

This section establishes the procedures for appealing to the Board of Examiners an adverse decision of the Office of Licensing and Credentials.  There is an amendment proposed at N.J.A.C. 6A:9-17.17(a)1 excepting appeals of credentials review from the provisions of this section.  An amendment is also proposed at N.J.A.C. 6A:9-17.17(a)1 allowing the Board of Examiners to relax the 60-day filing period for good cause.  A new subsection is proposed at N.J.A.C. 6A:9-17.17(b) precluding a candidate from simultaneously applying for a credentials review and appealing an adverse decision of the Office to the Board of Examiners.
N.J.A.C. 6A:9-17.18 Appeal of “disapproved” or “insufficient” recommendations for standard certification

This section permits a provisional teacher who receives a recommendation of “disapproved” or two recommendations of “insufficient” to appeal the rating to the Board of Examiners.  An amendment is proposed at N.J.A.C. 6A:9-17.18(a)1 deleting the word “statement” and replacing it with “submission accompanied by a sworn statement attesting to the facts in the appeal”, and adding the word “shall” after “and.”  There is a proposed amendment at N.J.A.C. 6A:9-17.18(d)1 deleting the word “statement” and replacing it with “submission accompanied by a sworn statement attesting to the facts in the submission”, and adding the words “shall include” before “evidence.”  A new subsection is proposed at N.J.A.C. 6A:9-17.18(e) precluding a provisional teacher from requesting relief under both N.J.A.C. 6A:9-17.18(a) and (d).  The Board of Examiners will not hear the candidate’s appeal until the candidate has elected a specific remedy.  

N.J.A.C. 6A:9-17.19 Motions
This section establishes procedures for litigants to file motions with the Board of Examiners.  There is a proposed amendment at N.J.A.C. 6A:9-17.19(a) establishing the requirement that all motions made prior to the Board of Examiners’ decision to hear a matter directly must be filed with the Board of Examiners.
N.J.A.C. 6A:9-17.22 Briefs 
This section establishes the page limitation for briefs filed with the Board of Examiners.  There is a proposed amendment at N.J.A.C. 6A:9-17.22 to add the word “exceptions” to the section heading.  A new subsection is proposed at N.J.A.C. 6A:9-17.22(b) limiting exceptions and reply exceptions filed in response an initial decision by OAL to 25 pages.
Social Impact


The proposed amendments will have a positive social impact on district boards of education by allowing them to maintain authorized workforce levels and by continuing to assure that the State’s licensing system is based on professional standards, is aligned with the State’s Core Curriculum Content Standards and meets the needs of both educational practitioners and students.  Taken as a whole, the proposed amendments will increase opportunities for individuals to obtain certification in New Jersey by expanding grandfathering and reciprocity provisions and extending timelines to complete professional preparation and training programs.  Moreover, the proposed amendments will, ultimately, improve the quality of educational leadership and instruction and educational outcomes for New Jersey’s children.
Economic Impact

The Department does not anticipate that the proposed amendments will create additional costs to the State, district boards of education or the general public.  Rather, by increasing the pool of administrators and teachers, the proposed amendments will, in all likelihood, decrease recruitment costs for district boards of education.  Instructional, administrative and educational services certification qualifies candidates for employment in New Jersey’s public schools.  These candidates, like those individuals in virtually all other states, are required to pay tuition for the acquisition of academic degrees, testing and other costs associated with the qualifying licensing procedure. These costs, therefore, do not impact the general public.  Individual candidates seeking certification, however, are responsible for paying the fees associated with the preparation and evaluation of credentials, and the issuance of certificates.  The proposed increases in fees are necessary to support customer service and technology functions within the Office of Licensure and Credentials and will not create a hardship to applicants for certification.

Federal Standards Statement


The proposed amendments are consistent with the Federal requirements under the No Child Left Behind Act (PL 107-110, section 1110(a)(2)) that all teachers who provide direct instruction of core academic subjects be “highly qualified” for their teaching assignment.  The proposed amendments do not exceed Federal standards or requirements.  There are no other Federal standards or requirements that are applicable to the proposed amendments.

Jobs Impact


It is anticipated that the proposed amendments are likely to increase the pool of administrative and teaching staff members.  There are no anticipated job losses resulting from the proposed amendments.

Agriculture Industry Impact


No impact on the agriculture industry is anticipated as a result of the proposed amendments.

Regulatory Flexibility Statement


The proposed amendments apply to public schools, approved private schools for the disabled, and providers of publicly-funded preschool education.   The approved private schools for the disabled and providers of publicly-funded preschool education could be considered small businesses, as that term is defined by the Regulatory Flexibility Act, N.J.S.A. 52:14B-16 et seq.  There are approximately 171 private schools for the disabled and approximately 500 providers of publicly-funded preschool education.  The proposed amendments do not impose any additional reporting, recordkeeping or compliance requirements.  The private schools for the disabled and providers of publicly-funded preschool education are currently required to employ appropriately certified teaching staff, and the proposed amendments do not change that requirement.  Accordingly, no professional services should be necessary to comply with the regulatory requirements.  There is no capital costs associated with the proposed amendments.

New Jersey institutions of higher education with programs preparing teachers and school leaders are not small businesses as that term is defined by the Regulatory Flexibility Act, N.J.S.A. 52:14B-16 et seq., as they employ 100 or more full-time employees.
Smart Growth Impact



The proposed amendments will have no impact on the achievement of smart growth and implementation of the State Development and Redevelopment Plan. 



Full text of the proposal follows (additions indicated in boldface thus; deletions indicated in brackets [thus]):
CHAPTER 9. PROFESSIONAL LICENSURE AND STANDARDS
SUBCHAPTER 2. DEFINITIONS

6A:9-2.1 Definitions

The following words and terms, when used in this chapter, shall have the following meanings, unless the context clearly indicates otherwise:

…
“Certificate of advanced study in educational administration and supervision” means a post-masters college or university program, minimum of 24 graduate semester-hour credits, that prepares school leaders with the knoweldge, skills and dispositions to be an effective school leader.  The program results in out-of-State certification as a principal or superintendent and in a Certificate of Advanced Study in School Leadership from the college or university.  

…
“Official transcript” means either a paper or electronic transcript certified as official by the originating, regionally-accredited institution of higher education or a Department- recognized foreign credentialing agency.
SUBCHAPTER 5. GENERAL CERTIFICATION POLICIES

6A:9-5.4 Fees

(a)
The fee schedule in (b) below shall be in addition to any tuition and fees that institutions of higher education may charge for courses and credits offered in connection with State-approved training programs.

(b)
The following nonrefundable fee schedule applies:

1.
For each CE and CEAS, which includes the issuance of the provisional certificate and standard certificate – [$150.00] $160.00;
2.
For each emergency certificate – [$75.00] $85.00;
3.  
For each [county] substitute credential – [$75.00] $125.00;
4.  
For each renewal of an emergency or provisional certificate – [$50.00] $60.00;
5. 
 For each duplicate copy of or name change on a certificate – [$40.00] $50.00;
6.
For each evaluation of credentials to determine eligibility to take a particular state certification examination or to obtain information concerning qualifications for certification – [$50.00] $60.00;
7.  
For each standard certificate – [$75.00] $85.00;
8.
For each certificate that requires a test, a one-time test score service fee - $20.00;
9.
For each letter the Office sends in response to a candidate’s written request verifying test scores that are no longer available from the testing company - $25.00; 
10. 
An application fee for a qualifying academic certificate pursuant to N.J.S.A. 18A:6-41 shall be $30.00.  If the candidate is not eligible, $20.00 will be refunded; [and]
11.
Upon completion of a State-approved administrator residency program, a one-time administrative fee - $200.00[.];
12.
Upon completion of a State-approved alternate route formal instruction program for holders of an instructional CE, a one-time administrative fee - $100.00; and

13.
For each provisinal educational services certificate - $75.00.
(c)
The State Board may establish in this section from time to time a fee schedule for services related to the issuance of certificates that includes, but is not limited to, fees charged by district boards of education to provisional teachers to pay for their training.  This fee schedule shall be in addition to any tuition and fees charged by institutions of higher education for courses and credits offered in connection with State-approved training programs. 

SUBCHAPTER 6. TYPES OF CERTIFICATES

6A:9-6.5 [County s]Substitute credential
(a)
The [county] substitute credential is [issued by the county superintendent.  It is] intended only for persons acting temporarily in replacement of a fully certified and regularly employed classroom teacher[.  The county superintendent may issue county substitute credentials only] when the supply of properly certified teachers is inadequate to staff the school. Persons employed under a substitute credential are not entitled to any accrued benefits, such as pension and tenure, to which regularly employed teachers are entitled.

(b)
Pursuant to N.J.S.A. 18A:6-38, the State Board of Examiners shall issue substitute credentials and may revoke them in accord with N.J.A.C. 6A:9-17.5 through 17.7.  Under the authority of the State Board of Examiners, the county superintendent in the county in which the candidate applies shall review the documentation that the candidate provides in accord with (c) below and determine the candidate’s eligibility for the substitute credential.  If the county superintendent determines that the candidate meets the criteria, the county superintendent shall issue the candidate a substitute credential which may be used in any county of the State.

[(b)](c)
A candidate shall apply for a [county] substitute credential to the county superintendent through the district board of education.  The district board of education shall submit the candidate’s application, official transcripts, signed and notarized oath of allegiance, academic credentials and appropriate fee pursuant to N.J.A.C. 6A:9-5.4(b)3 to the county superintendent for review and approval.  The county superintendent may issue a [county] substitute credential to candidates who do not hold standard New Jersey certificates but who can present a minimum of 60 semester-hour credits completed at a regionally accredited college or university.  The holder of the [county] substitute credential pursuant to this subsection may serve for no more than a total of 20 [consecutive] instructional days in the same position in one school district during the school year.  Upon written application to the county superintendent and for good cause shown, the county superintendent may extend the service in a single position to a total of 40 instructional days.  The application for the extension in time to serve in a single position shall be filed prior to the 15th day of the substitute’s service in the position.
[(c)](d)
The county superintendent shall not issue a [county] substitute credential until the candidate submits a criminal history qualification letter from the Department, unless the district board of education can demonstrate that special circumstances exist which justify the emergent employment of a [county] substitute in accordance with N.J.S.A. 18A:6-7.1(c).

(e)
The substitute credential is valid for a five-year period from the date of issuance and may be renewed within 6 months prior to its expiration.
[(d)](f)
Holders of a CE or CEAS issued by the Board of Examiners may serve as a substitute teacher in areas authorized by their credentials for a [period] total of 60 instructional days in the same position in one school district during the school year.  Holders of a CE or CEAS are not required to have a [county] substitute credential for this service.

.

[(e)](g)
Holders of a standard New Jersey instructional certificate may serve as a substitute teacher in areas outside the scope of their endorsements for a period of [30] 40 instructional days in the same position in one school district during the school year.  Holders of standard certificates are not required to have a [county] substitute credential for this service.  This subsection does not apply to the holder of a standard certificate with a vocational-technical endorsement.

[(f)
The county substitute credential is valid in the county of issuance and in any county of the state if appropriately registered with the county office of education in that county.

(g)
The county substitute credential is valid for a three-year period from the date of issuance, unless rescinded pursuant to (k) below.] 

(h)
The county superintendent may issue a vocational [county] substitute credential to a candidate who presents two years of full-time work experience within the past five years in the appropriate career cluster in lieu of 60 semester hour college credits.  The work experience shall be documented by an experience statement from an employer or presentation of a valid occupational license.  The vocational [county] substitute credential is required to serve as a substitute teacher for specific vocational-technical skills.  The holder of a vocational substitute credential may serve no more than a total of 20 instructional days in the same position in one school district during the school year.  Upon written application to the county superintendent and for good cause shown, the county superintendent may extend the service in a single position to a total of 40 instructional days.  The application for the extension of time to serve in a single position shall be filed prior to the 15th day of the substitute’s service in the position.  The holder of a vocational-technical CE or CEAS is also authorized to serve as a vocational [county] substitute teacher for a total of 60 instructional days within the scope of their endorsements in the same position in one school district during the school year and do not require a substitute credential for this service.  Holders of standard vocational-technical endorsements do not require a substitute credential to teach within the scope of their endorsements.
(i)
The county superintendent may issue a [county] substitute credential to serve as a substitute school nurse/non-instructional to the holder of a valid New Jersey registered professional nurse license.

(j)
The county superintendent may issue a [county] substitute credential to serve as a substitute educational interpreter to candidates with a high school diploma or GED and who have completed the Educational Interpreter Performance Assessment (EIPA) with a minimum score of three.  The 20-day limitation pursuant to (b) above shall not apply to such educational interpreters as substitute educational interprepters may serve for up to one academic year.

(k)
The holder of a [county] substitute credential is authorized to serve as an athletic coach in the district pursuant to N.J.A.C. 6A:9-5.19(c).  The 20-day limitation pursuant to (b) above shall not apply to such coaching situations as coaches may serve for up to one academic year.
(l)
[The county superintendent may rescind a county substitute credential at any time during the term of its validity for good cause shown, including, but not limited to, commission of offenses within the terms of the forfeiture statute, N.J.S.A. 2C:51-2, or the disqualification statute, N.J.S.A. 18A:6-7.1; or conduct inconsistent with employment in a school environment; or evidence that the holder did not meet the qualifications for the credential at the time of issuance.  Appeal of any such rescission shall be to the Commissioner pursuant to N.J.A.C. 6A:3, Controversies and Disputes.]  A district board of education employing a teacher from another state or another country as an exchange teacher in accord with N.J.A.C.. 6A:9-5.15(c) shall request that the county superintendent issue a substitute credential to the exchange teacher pursuant to N.J.A.C. 6A:9-5.15(c).  The 20-day limitation shall not apply to the exchange teacher’s temporary service.
SUBCHAPTER 7. [RESERVED] QUALIFYING ACADEMIC CREDENTIALS

6A:9-7.1 Definition; procedure

(a)
“Qualifying Academic Certificate” (QAC) means a certificate issued by the Commissioner of Education to applicants for mortuary science and chiropractic licenses.  The QAC is issued to those individuals regulated by licensing authorities under the supervision of the New Jersey Division of Consumer Affairs, and certifies that the applicants have completed their preliminary academic education.

(b)
Applicants for the QAC shall submit official transcripts to the Commissioner of Education as evidence they have completed the preliminary academic education required for the issuance of the certificate.

(c)
In accord with N.J.A.C. 6A:9-5.4(b), applicants for the QAC shall submit a certified check or money order payable to the Commissioner of Education with their application.

6A:9-7.2 Requirements
(a)
Each applicant for a mortuary science or chiropractic license must satisfy preliminary academic education criteria as required by the respective licensing authorities under the supervision of the New Jersey Division of Consumer Affairs.

SUBCHAPTER 8. REQUIREMENTS FOR INSTRUCTIONAL CERTIFICATE

6A:9-8.1 Requirements for certificates of eligibility

(a)
Except as indicated in N.J.A.C. 6A:9-11, to be eligible for a CE in instructional areas, the candidate shall:

1.
Hold a bachelor’s or an advanced degree from a regionally accredited college or university;

2.
Achieve a cumulative GPA of at least 2.50 when a GPA of 4.00 equals an A grade for students graduating before September 1, 2004 in a baccalaureate degree program, higher degree program or a state-approved post-baccalaureate certification program with a minimum of 13 semester-hour credits; for students graduating on or after September 1, 2004, achieve a cumulative GPA of at least 2.75 when a GPA of 4.00 equals an A grade in a baccalaureate degree program, higher degree program or in a state-approved post-baccalaureate certification program with a minimum of 13 semester-hour credits[;].  Candidates whose college transcripts demonstrate that they have completed all requirements for graduation prior to September 1, 2004, but whose baccalaureate or higher degree was conferred between September 1, 2004 and December 1, 2004, shall be deemed to have graduated prior to September 1, 2004; 

3.
For subject area endorsements, complete a major in the subject area or at least 30 credits in a coherent sequence of courses appropriate to the instructional area.  At least 12 semester-hour credits must be at the advanced level of study, including the junior, senior or graduate level study.  For the elementary school endorsement, complete a liberal arts, science, dual content or interdisciplinary academic major or a minimum of 60 semester hour credits in liberal arts and/or science. 
i.
All coursework must appear on the transcript of a regionally accredited four-year college or university;

4.
Pass the appropriate state test of subject matter knowledge; and

5.
Pass an examination in physiology, hygiene and substance abuse issues pursuant to N.J.A.C. 6A:9-5.9.

(b)
Except as indicated in N.J.A.C. 6A:9-11, to be eligible for a CEAS in instructional fields, the candidate shall meet the requirements in (a) above and complete one of the following programs of teacher preparation:

1.
A New Jersey college program, graduate or undergraduate, approved by the Department for the preparation of teachers pursuant to N.J.A.C. 6A:9-10;

2.
A college preparation program included in the interstate certification reciprocity system of NASDTEC;

3.
An out-of-State teacher education program approved by NCATE, TEAC or any other national professional education accreditation body recognized by the Council on Higher Education Accreditation approved by the Commissioner;

4.
A teacher education program approved for certification by the Department in one of the states party to the NASDTEC Interstate Contract, provided the program was completed on or after January 1, 1964 and the state in which the program is located would issue the candidate a comparable endorsement; or

5.
An out-of-State college teacher education program approved by the state department of education in which the program is located.

(c)
The teacher preparation programs listed in (b)1 through 5 above must culminate in college supervised student teaching.
(d)
A candidate who graduates on or after September 1, 2004 with a GPA that is below 2.75, but at least 2.50 when a GPA of 4.00 equals an A grade, and whose score in the appropriate State test of subject matter knowledge exceeds the passing score by 10 percent or more will meet the requirements of (a)2 and 4 above.  This alternative requirement to (a)2 and 4 above should not be construed as a waiver to N.J.A.C. 6A:9-17.16.

(e)
A candidate with a GPA that is 3.50 or higher, when a GPA of 4.00 equals an A grade, but whose score in the appropriate State test of subject matter knowledge falls below the passing score by no more than five percent will meet the requirements of (a)2 and 4 above.  This alternative requirement to (a)2 and 4 above should not be construed as a waiver to N.J.A.C. 6A:9-17.16.
(f)
A candidate who has graduated from a regionally accredited college or university that does not award grades and does not calculate GPAs shall be exempt from the requirements in (a)2 above.  

1.
Upon application, the candidate shall provide the Office with an original registrar’s letter from the college or university bearing the college or university seal and clarifying the institution’s policy regarding GPAs.  

2.
The candidate shall satisfy all other requirements for certification, without exception.

(g)
The candidate who meets the requirements in (a) above, was matriculated and enrolled in classes in an elementary school teacher preparation program that meets the requirements outlined in (b) above no later than spring semester 2005 and completes the program by September 1, 2007 shall be issued the elementary school endorsement that is valid in grades preschool through eight.  

1.
The candidate in (g) above shall apply to the Office no later than March 1, 2008.

2.
A candidate who meets the requirements in this subsection, but applies after March 1, 2008, shall be issued the elementary school endorsement that is valid in grades kindergarten through five.

6A:9-8.2 Requirements for the provisional certificate

(a) 
Except as indicated in N.J.A.C. 6A:9-11, to be eligible for a provisional certificate, a candidate shall:

1 
Hold a CE or CEAS in the endorsement area required for the teaching assignment; and

2.
Obtain and accept an offer of employment in a position that requires instructional certification.
3.
Be registered in a State-approved district training program upon employment and in accordance with N.J.A.C. 6A:9-8.3.

(b)
The effective date of provisional certificate issuance is the date on which the holder of a CE or CEAS begins employment with the district board of education in a certificated position in accordance with N.J.S.A. 18A:26-2 and 27-4a.
6A:9-8.3 Requirements for State-approved district training programs

(a)
Each district board of education shall be authorized to employ a [provisional teacher] holder of a CE or CEAS after its mentoring plan has been approved pursuant to N.J.A.C. 6A:9-8.4(d)3.

(b)
Each State-approved district training program shall provide essential knowledge and skills through the following training:

1.
A clinical experience of 20 days or 90 hours duration or its equivalent shall be provided to a novice teacher who holds a CE.  This experience shall be provided by in-district personnel as described and approved in the school district’s local mentor plan and may be in joint sponsorship with other educational entities.  The clinical experience shall prepare the novice teacher with the skills and knowledge to succeed in the initial teaching experience and [shall take place prior to the time at which] in preparation for the novice teacher [takes] to take full responsibility for a classroom.  This clinical experience shall provide high quality [pre-]professional support[,] and instruction [and clinical experiences and study] in those essential areas of professional study pursuant to N.J.A.C. 6A:9-3.3.  This requirement shall not apply to provisional teachers who hold a CEAS pursuant to N.J.A.C. 6A:9-8.1(b) or provisional teachers who hold a CE and have completed a Department-approved pre-service clinical experience.
.

2.
On-going mentoring of the provisional teacher shall take place over a period of 30 weeks or proportionally longer if the provisional teacher holds a part-time teaching position in accordance with the local mentor plan pursuant to N.J.A.C. 6A:9-8.4 and in accordance with the Professional Standards for Teachers.

3.
The building principal or an appropriately certified school [administrator] administrative designee shall observe and formally evaluate the provisional teacher in accordance with N.J.A.C. 6A:9-8.6 and 8.7.

4.
[Approximately] A minimum of 200 hours of formal instruction in professional education aligned with the Professional Standards for Teachers shall be completed by the provisional teacher concurrently with the requirements of (b)1 through 3 above.  This requirement shall not apply to provisional teachers who hold a CEAS pursuant to N.J.A.C. [6A:9-7.1(b)] 6A:9-8.1(b). 
5.
In addition to the requirements of N.J.A.C. 6A:9-8.3(b)4, effective September 1, 2008, holders of the elementary school CE, grades K-5, shall complete the following:
i.
A minimum of 45 hours of formal instruction in the pedagogy and content of reading which addresses the New Jersey Core Curriculum Content Standards, grades K-5, and strategies that are part of scientifically-based reading research, including phonemic awareness, phonics, reading fluency, vocabulary development and reading comprehension strategies.  Instruction shall specifically address early literacy development and shall focus on appropriate pedagogy and content;
ii.
A minimum of 45 hours of formal instruction in the phonology and structure of American English which is designed to assure that teachers understand the phonological components of American English including phonemic awareness, phonics, critical features of orthography and basic grammatical structures as applied to learning and teaching reading and other language arts.  This requirement may be included in the 60 semester credit hours of liberal arts and/or science required in N.J.A.C. 6A:9-8.1(a)3;

iii.
A minimum of 45 hours of formal instruction in the pedagogy of elementary mathematics that emphasizes content explicitly linked to the New Jersey Core Curriculum Content Standards for Mathematics, grades K-5, focusing on problem solving in an active, equitable, and engaging environment; mathematical communications, connections, reasoning and representations; and the use of technology in the mathematics classroom; 
iv.
A minimum of 45 hours of formal instruction in elementary mathematics content that emphasizes the mathematical structures essential to the elementary grades as described in the New Jersey Core Curriculum Content Standards for Mathematics, grades K-5, including number sense, numerical operations, and estimation; geometric properties and measurement; patterns and algebra; and data analysis, probability, and discrete mathematics.  This requirement may be included in the 60 semester credit hours of liberal arts and/or science required in N.J.A.C. 6A:9-8.1(a)3; and

v.
A minimum of 45 hours of formal instruction in life science and 45 hours of formal instruction in physical and/or earth science that focus on the structure of the discipline, it’s epistemology and major components, with emphasis on the science as described in the New Jersey Core Curriculum content Standards, grades K-5.  This requirement may be included in the 60 semester credit hours of liberal arts and/or science required in N.J.A.C. 6A:9-8.1(a)3.
 (c)
Districts or consortia of districts, in conjunction with a college or university, shall provide formal instruction to the provisional teachers they employ pursuant to (b)4 above.  The district or consortium shall submit a written plan for the Department’s approval.  In the event that joint sponsorship with a college or university cannot be achieved, the Department may authorize the district or consortium to provide the formal instruction independently or in joint sponsorship with a non-collegiate entity.  The district or consortium’s written plan shall include documentation of its efforts to secure college or university participation.

(d)
Districts unable to provide formal instruction to provisional teachers in their employ shall provide access to formal instruction through a network of Department-authorized [regional training centers] providers.  

[(e)
District, consortia of districts and other providers of the 200 hours of formal instruction in professional education shall align their programs with the Professional Standards for Teachers by September 1, 2005.]
6A:9-8.4  Requirements for local mentor plan

(a)
All novice teachers are required to participate in a mentoring program that takes place over a period of 30 weeks for provisional teachers holding a CEAS and 34 weeks for provisional teachers holding a CE.  Provisional teachers must participate for a proportionally longer period of time if in a part-time teaching position.  The mentoring program shall be implemented by the mentor teacher, supervised by the school principal and conducted within the parameters of a school district’s local mentor plan and the requirements of N.J.A.C. 6A:9-8.3.
1. 
In the event that no State funds are available to pay the costs of mentoring fees, candidates who are required to complete a provisional year of teaching in order to obtain standard certification shall be responsible for payment of mentoring fees during the provisional year.  The employing district may at its discretion pay the cost of mentoring fees.
2. 
All novice teachers whose positions require possession of instructional certificates in accordance with N.J.S.A. 18A:26-2 and N.J.A.C. 6A:9-5.1(a) shall comply with the requirements of the local mentoring plan.

(b) 
All district boards of education that employ novice teachers in positions requiring the possession of instructional certificates shall comply with the provisions of this subchapter and shall ensure the following:

1.
That rigorous mentoring shall be provided to novice teachers by developing a local mentor plan in which experienced teachers give confidential support and guidance to novice teachers in accordance with the Professional Standards for Teachers;

2.
That each novice teacher is assigned a mentor at the beginning of the contracted teaching assignment.
[2]3.
That the local mentor plan includes in-person contact between the mentor teacher and the novice teacher over the course of 30 weeks or proportionally longer if the novice teacher holds a part-time teaching assignment;
[3]4.
That the local Professional Development Committee established pursuant to N.J.A.C. 6A:9-15.3(d) develops a local mentor plan; and
[4]5.
That the district board of education shall report annually the implementation of the local mentor plan in its Quality Assurance Annual Report pursuant to N.J.A.C. 6:8-2.1.

(c).
The local Professional Development Committee shall ensure the development of a local mentor plan as follows:

1.
The local Professional Development Committee in each district board of education shall develop a local mentor plan that includes: 

i.
Goals that at a minimum enhance teacher knowledge of and strategies related to the CCCS in order to facilitate student achievement; identify exemplary teaching skills and educational practices necessary to acquire and maintain excellence in teaching; and assist novice teachers in the performance of their duties and adjustment to the challenges of teaching;

ii.
An application process for selecting mentor teachers;

iii.
Criteria for mentor teacher selection;

iv.
Provisions for comprehensive mentor training;

v.
Identification of mentor teacher responsibilities;

vi.
Logistics for mentor plan implementation;

vii. 
Consideration of collaborative arrangements with colleges and universities; 

viii.
 Provisions for the use of State funds; and

ix.
An addendum with criteria and guidelines for the 20-day clinical experience pursuant to N.J.A.C. 6A:9-8.3(b)1.
2.
The local Professional Development Committee shall submit the local mentor plan to the district board of education for  initial approval.

3.
The local professional development committee shall submit the addendum for the 20-day clinical experience pursuant to N.J.A.C. 6A:9-8.3(b)1 to the district board of education for initial approval and to the county superintendent for final approval.

4.
After plan review, the district board of education shall submit the plan to the county superintendent [who shall notify the Department of plan approval] for final review and approval.  The county superintendent shall notify the department of plan approval.

5.
Every three years the local mentor plan shall be revised and resubmitted to the county superintendent based on program evaluation.
(d) 
The district board of education shall be responsible for the implementation of the local mentor plan through the following:

1.
The plan shall provide criteria for selection of mentor teachers.  At a minimum, the criteria shall include the following:

i. The district board of education may select a certified teacher with at least three years of experience who is actively teaching in the district to serve as a mentor teacher;

ii.
The mentor teacher applicant is committed to the goals of the local mentor plan;
iii.
The mentor teacher applicant has agreed to maintain the confidential nature of the mentor teacher/novice teacher relationship;

iv.
The mentor teacher applicant has demonstrated exemplary command of content area knowledge and of pedagogy;

v.
The mentor teacher applicant is experienced and certified in the subject area in which the novice teacher is teaching, where possible;

vi.
The mentor teacher applicant is knowledgeable about the social and workplace norms of the district board of education and the community the district board of education serves;

vii.
The mentor teacher applicant is knowledgeable about the resources and opportunities in the district and able to act as a referral source to the novice teacher;

viii.
The mentor teacher applicant provides letters of recommendation as determined by the district mentor plan from those who are familiar with the mentor teacher applicant’s work; and

ix.
The mentor teacher applicant agrees to complete a comprehensive mentor training program. 

2. 
Annually, the district board of education shall submit a report on the effectiveness of the local mentor plan to the Department.  The report, using data collected on a Department-developed form, shall include program impact on job satisfaction, adequacy of time and training and recommended program changes and additions.

3.
District boards of education shall align the mentor plan with the Professional Standards for Teachers no later than September 1, 2004.

(e)
District boards of education shall be responsible for budgeting any State funds appropriated for the novice teacher mentoring program.

1. 
Subject to the availability of funds, the Department shall appropriate State funds based on the number of novice teachers employed each year in a given public district board of education.

2. 
District boards of education shall ensure that State funds appropriated for this program shall supplement, and not supplant, any Federal, State or local funds already devoted to planning and implementing a novice teacher mentor program.

3. 
District boards of education shall ensure that State funds shall be used for one or more of the following:

i.
Stipends for mentor teachers:

ii.
The costs associated with release time;

iii.
Substitutes for mentor teachers and novice teachers; and

iv.
Professional development and training activities related to the program.

6A:9-8.8 Requirements for the standard certificate

(a)
Except as indicated in N.J.A.C. 6A:9-11, to be eligible for the standard certificate in any instructional area, the candidate shall:

1.
Possess a provisional certificate pursuant to N.J.A.C. 6A:9-8.2; and
2. Successfully complete a State-approved district training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4 while employed provisionally in a position requiring the appropriate instructional certificate.
(b)
A candidate who holds a standard New Jersey instructional certificate shall be eligible for additional standard certificates if the candidate meets the requirements of N.J.A.C. 6A:9-8.1(a)1, 3 and 4 and 8.3(b)4.  This provision does not apply to holders of the Teacher of Military Science endorsement.

(c)
A candidate who has completed the requirements pursuant to N.J.A.C. 6A:9-8.1(b) and at least one year of appropriate teaching experience under a valid out-of-State license or certificate shall be eligible for a standard certificate upon completion of the test requirement.  The out-of-State license or certificate shall be the equivalent of a New Jersey provisional or standard certificate.
(d)
For a candidate who has completed the requirements pursuant to N.J.A.C. 6A:9-8.1(b) but has not met the GPA requirements pursuant to N.J.A.C. 6A:9-8.1(a)2, three years of successful teaching experience under a valid out-of-State certificate is necessary.  Successful teaching experience will be demonstrated by the offer of contract renewal from the employing district or submission of satisfactory performance evaluations.  The out-of-State license or certificate shall be the equivalent of a New Jersey provisional or standard certificate.
(e)
A candidate who holds National Board for Professional Teacher Standards (NBPTS) certification and the corresponding out-of-State license or out-of-State certificate shall be eligible for the standard certificate in the NBPTS certificate field without additional requirements.
(f)
A candidate who holds the Meritorious New Teacher Candidate (MNTC) designation and the corresponding out-of-State license or certificate shall be eligible for the standard certificate in the MNTC designated field without additional requirements.
[(f)](g) A candidate who presents official evidence of the following requirements shall be eligible for a standard certificate:

1. Completion of requirements pursuant to N.J.A.C. 6A: 9-8.1(a);

2. Completion of at least one year of appropriate, successful teaching experience under a valid out-of-State license or certificate;

3. Completion of an out-of-State non-traditional or alternate route teacher preparation program that is determined by the Department to be comparable to the State’s school-based training and evaluation program provided to all New Jersey novice teachers; and

4. A valid standard certificate from the state in which (f)3 above was completed. 

SUBCHAPTER 10. STANDARDS FOR NEW JERSEY EDUCATOR 
PREPARATION PROGRAMS IN HIGHER EDUCATION 
6A:9-10.1 Requirements and standards for the approval of professional education programs preparing educational personnel

(a) 
The Department shall approve teacher and school leader preparation programs in New Jersey institutions of higher education based on the following criteria approved by the State Board:

1.
Compliance with State professional standards for teachers and school leaders as established in N.J.A.C. 6A:9-3.3 and 3.4; [and]
2.   
Accreditation by a national accrediting body recognized by the Council on Higher Education Accreditation and approved by the Commissioner[.]; and
3.
Compliance with requirements in N.J.A.C. 6A:9-10.1(b).
(b)
Higher education institutions who prepare educators shall ensure that their professional education programs meet the following requirements:

1.
Assess teaching candidates based on the New Jersey Professional Standards for Teachers and assess administrator candidates based on the New Jersey Professional Standards for School Leaders; 

2.
Provide outcome-based data, including:

i.
Performance of graduates; 

ii.
Numbers of educator candidates prepared in critical shortage areas and from diverse backgrounds; and 

iii.
Placement and retention rates;
3.
Use the standards of national specialty organizations in developing programs in each content/specialty area. If national standards are not available, state standards shall be used in developing programs;
4.
Provide opportunities to learn the knowledge, skills and dispositions included in the State Professional Standards for Teachers and School Leaders, including clear links between the standards and a coherent set of high-quality experiences; structured opportunities to work with diverse learners; diagnoses of candidate needs and progress tied to individualized developmental experiences; and approaches that are standards-driven; 

5.
Ensure program quality, including:

i. Coherence and consistency of delivery over time; 

ii. Means for continuous program evaluation and quality improvement; 

iii. Means for continuous assessment of progress of candidates;

iv. Close collaboration with clinical settings; and 

v. Faculty who demonstrate high standards of teaching, reflect on practice and maintain ongoing links to practice settings;
6.
Provide needed resources, including:

i.
Evidence of institutional commitment to high quality teaching;

ii.
Field experiences and internships; 

iii.
High quality personnel;

iv.
Adequate funding for personnel training, planning and evaluation; and
v.
Collaboration with schools, follow-up support of graduates and technology; and investments to support candidate access and diversity; and 

7.
Obtain accreditation through the National Council for the Accreditation of Teacher Education, the Teacher Education Accreditation Council or any other national professional education accreditation body recognized by the Council on Higher Education Accreditation and approved by the Commissioner.  

i. No later than May 1, 2004, institutions of higher education preparing professional educators shall declare to the Department which national accreditation the college or university will be seeking; 

ii. No later than September 1, 2004, institutions of higher education preparing professional educators shall provide proof to the Department that they have obtained membership in the national accreditation organization.

iii. No later than January 15, 2006, institutions of higher education preparing professional educators shall provide the Department with evidence of progress in the national accreditation process; 

iv. No later than January 2, 2009, institutions of higher education preparing professional educators shall have acquired national accreditation;

v. Following the accreditation visitation, but no later than July 1, 2009, institutions of higher education preparing professional educators shall provide proof of their national accreditation recognition status to the Department; 

vi. Institutions of higher education preparing professional educators that fail to obtain national accreditation shall forfeit State approval to offer professional educator preparation programs leading to certification; and

vii. The State shall withdraw approval for any institution of higher education preparing professional educators that fails to meet the conditions in (b)7v and vi above. 

(c) 
Formal admission to teacher preparation programs shall be reviewed by colleges and universities at the beginning of the junior year and shall be granted only to those students who have:

1.
Maintained a cumulative GPA of at least 2.50 when a grade point of 4.00 equals an A grade for the first two years of college. Institutions may require higher minimum GPAs for entry into teacher preparation programs;

2.
Achieved acceptable levels of proficiency in the use of the English language, both oral and written, and mathematics. Students with deficiencies in these areas upon admission to college shall be required to demonstrate proficiency through an oral or written assessment by the beginning of the junior year; and

3.
Demonstrated aptitude for the profession of teaching through successful completion of an appropriate practical experience in an elementary or secondary school. 

(d) 
The college or university faculty shall evaluate each student at the end of the semester prior to student teaching.  The faculty evaluation shall be based on a comprehensive assessment of relevant indicators that include:

1.
A cumulative GPA of at least 2.50 when a grade point of 4.00 equals an A grade; and

2.
Acceptable levels of teaching proficiency in junior field experience as indicated by the evaluation reports of college and school faculty.  Such evaluations shall be communicated to the student and shall be included in the student’s permanent file.

(e) 
Colleges and universities shall assure that only students who have met the requirements in (d) above be assigned to student teaching.

(f) 
Colleges and universities shall recommend for certification to the Department only those students who have completed the state approved certification program and have:

1.
For students who graduate prior to September 1, 2004, achieved an overall cumulative GPA of at least 2.50 when a grade point of 4.00 equals an A grade; for students graduating on or after September 1, 2004, achieved an overall cumulative GPA of at least 2.75 when a grade point of 4.00 equals an A grade; and

2.
Demonstrated continued competence, aptitude, motivation and potential for outstanding success in teaching as indicated by assessments of student teaching performance by college/university and school supervisors.  Such assessments shall be communicated to the student and shall be a part of the student’s file.

(g) 
All requirements are to be applied equitably and in an non-discriminatory manner to all students, including transfer students.  All admissions and retention processes are to be consistent with state and institutional affirmative action policies and goals.

(h) 
Colleges and universities shall develop appropriate procedures for placing on probation and dismissing from the program students who fall below minimum requirements before graduation, and shall incorporate into these procedures methods for appeals by students.

(i) 
Colleges and universities shall make recommendations for issuance of a CEAS for students completing an approved teacher preparation program.

(j) Colleges and universities must inform the Department when a student has successfully completed the approved program and is being recommended to the Department for issuance of the CEAS by the Board of Examiners provided that the student has passed a state test pursuant to N.J.A.C. 6A:9-8.1(a)4.  Colleges and universities have up to one year from the date of completion of the approved program to recommend a student to the Department for issuance of a certificate.

(k) Colleges and universities shall align their programs with the Professional Standards for Teachers no later than September 1, 2005.

(l) With the exception of special education approved programs, colleges and universities shall inform the Department of those students that have matriculated in programs approved prior to January 20, 2004.  This includes those students that matriculated as juniors in fall 2004 and spring 2005.  Those candidates must complete all requirements at N.J.A.C. 6:11-7 by September 1, 2007.  Candidates that do not complete all of the requirements at N.J.A.C. 6:11-7 by September 1, 2007 shall fulfill the requirements at  N.J.A.C. 6A:9-10.  

(m) Colleges and universities shall inform the Department of those students that have matriculated in special education programs approved prior to January 20, 2004.  This includes those students that matriculated as freshman in fall 2003.  Those candidates that do not complete all of the requirements at N.J.A.C. 6:11-7 by September 1, 2008 shall fulfill the requirements at N.J.A.C. 6A:9-10.  These teachers shall be considered novice teachers and shall be required to complete a year of formal training.

(n)
Requirements in (c) through (f) above shall be considered minimum requirements.  Colleges and universities have the authority to require higher GPAs and higher levels of proficiency for program admission, student teaching and recommendation for certfication.

6A:9-10.2 Curriculum for teacher preparation programs

(a)
The preparation program for all instructional certificates shall include the provisions in (a)1 through 5 below.  In addition, those candidates seeking the preschool through grade 3 endorsement shall comply with the requirements in (b) below, [and] candidates seeking special education endorsements shall comply with requirements in (c), (d), (e) or (f) below and candidates seeking the elementary school endorsement shall comply with the requirements in (g) below.

1.
A minimum of 60 semester credit hours of general education including electives. General education courses shall be distributed among the arts, humanities, mathematics, science, technology and the social sciences.  There must be some study in each area. Study in technology may include topics such as computer literacy, the history of technology and the sociological impact of technological advancement which would contribute to the general technological literacy of students.  The purpose of general education is to develop the prospective teacher as an educated person rather than to provide professional preparation.  This component of the program shall exclude courses that are clearly professional or vocational-technical in nature;

2.
A major in the arts, humanities, social sciences, mathematics, science or technology disciplines; 
3.
A minimum of 90 credits of the total program distributed among general education and the academic major; 

4.
[No more than 30 semester hour credits of instruction] A sequence of courses devoted to professional preparation.  Study must be devoted to the behavioral/social sciences, the teaching of literacy and numeracy, and educating linguistically diverse and special education students.  Some of these areas  may be included in the professional or liberal arts components of the program consistent with (a)1 above.  The professional component of the undergraduate program shall be aligned with the Professional Standards for Teachers as specified in N.J.A.C. 6A:9-3.3 and shall provide students, normally beginning in the sophomore year, with practical experiences in an elementary, middle or secondary school setting.  These opportunities shall increase in intensity and duration as the student advances through the program and culminate with a student teaching experience; and

5.
A student teaching experience. This shall be the equivalent of a full-time experience of one semester’s duration and shall be included within the professional component.  The student teacher shall be under the direct and continuous personal supervision of an appropriately certified cooperating teacher.  A State-approved Master of Arts in Teaching (MAT) program must ensure that its graduates have completed one of the following:
i.
A student teaching experience through the MAT program;

ii.
A student teaching experience through a State-approved teacher preparation program;


iii.
A standard State instructional certificate; or

iv.
One-year of successful teaching experience under a valid out-of-State license or certificate.
(b)
The preparation program for the Preschool through Grade 3 endorsement also shall include the following:

1.
A minimum of 13 semester hour credits of instruction in areas listed in N.J.A.C. 6A:9-11.1(e). The professional component of the undergraduate program shall, beginning in the sophomore year, provide students with practical experience in a preschool or kindergarten setting and in a first, second or third grade setting.  These opportunities shall increase in intensity and duration as the student advances through the program and culminate with an early childhood education student teaching experience; and

2.
The student teaching experience shall be in an early childhood education setting.  

(c)
The preparation program for the Students with Disabilities endorsement also shall include the following:

1.
A range of 21 to 27 semester hour credits of instruction in areas listed in N.J.A.C. 6A:9-11.3(e)2. The professional component of the undergraduate program shall, beginning in the sophomore year, provide students with practical experiences in a special education setting. These opportunities shall increase in intensity and duration as the student advances through the program and culminate with a special education student teaching experience; and

2.
The student teaching experience shall include a special education component.  

(d)
The preparation program for the Deaf or Hard of Hearing with Oral/Aural Communication endorsement also shall include the following:

1.
A range of 21 to 27 semester hour credits of instruction in areas listed in N.J.A.C. 6A:9-11.3(g)2. The professional component of the undergraduate program shall, beginning in the sophomore year, provide students with practical experiences in a special education setting. These opportunities shall increase in intensity and duration as the student advances through the program and culminate with a special education student teaching experience; and

2.
The student teaching experience shall include a special education component.  

(e) 
The preparation program for the Blind or Visually Impaired endorsement also shall include the following:

1.
A range of 21 to 27 semester hour credits of instruction in areas listed in N.J.A.C. 6A:9-11.3(f)2. The professional component of the undergraduate program shall, beginning in the sophomore year, provide students with practical experiences in a special education setting. These opportunities shall increase in intensity and duration as the student advances through the program and culminate with a special education student teaching experience; and

2.
The student teaching experience shall include a special education component.  

(f)
The preparation program for the Deaf or Hard of Hearing endorsement with sign language also shall include the following:

1.
A range of 21 to 27 semester hour credits of instruction in areas listed in N.J.A.C. 6A:9-11.3(h)2. The professional component of the undergraduate program shall, beginning in the sophomore year, provide students with practical experiences in a special education setting.  These opportunities shall increase in intensity and duration as the student advances through the program and culminate with a special education student teaching experience; and

2.
The student teaching experience shall include a special education component.
(g)
The preparation program for the elementary school endorsement, grades K – 5, also shall include the following:

1.
A minimum of one course of instruction in the pedagogy and content of reading which addresses the New Jersey Core Curriculum Content Standards, grades K-5, and strategies that are part of scientifically-based reading research, including phonemic awareness, phonics, reading fluency, vocabulary development and reading comprehension strategies.  Instruction shall specifically address early literacy development and shall focus on appropriate pedagogy and content;
2.
A minimum of one course of instruction in the phonology and structure of American English which is designed to assure that teachers understand the phonological components of American English including phonemic awareness, phonics, critical features of orthography and basic grammatical structures as applied to learning and teaching reading and the other language arts.  This course may be included in the 60 semester credit hours of general education required in (a)1 above;
3.
A minimum of one course of instruction in the pedagogy of elementary mathematics that emphasizes content explicitly linked to the New Jersey Core Curriculum Content Standards for Mathematics, grades K-5, focusing on problem solving in an active, equitable, and engaging environment; mathematical communications, connections, reasoning and representations; and the use of technology in the mathematics classroom; 
4.
A minimum of one course of instruction in elementary mathematics content that emphasizes the mathematical structures essential to the elementary grades as described in the New Jersey Core Curriculum Content Standards for Mathematics, grades K-5, including number sense, numerical operations, and estimation; geometric properties and measurement; patterns and algebra; and data analysis, probability, and discrete mathematics.  This course may be included in the 60 semester credit hours of general education required in (a)1 above;
5.
A minimum of one course of instruction in life science and one course of instruction in physical and/or earth science that focus on the structure of the discipline, it’s epistemology and major components, with emphasis on the science as described in the New Jersey Core Curriculum content Standards, grades K-5.  These courses may be included in the 60 semester credit hours of general education required in (a)1 above;
6.
The student teaching experience shall be in an elementary setting where literacy, mathematics and science are taught; and
7.
A candidate who matriculates and enrolls in classes in a state-approved elementary school preparation program on or after September 1, 2008 shall meet the course requirements in (g)1 through 6 above.  A candidate who matriculated and enrolled in classes in a state-approved elementary school preparation program prior to September 1, 2008, completes the program by September 1, 2011 and applies to the Office no later than March 1, 2012 shall not be required to meet the course requirements in (g)1 through 6 above
[(g)](h)
Colleges/universities may develop dual certification programs that incorporate the requirements listed in (a) and either (b), (c), (d), (e), [or] (f) or (g) above.  Requirements may be completed through integrated study across the curriculum.  When appropriate, coursework may serve to fulfill one or more of the curriculum requirements listed in (a) through [(f)] (g) above.  Candidates shall be certified in the both endorsement areas.

SUBCHAPTER 11. EXCEPTIONS TO REQUIREMENTS FOR THE INSTRUCTIONAL CERTIFICATE
6A:9-11.1 Preschool through grade 3 certification requirements

(a)
To be eligible for the preschool through grade 3 CE, the candidate shall:

1.
Hold a bachelor’s or higher degree from a regionally accredited college or university;

2.
For students graduating before September 1, 2004, achieve a cumulative GPA of at least 2.50 when a GPA of 4.00 equals an A grade in a baccalaureate degree program, higher degree program or in a State-approved post-baccalaureate certification program with a minimum of 13 semester-hour credits; for students graduating on or after September 1, 2004, achieve a cumulative GPA of at least 2.75 when a GPA of 4.00 equals an A grade in a baccalaureate degree program, higher degree program or in a State-approved post-baccalaureate certification program with a minimum of 13 semester-hour credits; 

3.
Complete a liberal arts, science, dual content or interdisciplinary academic major or a minimum of 60 semester hour credits in liberal arts and/or science; 

4.
Pass an appropriate state test; and

5.
Pass an examination in physiology, hygiene and substance abuse issues pursuant to N.J.A.C. 6A:9-5.9.

(b)
To be eligible for the preschool through grade 3 CEAS, a candidate must meet the requirements in (a) above and complete one of the following teacher preparation programs:

1.
A New Jersey college program, graduate or undergraduate, approved by the Department for the preparation of early childhood education teachers;

2.
A college early childhood education program included in the NASDTEC interstate contract;

3.
An out-of-State early childhood education program approved by NCATE; 

4.
An early childhood education program approved for certification by the state department of education in one of the states party to the NASDTEC Interstate Contract, provided the program was completed on or after January 1, 1964 and the state in which the program is located would issue the candidate a comparable endorsement; or

5.
An out-of-State early childhood education program not approved by NASDTEC or NCATE but approved by the state department of education in which the program is located.

(c)
For issuance of a provisional certificate, a candidate must:

1.
Hold a preschool through grade 3 CE or CEAS;[and] 

2.
Obtain and accept an offer of employment in a position that requires preschool through grade 3 certification[.];and
3.
Be registered in a State-approved district training program upon employment and in accordance with N.J.A.C. 6A:9-8.3.
(d)
No person shall be employed under provisional certification for more than a total of four years in a position requiring certification as a teacher of preschool through grade three.

(e)
While teaching under a provisional preschool through grade three endorsement, the candidate shall participate in a State-approved district training program.  The State-approved district training program shall comply with the requirements in N.J.A.C. 6A:9-8.3 except for N.J.A.C. 6A:9-8.3(b)4 and (c).

(f)
All candidates seeking a preschool through grade 3 endorsement shall earn a minimum of 200 hours or 13 semester-hour credits of preschool through grade three pedagogy in the following topics:

1.
Child development and learning, including studies designed to foster understanding of the dynamic continuum of development and learning in children from birth through age eight.  Required topics are cognitive and linguistic factors that affect learning and development; the creation of a climate that fosters and nurtures diversity and equity for all children, including those who are limited English proficient and those with special needs and which addresses multiple intelligences and diverse learning styles; the integration of play; and language and literacy across the curriculum;

2.
Understanding family and community, including studies designed to foster an understanding of the significant roles of families and communities.  Required topics are the recognition of children at risk; the establishment of linkages with community resources to support families; the recognition and acceptance of diverse family units, including family participation on the educational team; the impact of children’s homes, communities, health and cultural experiences on development and learning; and comprehension of social, historical, political, legal and philosophical constructs that impact upon children, families and communities; and

3.
Curriculum and assessment, including studies designed to foster an understanding of the importance of implementing developmentally appropriate principles and practices.  Required topics include the CCCS and early childhood expectations; responsiveness to cultural and linguistic differences with an equitable and individualized focus; activities designed to foster intellectual stimulation through play; implementation of developmentally appropriate techniques of guidance and group management to create a safe classroom environment; and assessment that is multidimensional, ongoing and performance based. 

(g)
The following are requirements for the standard certificate:

1.
Candidates shall possess a provisional certificate pursuant to (c) above and complete a State-approved training program pursuant to (d) above; or

2.
Candidates shall complete a State-approved college early childhood teacher preparation program in another state, fulfill the test requirement, and present evidence of a minimum of one year of successful early childhood teaching experience under a valid out-of-State early childhood education certificate/license. 
(h)
A teacher holding a standard elementary school endorsement with the equivalent of two academic years of full-time experience teaching three and four-year-olds under the certificate may teach children in preschool in a public school or Department of Human Services facility.  The teaching experience must be in a position that would require the Preschool through Grade 3 endorsement.  It shall be the responsibility of the public school district and Department of Human Services facility to maintain a copy of documentation that supports the preschool teaching experience for each teacher affected by this subsection.

(i)
A teacher holding a standard New Jersey nursery school endorsment authorizes the holder to teach in preschool and kindergarten in all public school districts pursuant to N.J.A.C. 6A:9-9.2(b)4.

(j)
Except as indicated in N.J.A.C. 6A:9-11.2 and 11.7, holders of other standard instructional teaching certificates may obtain a standard teacher of preschool through grade 3 endorsement upon completion of the academic and test requirements listed in (a) above and a minimum of 13 semester-hour credits in areas listed in (e) above.  Except as indicated in N.J.A.C. 6A:9-11.2 and 11.7, holders of other instructional CEAS’s may obtain a teacher of preschool through grade 3 CEAS upon completion of the academic and test requirements listed in (a) above and a minimum of 13 semester-hour credits in areas listed in (e) above.
(k)
Holders of a standard instructional certifcate with a preschool through grade 3 endorsement shall be issued additional instructional endorsements where they meet the requirements at N.J.A.C. 6A:9-8.1(a)1, 3 and 4 and N.J.A.C. 6A:9-8.3(b)4.
(l)
A candidate who graduates on or after September 1, 2004 with a GPA that is below 2.75, but at least 2.50 when a GPA of 4.00 equals an A grade, and whose score in the appropriate State test of subject matter knowledge exceeds the passing score by 10 percent or more will meet the requirements of (a)2 and 4 above.  This alternative requirement to (a)2 and 4 above should not be construed as a waiver to N.J.A.C. 6A:9-17.16.

(m)
A candidate who graduates with a GPA that is 3.50 or higher, when a GPA of 4.00 equals an A grade, but whose score in the appropriate State test of subject matter knowledge falls below the passing score by no more than five percent will meet the requirements of (a)2 and 4 above.  This alternative requirement to (a)2 and 4 above should not be construed as a waiver to N.J.A.C. 6A:9-17.16.

(n)
A candidate who has graduated from a regionally accredited college or university that does not award grades and does not calculate GPAs shall be exempt from the requirements in (a)2 above.  Upon application, the candidate shall provide the Office with an original registrar’s letter from the college or university bearing the college or university seal and clarifying the institution’s policy regarding GPAs.  The candidate shall satisfy all other requirements for certification, without exception.

6A:9-11.2 Vocational-technical education certification requirements 

(a)
Vocational-technical education may be offered in program areas represented by the career clusters recognized nationally and by the Department that currently are:

1.
Agriculture, food and natural resources; 

2.
Architecture and construction; 

3.
Arts, audio/video technology and communications; 

3. Business, management and administrative services; 

4. Education and training;
6.
Finance; 

7.
Government and public administration; 

8.
Health science; 

9.
Hospitality and tourism; 

10.
Human services; 

11.
Information technology; 

12.
Law, public safety and security; 

13.
Manufacturing;  

14.
Marketing, sales and service; 

15
Science, technology, engineering and mathematics; and 

16.
Transportation.

(b)
As new technologies and occupations develop, school districts may submit requests for an endorsement under the appropriate career cluster.

(c)
Candidates for vocational-technical instructional endorsements must complete the requirements in this subsection.

1.
To be eligible for the CE, the candidate shall:

i. For experienced-based endorsements, possess a professional license or a Department-recognized industry certificate in the field, or a college degree in the field, or a journeyperson certificate in the field; or a Military Discharge certificate (DD-214) indicating military qualifications and occupational training received in order to determine the extent of credit to be applied toward certification in the occupational area or a minimum of four years of industry experience directly related to the instructional program.  For equivalency purposes, four years of full-time occupational experience will be equivalent to 8,000 hours of employment.  Teaching experience in the occupation cannot be used as a substitute for the required four years of occupational experience.  The work experience must be acquired within 10 years of the certification application.  The employing district shall approve the work experience pursuant to criteria and procedures established by the Department.  [Candidates who have not yet been offered employment can have occupational experience evaluated through one of the Department-approved work evaluation centers in accord with (f) below.  Each approval shall be filed with the Office and the county office of education.]  Candidates shall pass an examination in physiology, hygiene and substance abuse issues pursuant to N.J.A.C. 6A:9-5.9.  Candidates who do not hold [a] an associate’s or bachelor’s degree shall pass a State-adopted test of basic reading, writing and mathematics skills[; or].  If the candidate was self-employed, and had four years of appropriate occupational experience within the ten-year time limit, the following need to be provided as proof of self-employment:
(1) A notarized statement from the candidate’s business accountant outlining the total amount of earned income per year;

(2) Evidence of tax returns to include the candidate’s tax identification certificate for each year of self-employment within the ten year time limit; and

(3) A statement from the candidate’s business attorney specifying the type of business, whether it was full-time or part-time, and the number of hours per month that the business operated; or
ii.
For degree-based endorsements, possess [a] an associate’s, bachelor’s or higher degree from a regionally accredited college or university with a coherent sequence of courses in the occupational field, meet the required GPA pursuant to N.J.A.C. 6A:9-8.1, pass the required State test, and pass an examination in physiology, hygiene and substance abuse issues pursuant to N.J.A.C. 6A:9-5.9.  The Office staff will determine whether the applicant satisfies the eligibility criteria.

2.
To be eligible for the CEAS, the candidate shall:

i.
Meet the requirements in (c)1i or ii above; and

ii.
Complete a State-approved college teacher preparation program that culminates in student teaching.

3.
To be eligible for the provisional certificate, the candidate shall:

i.
Hold a CE or CEAS in the endorsement area required for the teaching assignment, and

ii.
Obtain and accept an offer of employment in a position that requires the relevant vocational endorsement.
iii.
Be registered in a State-approved district training program upon employment and in accordance with N.J.A.C. 6A:9-8.3.
4. While teaching under the provisional certificate, the candidate shall participate in a State-approved district training program.  The State -approved district training program shall comply with the requirements of N.J.A.C. 6A:9-8.3.

5. To be eligible for the standard certificate, the candidate shall:

i.
Possess a provisional certificate pursuant to N.J.A.C. 6A:9-8.2 and complete a State-approved training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4; or

ii.
Complete a state-approved college teacher preparation program in another state, satisfy the relevant New Jersey test requirement and have a minimum of one year of successful teaching experience under a valid out-of-State certificate/license. 
(d) Holders of standard instructional certificates with other endorsements, except as indicated in N.J.A.C. 6A:9-11.1 and 11.7, may obtain a vocational-technical endorsement upon completion of the experience requirement or the academic major and test requirement.

(e) Holders of vocational-technical instructional endorsements issued prior to January 20, 2004 remain valid.  These teachers are authorized to teach in the occupations for which they hold endorsements.  A crosswalk of these former certificates that identifies under which of the new career clusters the teacher’s certificate falls is available from the Office. 
(f) The Department shall approve regional centers to evaluate occupational experience for candidates who have not been offered employment by a district.
(g)
A candidate who graduates on or after September 1, 2004 with a GPA that is below 2.75, but at least 2.50 when a GPA of 4.00 equals an A grade, and whose score in the appropriate State test of subject matter knowledge exceeds the passing score by 10 percent or more will meet the requirements of (c)1ii above.  This alternative requirement to (c)1ii above should not be construed as a waiver to N.J.A.C. 6A:9-17.16.

(h)
A candidate who graduates with a GPA that is 3.50 or higher, when a GPA of 4.00 equals an A grade, but whose score in the appropriate State test of subject matter knowledge falls below the passing score by no more than five percent will meet the requirements of (c)1ii above.  This alternative requirement to (c)1ii above should not be construed as a waiver to N.J.A.C. 6A:9-17.16.

(i)
A candidate who has graduated from a regionally accredited college or university that does not award grades and does not calculate GPAs shall be exempt from the requirements in (a)2 above.  Upon application, the candidate shall provide the Office with an original registrar’s letter from the college or university bearing the college or university seal and clarifying the institution’s policy regarding GPAs.  The candidate shall satisfy all other requirements for certification, without exception.

6A:9-11.3 Special education

(a)
The following are special education endorsements and authorizations:

1.
Teacher of students with disabilities: This endorsement authorizes teaching students with disabilities.

2.
Teacher of the blind or visually impaired: This endorsement authorizes teaching blind or visually impaired students. 

3.
Teacher of the deaf or hard of hearing for oral/aural communication: This endorsement authorizes teaching deaf or hard of hearing students using oral/aural communication strategies.

4.
Teacher of the deaf or hard of hearing for sign language communication: This endorsement authorizes teaching deaf or hard of hearing students using sign language communication strategies.

5.
Holders of special education endorsements as set forth in (a)1 through 4 above also may provide consultative services and supportive resource programs, including supplemental instruction, modification and adaptation of curriculum and instruction to students with disabilities in general education programs in grades preschool through 12.

(b)
To be eligible for a CE in special education, the candidate shall:

1.
Possess or be eligible for a standard or provisional New Jersey instructional certificate with an endorsement appropriate to the subject or grade level to be taught; and
2.
For the deaf or hard of hearing for sign language communication endorsement, achieve an intermediate or higher  score on the Sign Communication Proficiency Interview (SCPI).

(c)
To be eligible for the CEAS in special education, the candidate who has met the requirements in (b)1 above shall complete one of the programs of teacher preparation set forth in (c)1 through 5 below.  In addition to the CEAS in special education, candidates for the deaf or hard of hearing with sign lanauage communication endorsement must achieve an intermediate or higher score on the SCPI.
1.
A New Jersey program, graduate or undergraduate, approved by the Department for the preparation of special education teachers as identified in N.J.A.C. 6A:9-10; 

2.
A special education college preparation program included in the interstate certification reciprocity system of NASDTEC; 
3.
An out-of-State special education teacher education program approved by NCATE; 
4.
A special education teacher education program approved for certification by the state department of education in one of the states party to the NASDTEC Interstate Contract, provided the program was completed on or after January 1, 1964 and the state in which the program is located would issue the candidate a comparable certificate; or
5.
An out-of-State special education teacher preparation program approved by the state department of education in which the program is located. 
(d)
For issuance of a provisional certificate a candidate must:

1.
Hold a CE or CEAS in the special education endorsement area and the instructional endorsement required for the teaching assignment; [and]
2.
Obtain and accept an offer of employment in a position that requires special education certification.
3.
Be registered in a State-approved district training program upon employment and in accordance with N.J.A.C. 6A:9-8.3; and
4.
Be enrolled in a Department-approved program at a college or university that includes a range of 21 to 27 credit hours in the topics listed in (e), (f), (g) or (h) below.
(e)
Except as provided in (f), (g) and (h) below, while teaching under a provisional certificate with a Students with Disabilities endorsement, the candidate shall complete: 

1.
An approved district training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4 concurrently with or followed by the requirement in (e)2 below.  The requirements of N.J.A.C. 6A:9-8.3 and 8.4 shall not apply to holders of standard instructional certificates if previously completed; and 

2.
A Department approved program at a college or university that includes a range of 21 to 27 credit hours of formal instruction in the following topics: 

i.
Philosophical, historical and legal foundations of special education;

ii.
Characteristics of students with disabilities;

iii.
Standardized and functional assessment;

iv.
Strategies for the development of literacy;

v.
Curriculum planning, learning environments, modifications and materials for students with disabilities;

vi.
Inclusive education practices, positive behavioral supports, communication and collaborative partnerships; 

vii.
Assistive technology; and

viii. 
Transition planning, program development and agencies available for students with disabilities.

(f)
While teaching under a provisional certificate with a Blind or Visually Impaired endorsement, the candidate shall complete: 

1.
An approved district training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4 concurrently with or followed by the requirement in (f)2 below.  The requirements of N.J.A.C. 6A:9-8.3 and 8.4 shall not apply to holders of standard instructional certificates if previously completed; and 

2.
A Department approved program at a college or university that includes a range of 21 to 27 credit hours of formal instruction in the following topics:

i.
Philosophical, historical and legal issues in the education of students who are blind/visually impaired;

ii.
Anatomy, physiology and characteristics of students who are blind/visually impaired;

iii.
Standardized and functional assessment of students who are blind/visually impaired;

iv.
Strategies and materials for developing literacy and numeracy skills in students who are blind or visually impaired including Braille and Nemeth codes;

v.
Curriculum planning, learning environments, modifications and materials for students who are blind/visually impaired;

vi.
Inclusive education practices, positive behavioral supports, communication and collaborative partnerships;

vii.
Assistive technology and augmentative communication systems for students who are blind or visually impaired;

viii. 
Orientation and mobility concepts and techniques; and

ix.
Transition planning, program services and agencies available for students who are blind/visually impaired.

(g)
While teaching under a provisional certificate with a Deaf or Hard of Hearing with oral/aural communication endorsement, the candidate shall complete: 

1.
An approved district training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4 concurrently with or followed by the requirement in (g)2 below.  The requirements of N.J.A.C. 6A:9-8.3 and 8.4 shall not apply to holders of standard instructional certificates if previously completed; and  

2.
A Department approved program at a college or university that includes a range of 21 to 27 credit hours of formal instruction in the following topics:

i.
Philosophical, historical and legal issues in the education of students who are deaf/hard of hearing;

ii.
Characteristics of students who are deaf/hard of hearing;

iii.
Standardized and functional assessment of students who are deaf/hard of hearing;

iv.
Strategies for the development of language and literacy of students who are deaf/hard of hearing;

v.
Curriculum planning, learning environments, modifications and materials for students who are deaf/hard of hearing;

vi.
Inclusive education practices, positive behavioral supports, communication and collaborative partnerships; 

vii.
Speech, applied audiology, assistive listening devices and assistive technology;

viii.  American Sign Language, deaf culture and communication philosophies; and

ix.
Transition planning, program services and agencies available for students who are deaf/hard of hearing.

(h)
While teaching under a provisional certificate with a Deaf or Hard of Hearing with sign language communication endorsement, the candidate shall complete: 

1.
An approved district training program pursuant to 6A:9-8.3 and 8.4 concurrently with or followed by the requirement in (h)2 below.  The requirements of N.J.A.C. 6A:9-8.3 and 8.4 shall not apply to holders of standard instructional certificates if previously completed; and 

2.
A Department approved program at a college or university that includes a range of 21 to 27 credit hours of formal instruction in the following topics:

i.
Philosophical, historical and legal issues in the education of students who are deaf/hard of hearing;

ii.
Characteristics of students who are deaf/hard of hearing;

iii.
Standardized and functional assessment of students who are deaf/hard of hearing;

iv.
Strategies for the development of language and literacy of students who are deaf/hard of hearing;

v.
Curriculum planning, learning environments, modifications, and materials for students who are deaf/hard of hearing;

vi.
Inclusive education practices, positive behavioral supports, communication and collaborative partnerships; 

vii.
Speech, applied audiology, assistive listening devices, and assistive technology;

viii.
American Sign Language, deaf culture and communication philosophies; and

ix.
Transition planning, program services and agencies available for students who are deaf/hard of hearing.

(i)
Holders of a CEAS in special education pursuant to (c) above are not required to complete (e)2, (f)2, (g)2 or (h)2 above. 

(j)
Holders of a CEAS in Students with Disabilities are not required to complete (e)2 above.  Holders of a CEAS in Blind or Partially Sighted are not required to complete (f)2 or  above.  Holders of a CEAS in Deaf or Hard of Hearing with oral/aural communication are not required to complete (g) 2 above.  Holders of a CEAS in Deaf or Hard of Hearing with sign language communication are not required to complete (h)2 above.
(k)
No person shall be employed under provisional certification for more than [four] six years in a position requiring certification as a special education teacher. 

(l)
The special education pedagogy shall be completed at a regionally accredited four year college or university.

(m)
To be eligible for the standard certificate with an endorsement in special education, the candidate shall:

1.
Possess a provisional certificate pursuant to (d) above, complete a state-approved training program pursuant to (e), (f), (g) or (h) above while employed provisionally in a position requiring the relevant special education endorsement and hold a standard New Jersey instructional certificate; or
2.
Complete a state approved college special education preparation program in another state, complete the New Jersey test requirement, have a minimum of one year of successful teaching experience under a valid out-of-State certificate/license, and hold a New Jersey instructional endorsement. 
(n)
With the exception of military science and experience-based vocational endorsements, candidates who hold a standard New Jersey instructional certificate shall be issued the appropriate standard special education endorsement upon completion of a Department-approved college special education program.  Holders of the military science and experience-based vocational endorsements shall complete all the requirements in (b) above and a Department-approved special education program to be eligible for a standard special education endorsement.  Holders of the standard preschool through grade 3 endorsements shall be issued the appropriate standard special education endorsement upon completion of a Department-approved college special education program.

(o)
Holders of standard certificates with special education endorsements shall be issued additional instructional certificates when they meet the requirements for a CE pursuant to N.J.A.C. 6A:9-8.1(a).

(p)
Those individuals currently teaching in the field of special education under emergency certification may continue to do so until August 31, 2006.
(q)
Candidates in possession of a written evaluation completed by the Office prior to January 20, 2004 will have until august 31, 2006 to complete the requirements set forth in the written evaluation.

(r)
A candidate who matriculated and enrolled in classes in a special education teacher preparation program that meets the requirements set forth in N.J.A.C. 6:11, as effective prior to January 20, 2004, no later than spring semester 2005 and completes the program by September 1, 2008 shall be issued the Teacher of the Handicapped endorsement.  The candidate shall apply to the Office no later than March 1, 2009.  A candidate who meets the requirements in this section but applies to the Office after March 1, 2009 shall be required to meet the requirements of (b) above.  If this candidate has not completed a minimum of one year of full-time teaching under a valid out-of-State certificate, the candidate shall be considered a novice teacher and shall be required to complete a year of mentored teaching.
(s)
Except as indicated in N.J.A.C. 6A:9-11.2 and 11.7, holders of a standard Teacher of the Handicapped certificate may obtain additional instructional endorsements upon completion of the academic and test requirements listed in N.J.A.C. 6A:9-8.1 and upon presentation of an original letter from a school official documenting a minimum of one year of experience teaching special education students under a Teacher of the Handicapped endorsement.

6A:9-11.4 Bilingual/bicultural education

(a) To be eligible for the bilingual/bicultural CE, the candidate shall:

1.
Possess a CE, CEAs or standard New Jersey instructional certificate with an appropriate endorsement to the subject or grade level to be taught; and

2.
Pass [an] a Department-approved, nationally recognized test of oral and written proficiency [test] in both English and the target language.

(b)
To be eligible for the bilingual/bicultural CEAS, the candidate shall complete the requirements in (a) above and a Department-approved college program for the preparation of teachers of bilingual/bicultural education.

(c)
To be eligible for a provisional certificate, a candidate shall:

1.
Possess a CE or a CEAS in bilingual/bicultural education and an instructional certificate with an endorsement appropriate to the subject or grade level to be taught; [and]
2.
Obtain an offer of employment in a position that requires certification as teacher of bilingual/bicultural education[.]; and
3.
Be registered in a State-approved district training program upon employment in accordance with N.J.A.C. 6A:9-8.3.
(d)
No person shall be employed under provisional certification for more than four years in a position requiring certification as a teacher of bilingual/bicultural education.

(e)
While teaching under provisional certification, a candidate with a bilingual/bicultural education CE shall complete:

1.  
A state-approved district training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4 concurrently with or followed by the requirements of 2 below.[, and]  The requirements of N.J.A.C. 6A:9-8.3 and 8.4 shall not apply to holders of standard instructional certificates if previously completed; and
2. 
A Department approved college program that includes 12 credit hours of formal instruction in the following topics: 

i. 
Linguistics; 

ii. 
Language acquisition; 

iii.
Developing literacy skills for the second language learner; 

iv.
Methods of teaching content in bilingual education; and 

v.
Theory and practice of teaching bilingual education.



(f)
While teaching under provisional certification, a candidate with a bilingual/bicultural education CEAS shall complete a State-approved district training program.

(g)
While teaching under provisional certification, a candidate with a CEAS in the subject or grade level to be taught bilingually shall complete (e)1 and 2 above.

(h)
To be eligible for a standard certificate, a candidate shall:

1.
Hold a standard New Jersey instructional certificate with an endorsement appropriate to the subject or grade level to be taught, hold a provisional certificate pursuant to (c) above and complete the requirements in (e) above while employed provisionally in a position requiring the bilingual endorsement; or

2.
Complete a state-approved college bilingual/bicultural education preparation program in another state, hold a standard New Jersey instructional certificate with an endorsement appropriate to the subject or grade level to be taught bilingually, complete the oral and written language proficiency test in both English and the target language, and have a minimum of one year of successful teaching experience under a valid out-of-State certificate/license. 
(i)
With the exception of the military science and experience-based vocational endorsements, candidates who hold a standard New Jersey instructional certificate with an endorsement appropriate to subject or grade level to be taught bilingually shall be issued the standard bilingual/bicultural education endorsement upon completion of the oral and written language proficiency test in English and the target language and a state approved bilingual education program.  Holders of the military science and experience-based vocational endorsements must complete all requirements in (b) above and a Department-approved college bilingual/bicultural program to be eligible for standard bilingual/bicultural education certification.
(j)
Those individuals currently teaching under emergency bilingual/bicultural education certification may continue to teach until August 31, 2006.

(k)
Candidates in possession of a written evaluation completed by the Office prior to January 20, 2004 will have until August 31, 2006 to complete the requirements set forth in the written evaluation.
6A:9-11.5 English as a second language

(a)
To be eligible for the English as a second language (ESL) CE, the candidate shall:

1.
Hold a bachelor’s or higher degree from a regionally accredited college or university;

2.
For those applicants graduating before September 1, 2004, hold a cumulative GPA of at least 2.50 when a GPA of 4.00 equals an A grade in a baccalaureate degree program, higher degree program or in a State-approved post-baccalaureate certification program with a minimum of 13 semester hour credits; for those applicants who graduate on or after September 1, 2004, achieve a cumulative GPA of at least 2.75 when a GPA of 4.00 equals an A grade in a baccalaureate degree program, higher degree program or in a State-approved post-baccalaureate certification program with a minimum of 13 semester-hour credits; 

3.
Pass [an] a Department-approved, nationally recognized test of oral and written English language proficiency [test]; and

4.
Pass an examination in physiology, hygiene and substance abuse issues pursuant to N.J.A.C. 6A:9-5.9.
(b) 
To be eligible for the ESL CEAS, the candidate shall complete the requirements in (a) above and a Department-approved college program for the preparation of ESL teachers.

(c)
To be eligible for a provisional certificate, the candidate shall:

1
Possess an ESL CE or CEAS; [and]
2.
Obtain an offer of employment in a position that requires ESL certification[.]; and
3.
Be registered in a State-approved district training program upon employment in accordance with N.J.A.C. 6A:9-8.3
(d)
No person shall be employed under a provisional certificate for more than four years in a position requiring ESL certification.

(e)
While teaching under provisional certification, the candidate shall complete:

1.
A State-approved training program pursuant to N.J.A.C. 6A:9-8.3 and 8.4 concurrently with or followed by the requirements of 2 below.[; and]  The requirements of N.J.A.C. 6A:9-8.3 and 8.4 shall not apply to holders of standard instructional certificates if previously completed; and
2.
A Department-approved college program that includes a range of 15 to 21 credit hours of formal instruction in the following topics: 

i. 
The historical and cultural backgrounds of limited English proficient students;

ii. 
Linguistics; 

iii.
Language acquisition; 

iv.
The structure of American English;

v.
Developing literacy skills for the second language learner; 

vi.
Methods of teaching ESL including teaching English through content; and 
vii.
Theory and practice of teaching ESL.

This requirement shall not apply to provisional teachers who hold a CEAS pursuant to N.J.A.C. 6A:9-8.1(b).
(f)
To be eligible for a standard certificate with an ESL endorsement, the candidate shall:

1.
Hold a provisional certificate pursuant to (c) above and complete requirements in (e) above while employed provisionally in a position requiring the ESL endorsement; or

2.
Complete a state-approved college ESL preparation program in another state, complete the oral and written language proficiency test in English,and have a minimum of one year of successful teaching experience under a valid out-of-State certificate/license. 
(g)
With the exception of the military science, preschool through grade 3 and experience-based vocational endorsements, candidates who hold a standard New Jersey instructional certificate shall be issued the standard ESL endorsement upon successful completion of the oral and written language proficiency test in English and a Department-approved college ESL program.  A candidate who holds a standard New Jersey preschool through grade 3 or experience-based vocational endorsement shall be eligible for the ESL endorsement if the candidate meets the requirements of N.J.A.C. 6A:9-8.1(a)1 and 8.3(b)4 upon successful completion of the oral and written language proficiency test in English and a Department-approved college ESL program.  This provision does not apply to holders of the Teacher of Military Science endorsement.

(h)
Those individuals currently teaching under emergency English as a Second Language certification may continue to teach until August 31, 2006.

(i)
Candidates in possession of a written evaluation completed by the Office prior to January 20, 2004 will have until August 31, 2006 to complete the requirements set forth in the written evaluation.
6A:9-11.6 Driver education

(a)
To be eligible for the CEAS or standard certificate with a driver education endorsement, the candidate shall:

1.
Hold a CEAS or standard New Jersey instructional certificate; 

2.
Hold a valid New Jersey or out-of-State driver’s license.  Candidates shall submit an official driving record/abstract from the state in which they are currently licensed to demonstrate the possession of a valid driver’s license;

3.
Document three consecutive years of automobile driving experience immediately prior to application by submitting a notarized statement; and

4.
Complete a course in driver education at a regionally accredited four-year college or university.

(b)
Pursuant to N.J.S.A. 18A:26-2, holders of a driving instructor license issued by the New Jersey Motor Vehicle Commission who do not hold the driver education endorsement issued by the Department may provide only behind-the-wheel driver education in public schools, and shall not provide classroom instruction in driver education.

6A:9-11.10 World languages

(a)
In addition to the requirements in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with a world language endorsement, the candidate shall:

1.
Possess linguistic competency in the designated world language as demonstrated on a Department-approved, nationally recognized test of oral language proficiency for spoken language, reading/writing proficiency for classical languages or receptive/expressive proficiency for American Sign Language; and 

2.
Complete a minimum of three semester-hour credits in second language acquisition theory and related methodologies offered by a regionally accredited four-year college or university within 12 months of initial assignment.  No CEAS or standard world languages certificate shall be issued until this requirement is completed.
(b)
Elementary school teachers, preschool through grade 3 teachers and nursery school teachers who teach world languages more than half-time and complete the requirements in (a) above shall be authorized to teach world languages in the [elementary grades] grade levels authorized by their endorsement.  [Preschool through grade three teachers who complete the requirements in (a) above shall be authorized to teach world languages in grades preschool through grade three.  Nursery school teachers who complete the requirements in (a) above shall be authorized to teach world languages in grades preschool and kindergarten.]  Elementary school teachers, preschool through grade 3 teachers and nursery school teachers who teach world languages half-time or less shall be authorized to teach world languages in the grade levels authorized by their endorsement upon demonstrating linguistic competency in the designated world language as demonstrated on a Department-approved, nationally recognized test of oral language proficiency for spoken language or receptive/expressive proficiency for American Sign Language. 
(c)
A candidate who matriculated and enrolled in classes in a world language teacher preparation program no later than spring semester 2005 that meets the requirements outlined in N.J.A.C. 6A:9-8.1(b) and completes the program by September 1, 2007 shall not  be required to complete the linguistic competency requirement outlined in (a)1 above.
1.
The candidate shall apply to the Office no later than March 1, 2008.  
2.
A candidate who meets the requirements in this section but applies to the Office after March 1, 2008 shall be required to complete the linguistic competency requirement.

6A:9-11.11 Elementary school with subject matter specialization

(a)
To be eligible for the elementary school with subject matter specialization endorsement, the candidate shall:

1. Hold a CE or CEAS with an elementary school endorsement in accord with the requirements of N.J.A.C. 6A:9-8.1 or hold a standard certificate with an elementary school endorsement in accord with the requirements of N.J.A.C. 6A:9- 8.8;

2. Complete [study] a course in the characteristics of young adolescents as aligned with Standard Two of the Professional Standards for Teachers.  Holders of the CE must complete this study before issuance of the standard certificate.

3. Complete 15 semester-hours in any one of the following CCCS subject fields:


i.
Language arts literacy;

ii. Mathematics;

iii. Science;

iv. Social studies; or

v. A single world language; and

4. Pass the appropriate State test in the content area.
5.
To be eligible for the CE, CEAS or standard elementary school with subject matter specialization with a world languages endorsement, the candidate shall also:
i.
Possess linguistic competency in the designated world language as demonstrated on a Department-approved, nationally recognized test of oral language proficiency for spoken language, reading/writing proficiency for classical languages or receptive/expressive proficiency for American Sign Language; and 

ii.
Complete a minimum of three semester-hour credits in second language acquisition theory and related methodologies offered by a regionally accredited four-year college or university within 12 months of initial assignment.  No CEAS or standard elementary school with specialization in a world language certificate shall be issued until this requirement is completed.

(b)
Holders of this endorsement may be eligible for additional elementary school with subject matter specialization endorsements in the CCCS subject fields identified in (a)3i through v upon completion of the requirements of (a)3 and 4 for each area of specialization requested.

6A:9-11.13 Technology education

(a) The technology education endorsement established in N.J.A.C. 6A:9-9.2(a)8 is required to teach technology education in all public schools.  Technology education includes content aligned with the CCCS and the standards for technology literacy published by the International Technology Education Association.
(b)
In addition to the requirements [are] established in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with a technology education endorsement, the candidate shall complete study in the following required areas:

1. 
Nature of technology or technology and society;

2. 
Technological design;

3. 
Use of tools and materials and safety related to using tools and materials;

4. 
Study must be presented in three of the following areas:

i
Medical Technologies

ii.
Agricultural and Related Biotechnologies

iii.
Energy and Power Technologies

iv.
Information and Communication Technologies

v.
Transportation Technologies

vi.
Manufacturing Technologies

vii.
Construction Technologies

[(b)](c)
Holders of New Jersey industrial arts endorsements or their equivalent who are employed in a school district prior to April 23, 2004 teaching technology education as defined in (a) above shall be issued the technology education endorsement upon application to the Office.
[(c)](d)
Holders of New Jersey industrial arts endorsements or their equivalent who do not meet the requirements in [(b)](c) above shall be eligible for the technology education endorsement upon completion of the State test requirement and submission of an application to the Office.
6A:9-11.14 Art

(a)
In addition to the requirements in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with an art endorsement, the candidate shall complete the following:

1.
The candidate shall present studio experience in each of the following required areas of study:

i.
Drawing;

ii.
Painting;

iii.
Sculpture and/or Ceramics.
(b)
Candidates who have completed a major in Fine Arts are exempt from the requirements set forth in N.J.A.C. 6A:9-14(a) above.
6A:9-11.15 Speech Arts and Dramatics

(a)
In addition to the requirements in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with a speech arts and dramatics endorsement, the candidate shall complete one of the following:

1.
A 30-credit coherent sequence of courses in speech arts and a minimum of 15 credits in theater; or;

2. 
A 30-credit coherent sequence of courses in theater and a minimum of 15 credits in speech arts.

6A:9-11.16 Social Studies

(a)
In addition to the requirements in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with a social studies endorsement, the candidate shall complete a minimum of 15 semester hour credits in history to include a minimum of one course in American History and one course in World History.
6A:9-11.17 Comprehensive Business Education 
(a)
In addition to the requirements in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with the Comprehensive Business endorsement, the candidate shall complete a major in business, business education or 30 coherent credits in business study to include study in each of the areas listed below:

1. Bookkeeping and/or accounting;

2. Business law;

3. Economics/finance;

4. Marketing;

5. Keyboarding (typing) and;

6. Computer applications.

6A:9-11.18 Family and Consumer Sciences 
(a)
In addition to the requirements in N.J.A.C. 6A:9-8.1, to be eligible for the CE, CEAS or standard certificate with a Comprehensive Family and Consumer Sciences endorsement, the candidate shall complete study in the following required areas:
1.
Child and family development;
2.
Foods, nutrition and food science, and;
3.
Apparel, textiles and interiors.
SUBCHAPTER 12. REQUIREMENTS FOR ADMINISTRATIVE CERTIFICATION

6A:9-12.4 School administrator

(a)
To be eligible for the school administrator CE, the candidate shall:

 1.
Complete one of the following:

i.
Hold a master’s or higher degree from a regionally accredited college or university in educational leadership, [or in one of the recognized fields of leadership or management such as public administration or business administration,] or in curriculum and instruction[;], or in one of the recognized fields of leadership or management; 
ii.

Hold a master’s degree from a regionally accredited college or university and complete a post-master’s program resulting in a certificate of advanced study in educational administration and supervision;

iii.
Hold a master’s degree from a regionally accredited college or university and complete a post-master’s program in a coherent sequence of 30 semester hour credits as they appear on the institution’s transcript.  The study must be completed at one institution in fields outlined in (a)1i above; [or]
iv.
Hold a master’s degree from a regionally accreditied college or university and complete a New Jersey State-approved certification program in educational leadership offered by providers approved by the Department pursuant to N.J.A.C. 6A:9-12.5(j)2; or
v.
Hold a master’s degree from an NCATE or TEAC approved program in educational leadership from an out-of-State college or university.

2.
Complete [study] a minimum of 30 graduate credits either within the master’s program or in addition to it, in [each of] the following [topics] quality components of preparation to promote student learning as set forth in N.J.A.C. 6A:9-3.4 (a)1 through 6:

[i.
Leadership and human resource management;

ii.
Communications;  
iii.
Data-based research strategies for decision‑making;

iv.
Finance;  and

v.
Law; and]

i.
Leading a common vision of learning in the school community;

ii.
Leading a climate conducive to student learning and staff professional growth;

iii.
Leading a safe and effective environment for learning;

 iv.
Leading the mobilization of resources, response to diverse needs, and collaboration with families and communities;

v.
Leading with integrity and fairness; and

vi.
 Leading with a perspective of the larger political, social, economic and legal context.

3.
Complete a 150 hour internship in educational leadership independent of other course requirements; 

[3.] 4
Pass a State-approved examination of knowledge that is acquired through study of the topics listed in (a)2 above, aligned with the Professional Standards for School Leaders and that is most directly related to the functions of superintendents as defined in N.J.A.C. 6A:9-12.3(a)[,]; and

5.
Complete five years of successful educational experience in a public or non-public school, a public or non-public school district, or a regionally accredited higher educational setting in New Jersey or out-of-State. 
6.
A candidate who matriculates and enrolls in a state-approved educational leadership preparation program on or after September 1, 2008 shall be required to complete all requirements of N.J.A.C. 6A:9-12.4(a) as of (the effective date of this section).  A candidate who is matriculated and enrolled in a state-approved educational leadership preparation program prior to September 1, 2008, and applies to the Office no later than December 31, 2011, shall complete all requirements under former N.J.A.C. 6A:9-12.4.  A candidate who does not apply to the Office by December 31, 2011 shall fulfill the requirements in this section 
(b) 
To be eligible for a provisional school administrator’s endorsement, the candidate shall: 

1.
Hold a school administrator CE; and

2.
Obtain and accept an offer of employment in a position requiring the school administrator certificate in a public school district that has agreed formally to sponsor the residency.

(c)
To be eligible for the standard administrative certificate with a school administrator endorsement, the candidate shall:  

1.
Possess a provisional certificate pursuant to (a) and (b) above; and

2.
Complete a one to two-year State-approved residency program while employed under provisional certification in a public school district.  The residency program shall:

i. Take place in a functioning public school district environment [, and] or may take place in an approved alternate site that serves public school students;

ii. [Will] require] Require the candidate to develop a thorough understanding of New Jersey Standards: the Core Curriculum Content Standards; the Professional Standards for Teachers as defined in N.J.A.C. 6A:9-3.3; and the Professional Standards for School Leaders as defined in N.J.A.C. 6A:9-3.4. Candidates shall demonstrate that understanding [by promoting] through activities illustrating the promotion of excellence in teaching and learning and providing educational leadership to the district;

iii [ii.] 
Be conducted in accordance with a standard agreement issued by the Department and entered into by the Department, the employing school district, the candidate and the residency mentor.  No residency program may be undertaken without a valid agreement;

iv [iii.] 
Be administered by a State-[appointed] approved mentor, an experienced administrator who has completed a State-approved orientation, and who shall supervise and verify completion of all required experiences and training by the candidate.  The mentor and the local board shall, at the start of the residency, submit to the Department a written recommendation on State-developed forms concerning any areas of professional experience that should be waived and any additional teaching or other special experiences, if any, that the individual candidate should complete before achieving standard certification.  Department review and subsequent approval shall consider the candidate’s past work experience and recommended standards-based performance goals during residency, and shall be specified in the standard written agreement; and 

v [iv].
Provide professional experiences, training and instruction as defined in the Professional Standards for School Leaders and in the areas of district planning and policy formulation; board of education operations and relations; supervision of district wide programs of curriculum, instruction and student services; collegial management, participatory decision‑making and professional governance; the roles, supervision and evaluation of central office staff and school principals; district financial, legal and business operations; management of district operations; school facilities; labor relations and collective bargaining; government and community relations; and school law.

(d)
Each candidate for the standard administrative certificate with a school administrator endorsement shall be evaluated formally by the mentor on at least three occasions for purposes of certification.  The first two evaluations shall be conducted mainly for diagnostic purposes.  The final evaluation shall be the basis for issuance of the candidate’s standard certificate.  All performance evaluations shall be aligned with the Professional Standards for School Leaders as defined in N.J.A.C. 6A:9-3.4 and reported on State-developed forms.  The mentor shall discuss each evaluation with the candidate, and the mentor and candidate shall sign each report as evidence of such discussion.  Upon completion of each evaluation, the report shall be sent to the Department; the final evaluation shall be accompanied by the recommendation for certification pursuant to (g) below.

(e)
Each mentor shall form an advisory panel of practicing educators and shall convene this panel on at least three occasions for purposes of reviewing the resident’s progress and soliciting advice concerning the certification of the candidate.  The mentor may seek the informal input of the employing district board of education concerning the standard certification of the candidate.  

(f)
The mentor shall meet with the resident superintendent at least once a month during the residency.  The mentor shall be available on a regular basis to provide assistance or advice upon request of the resident superintendent.  The Department may require resident superintendents to pay fees to cover the cost of the training and mentoring services that will qualify them for certification and employment.  

(g)
Standard certification for school administrator endorsement candidates shall be approved or disapproved pursuant to the following procedures:

1.
Before the end of the residency [year] period, the mentor shall submit to the Department a comprehensive evaluation report on the candidate’s performance pursuant to (d) above.

2.
This final report shall include one of the following certification recommendations:

i.
Approved:  Recommends issuance of a standard certificate;
ii.
Insufficient:  Recommends that a standard certificate not be issued but that the candidate be allowed to continue the residency or seek admission to an additional residency for one additional year; or

iii.
Disapproved:  Recommends that a standard certificate not be issued and that the candidate be prevented from continuing or re-entering a residency.

3.
Mentors act as agents of the Board of Examiners in formulating their certification recommendations.  Those recommendations shall not be subject to review or approval by local boards of education.

4.
Candidates who receive a recommendation of “approved” shall be issued a standard certificate.

5.
The mentor shall provide the candidate with a copy of the candidate’s written evaluation report and recommendation before submitting it to the Department.

6.
If the candidate disagrees with the mentor’s recommendation, the candidate may appeal the recommendation pursuant to N.J.A.C. 6A:9-17.18.

(h)
Candidates who receive a recommendation of “disapproved” or two or more recommendations of “insufficient” may petition the Board of Examiners for approval of additional opportunities to seek provisional employment in districts other than those in which they received unfavorable recommendations. The candidate shall be responsible for demonstrating why he or she would be likely to succeed if granted the requested opportunity.  Disapproval of any candidate’s request by the Board of Examiners may be appealed to the Commissioner pursuant to N.J.A.C. 6A:9-17.18(b).

(i)
Each candidate who holds [an] a valid out-of-State school administrator certificate but does not [hold the required master’s or higher degree] meet the requirements in (a)1, 2, 3, 4, or 5 above, will be eligible for the school administrator endorsement upon presenting the following:

1.
A valid standard out-of-State school administrator certificate;

2.
Official documentation of five years of successful full-time experience under the out-of-State certificate. This experience shall be in a public school superintendent or assistant superintendent position with responsibility for functions delineated under the New Jersey school administrator endorsement pursuant to N.J.A.C. 6A:9-12.3(a);

3.
A master’s degree in any area; 

4.
An offer of employment in a school district in a position that requires the school administrator certificate; and 

5.
A mentor-directed residency completed under provisional certification.  The six-month modified residency shall focus on New Jersey finance and law, and will require the candidate to develop a thorough understanding of  New Jersey Standards: the Core Curriculum Content Standards; Professional Standards for Teachers as defined in N.J.A.C. 6A:9-3. 3; and, the New Jersey Standards for School Leaders as defined in N.J.A.C. 6A:9-3.4.  Candidates shall demonstrate that understanding [by promoting] through activities illustrating the promotion of excellence in teaching and learning and providing educational leadership to the district.

(j)
An experienced New Jersey principal who holds a master’s degree or higher in a field other than those outlined in (a)1 above, may satisfy the degree requirement by meeting the requirements in [(a)3] (a)4 above and upon presentation of the following:

1.
A valid, standard New Jersey principal endorsement; and
2.
Official documentation of five years of successful full-time experience as a principal or assistant superintendent of curriculum and instruction in a New Jersey public school or in an approved alternate site that serves public school students[;].
(k)
Persons who are in possession of a formal, written evaluation for school administrator certification from the Office prior to January 20, 2004 shall have until January 20, 2009 to complete the certification requirements as specified in the evaluation.
6A:9-12.5 Principal

(a)
To be eligible for the principal CE, the candidate shall:   

1.
Complete one of the following:

i.
Hold a master’s or higher degree from a regionally accredited college or university in educational leadership, [or in one of the recognized fields of leadership or management such as public administration or business administration] or in curriculum and instruction, or in one of the recognized fields of leadership or management; 
ii.
Hold a master’s degree from a regionally accredited college or university and complete a post-master’s program resulting in a certificate of advanced study in educational administration and supervision; [or]
iii.
Hold a master’s degree from a regionally accredited college or university and complete a post-master’s program in a coherent sequence of 30 semester hour credits as they appear on the institution’s transcript.   The study must be completed at one institution in fields outlined in (a)1i above; or
iv.
Hold a master’s degree from an appropriate NCATE or TEAC approved program in educational leadership from an out-of-State college or university.

2.
Complete [study] a minimum of 30 graduate credits,either within the master’s program or in addition to it, in each of the following [topics] quality components of preparation to promote student learning as set forth in N.J.A.C. 6A:9-3.4 (a)1-6:

[i.
Leadership and human resource management;

ii.
Communications;  
iii.
Data-based research strategies for decision‑making;

iv.
Finance; and

v.
Law; and]

i.
Leading a common vision of learning in the school community;

ii.
Leading a climate conducive to student learning and staff professional growth;

iii.
Leading a safe and effective environment for learning;

 iv.
Leading the mobilization of resources, response to diverse needs, and collaboration with families and communities;

v.
Leading with integrity and fairness; and

vi.
 Leading with a perspective of the larger political, social, economic and legal context; 
3.
 Complete a 300-hour internship in educational leadership independent of other course requirements; 

[3.] 4
Pass a State-approved examination of knowledge that is acquired through study of the topics listed in (a) 2 above and that is most directly related to the functions of principals as defined in N.J.A.C. 6A:9-12.3(b)[.]; and 
5.
Provide documentation evidencing completion of five years of successful educational experience under a valid provisional or standard New Jersey or equivalent out-of-state certificate.
6.
A candidate who matriculates and enrolls in a state-approved educational leadership preparation program on or after September 1, 2008 shall be required to complete all requirements of N.J.A.C. 6A:9-12.5(a) as of (the effective date of this section).  A candidate who matriculated and enrolled in classes in a state-approved educational leadership preparation program prior to September 1, 2008, and applies to the Office no later than December 31, 2011, shall complete all requirements under former N.J.A.C. 6A:9-12.5.  A candidate who does not apply to the Office by December 31, 2011 shall fulfill the requirements in this section.  

(b)
To be eligible for a provisional [administrative] principal certificate [with a principal endorsement], the candidate shall:

1.
Hold a principal CE; and

2.
Obtain and accept an offer of employment in a position requiring the principal endorsement in a school or district that has agreed formally to sponsor the residency.

(c)
To be eligible for the standard administrative certificate with a principal endorsement, the candidate shall:

1.
Possess a provisional certificate pursuant to (a) and (b) above; and

2.
Complete a [one to] two-year State-approved residency program while employed under provisional principal certification in a school or district.  The residency program shall:

i.
Require the candidate to develop a thorough understanding of New Jersey standards: the Core Curriculum Content Standards; the Professional Standards for Teachers as defined in N.J.A.C. 6A:9-3.3; and, the Professional Standards for School Leaders as defined in N.J.A.C.  6A:9-3.4.  Candidates shall demonstrate that understanding[by promoting] through activities illustrating the promotion of excellence in teaching and learning and providing educational leadership to the school community;

ii.
Be conducted in accordance with a standard agreement issued by the Department and entered into by the Department, the employing school district, the candidate and the residency mentor.  No residency program may be undertaken without a valid agreement;

iii.
Be administered by a State approved mentor, an experienced principal who has completed a State-approved training program implemented by a State-approved provider, and who shall supervise and verify completion of all required experiences and training by the candidate.  The mentor and the district superintendent shall, at the start of the residency, submit to the Department a written recommendation on state-developed forms concerning any areas of professional experience that should be waived and any additional teaching or other special experiences, if any, that the individual candidate should complete before achieving standard certification.  Department review and subsequent approval shall consider the candidate’s past work experience and recommended standards-based performance goals during residency, and shall be specified in the standard written agreement; 

iv.
Provide professional experiences, training, and instruction as defined in the Professional Standards for School Leaders and in the areas of curriculum leadership; supervision of instruction; pupil personnel services; personnel management; community relations; student relations; facilities management; school finance; school law; and technical administrative skills; and  

[v.
Provide candidates with less than a year of teaching in their backgrounds, the opportunity to be involved in teaching and teaching-related experiences on a regular basis for no less than one year and up to the two years maximum duration of the residency.  Each residency program shall assure that the candidate acquires adequate knowledge of the teaching and learning process, and can function as an educational leader.]
(d)
Each candidate for the standard administrative certificate with a principal endorsement shall be evaluated formally by the mentor on at least six occasions for purposes of certification.  The first five evaluations shall be conducted mainly for diagnostic purposes.  The final evaluation shall be the basis for issuance of the candidate’s standard certificate.  All performance evaluations shall be aligned with the Professional Standards for School Leaders as defined in N.J.A.C. 6A: 9-3.4  and reported on State-developed forms.  The mentor shall discuss each evaluation with the candidate, and the mentor and candidate shall sign each report as evidence of such discussion.  Upon completion of each evaluation, the report shall be sent to the Department; the final evaluation shall be accompanied by the recommendation for certification pursuant to (g) below.

(e)
Each mentor shall form an advisory panel of practicing educators and shall convene this panel on at least three occasions for purposes of reviewing the resident’s progress and soliciting advice concerning the certification of the candidate.  

(f)
The mentor shall meet with the principal candidate at least once a month during the residency.  The mentor shall be available on a regular basis to provide assistance or advice upon request of the candidate.  The Department may require candidates to pay fees to cover the cost of the training and mentoring services that will qualify them for certification and employment. 

(g)
Standard certification of principal candidates shall be approved or disapproved pursuant to the following procedures:

1.
Before the end of the residency [year]  period, the mentor shall submit to the Department a comprehensive evaluation report on the candidate’s performance pursuant to (d) above.

2.
This final report shall include one of the following certification recommendations:

i.
Approved:  Recommends issuance of a standard certificate;
ii.
Insufficient:  Recommends that a standard certificate not be issued but that the candidate be allowed to continue the residency or seek admission to an additional residency for one additional year; or

iii.
Disapproved:  Recommends that a standard certificate not be issued and that the candidate be prevented from continuing or re-entering a residency.

3. Mentors act as agents of the Board of Examiners in formulating their certification recommendations.  Those recommendations shall not be subject to review or approval by local boards of education.

4. Candidates who receive a recommendation of “approved” shall be issued a standard certificate.

5. The mentor shall provide the candidate with a copy of the candidate’s written evaluation report and recommendation before submitting it to the Department.

6.
If the candidate disagrees with the mentor’s recommendation, the candidate may appeal the recommendation pursuant to N.J.A.C. 6A:9-17.18.
(h)
Candidates who receive a recommendation of “disapproved” or two or more recommendations of “insufficient” may petition  the Board of Examiners for approval of additional opportunities to seek provisional employment in districts other than those in which they received unfavorable recommendations. The candidate shall be responsible for demonstrating why he or she would be likely to succeed if granted the requested opportunity.  Disapproval of any candidate’s request by the Board of Examiners may be appealed to the Commissioner pursuant to N.J.A.C. 6A:9-17.18(b).

(i)
Each candidate who holds an out-of-State principal certificate but does not [hold the required master’s or higher degree] meet the requirements in (a)1, 2, 3, 4, or 5 above will be eligible for the principal certificate upon presenting:

1.
A valid standard out-of-State principal certificate;

2.
Official documentation of five years of successful full-time experience under the out-of-State certificate. This experience shall be in a school principal or assistant principal position with responsibility for functions delineated under the New Jersey principal endorsement pursuant to N.J.A.C. 6A:9-12.3(b);

3.
A master’s degree in any area; 

4 An offer of employment in a position that requires the principal certificate; and 

5.
A mentor-directed residency completed under provisional certification.  The six-month modified residency shall focus on New Jersey finance and law, and will require the candidate to develop a thorough understanding of New Jersey Standards:  the Core Curriculum Content Standards; Professional Standards for Teachers as defined in N.J.A.C. 6A:9-3.3; and, the New Jersey Standards for School Leaders as defined in N.J.A.C. 6A:9-3.4.  Candidates shall demonstrate that understanding [by promoting] through activities illustrating the promotion of excellence in teaching and learning and educational leadership to the school community.

(j)
Each candidate who holds a valid New Jersey or out-of-State supervisor endorsement and a master's degree or higher in a field other than one required in (a)1 above will be eligible for a principal CE upon presenting the following:

1.
Official documentation of five years of successful full-time experience as a supervisor of an instructional area or department related to the Core     Curriculum Content Standards under a valid New Jersey or out-of-State supervisor certificate;

2.
Official documentation evidencing completion of a New Jersey State-approved certification program in educational leadership offered by providers approved by the Department. This program shall include, but not be limited to:

i. Preparation for educational leadership through experiences related to the performance-based Professional Standards for School Leaders and the CCCS;
ii.
Two hundred twenty-five clock hours of formal instruction in [leadership and human resource management; communications; data-based research strategies for decision-making; finance and law] quality components of preparation to promote student learning as set forth in N.J.A.C. 6A:9-3.4 (a)1-6 and delineated in N.J.A.C.6A:9-12.5(a)2i-vi, and
iii.
A district internship consisting of a minimum of 300 hours providing professional experiences in school administration; and

3.
Official documentation evidencing passage of a State-approved examination of knowledge that is acquired through study of the topics listed in (a)2 above, aligned with the Professional Standards for School Leaders, and that is most directly related to the functions of principals as defined in N.J.A.C. 6A:9-12.3(b).  

(k)
Each candidate who holds a valid New Jersey or out-of-State supervisor endorsement and a master’s degree or higher in a field other than one required in (a)1 above, but has zero to five years supervisory experience, will be eligible for a principal CE upon presenting the following:

1.
Official documentation of five years of successful full-time teaching experience under a valid New Jersey or out-of-State teaching certificate;

2.
Official documentation evidencing completion of a New Jersey State-approved certification program in educational leadership offered by providers approved by the Department.  This program is pursuant to (j)2 above with the following exceptions:  the program is a minimum of 275 clock hours plus a [90] 300 hour internship;  

3.
Official documentation evidencing passage of a State-approved examination of knowledge that is acquired through study of the topics listed in (a)2 above, aligned with the Professional Standards for School Leaders, and that is most directly related to the functions of principals as defined in N.J.A.C. 6A:9-12.3(b).

(l)
Each candidate who can provide documentation of at least five years of successful full-time teaching experience under a valid New Jersey or out-of-State teaching certificate and a master’s degree or higher in a field other than one required in (a)1 above will be eligible for a principal CE upon presenting the following:

1.
Official documentation evidencing completion of a New Jersey State-approved certification program in educational leadership offered by providers approved by the Department. This program is pursuant to (j)2 above with the following exceptions:  the program is a minimum of 350 clock hours plus a [120] 300 hour internship;  

2.
Official documentation evidencing passage of a State-approved examination of knowledge that is acquired through study of the topics listed in (a)2 above, aligned with the Professional Standards for School Leaders, and that is most directly related to the functions of principals as defined in N.J.A.C. 6A:9-12.3(b).
(m)
Persons who are in possession of a formal, written evaluation for principal certification from the Office prior to January 20, 2004 shall have until January 20, 2009 to complete the certification requirements as specified in the evaluation.

SUBCHAPTER 13 REQUIREMENTS FOR EDUCATIONAL SERVICES CERTIFICATION

6A:9-13.1 Qualifications/general provisions

(a)
To be eligible for educational services certification, the candidate shall hold the appropriate degree and complete Department-required test(s) and one of the following:

1.
A Department-approved educational services program at a New Jersey college or university; 

2.
An appropriate NCATE-approved educational services program at an out-of-State college or university;

3.
Three years of successful full-time experience in the appropriate field in another state under that state’s standard certificate authorizing such service[,].  The candidate shall hold a currently valid standard certificate from that state in the appropriate field [and the appropriate academic preparation]. The experience shall occur in the seven years immediately prior to the application for the New Jersey eduational services certificate [The academic preparation shall be equivalent in total semester hours but not necessarily in specific content to the minimum requirements outlined in this subchapter]; or

4.
All requirements for individual educational services endorsements pursuant to N.J.A.C. 6A:9-13.3 through 13.22 as determined through a formal credentials evaluation completed by the Office.

(b)
A provisional educational services certificate shall be issued to a candidate who does not meet the requirements for an educational services certificate, but who has at least one year, but less than three years, of full-time successful experience in another state under that state’s standard certificate authorizing such service.  The experience shall occur within the seven years immediately prior to the application for the New Jersey eduational services certificate.  


1.
The provisional certificate may be renewed one time.

2.
The candidate shall be issued a standard educational services certificate 
upon providing documentation of completion of all requirements for the 
standard certificate.

[(b)](c) 
Holders of educational services certificates are authorized to serve in grades preschool through 12.
[(c)](d)
Holders of educational services certificates that are no longer issued after January 20, 2004 may continue to serve in the service areas in which the teaching staff member was authorized to serve under the former rules.

[(d)](e)
Colleges and universities shall align their programs with the requirements in N.J.A.C. 6A:9-13.2 through 13.22 no later than September 1, 2005.

[(e)](f)
Colleges and universities shall inform the Department of those students that have matriculated in programs approved prior to January 20, 2004.  This inlcudes those students that matriculated in the approved programs in fall 2004 and spring 2005.  Those candidates must complete all reqquirements pursuant to N.J.A.C. 6:11-11 by September 1, 2007.  Candidates that do not complete all of the requirements pursuant to N.J.A.C. 6:11-11 shall fulfill the requirements at N.J.A.C. 6A:9-13. 

6A:9-13.7 Director of school counseling services

(a)
The director of school counseling services endorsement authorizes the holder to serve as a director, administrator or supervisor of school counseling services, including the supervision of educational activities in areas related to and within the counseling program in grades preschool through 12. 

(b)
To be eligible for the standard educational services certificate with a director of school counseling services endorsement, a candidate shall hold a master’s or higher degree from a regionally accredited college or university, hold a standard New Jersey school counselor or student personnel services certificate or an equivalent out-of-State certificate and complete three years of successful experience as a school counselor in grades preschool through 12.  In addition, the candidate shall complete [a graduate level course in each of the following required areas] one of the following:
1.
A Department-approved program in Director of School Counseling; or

2.
A three-credit graduate level course in each of the following required areas:
i.
Administration:  This group includes such courses as school law, organization and administration of elementary and secondary schools;

ii.
Staff supervision:  This group includes such courses as supervision and evaluation of instructional staff and supervision of school counseling services; and

iii.
Curriculum development:  This group includes such courses as principles of general curriculum development, elementary and secondary curriculum development, and extracurricular activities.

(c)
An emergency certificate may be issued to a candidate who meets the following requirements:

1.
A master’s degree from a regionally accredited college or university, a standard New Jersey school counselor or student personnel services certificate , and two years of experience as a school counselor in grades preschool through 12; and

2.
A graduate course in staff supervision.

(d)
Applicants in possession of a written evaluation completed by the Office prior to January 20, 2004 will have five years from January 20, 2004 to complete the requirements set forth in the written evaluation.

6A:9-13.14 School library media specialist

(a)
The school library media specialist (SLMS) endorsement is required for any person who serves as a school library media specialist in grades preschool through 12.  The functions include delivery of instruction in information literacy skills and the development and coordination of school library media programs and resources.  The functions also include the delivery of instruction in the evaluation, selection, organization, distribution, creation and utilization of school library media.  Media are defined as all print, non-print and electronic resources including the technologies needed for their use.
(b)
To be eligible for the SLMS CE, a candidate must hold a master’s degree from a regionally accredited college or university and complete one of the following:

1.
A graduate curriculum approved by the Department as the basis for issuing this certificate; or

2.
A master’s degree in library media studies from a regionally accredited college; or

3.
A program of graduate studies consisting of at least 36 semester-hour credits in a coherent sequence of studies including the following:

i.
Organization and coordination of school library media programs, resources and instruction to provide a sequential course of study for students;
ii.
Application of learning theory to reading, listening and viewing library media resources;

iii.
Access, evaluation, selection and utilization of library media resources;

iv.
Design and development of multi-media materials; 

v.
Design, development and integration of information literacy skills and the library media program throughout the school curriculum;

vi.
Integration of educational resources and technology throughout the school curriculum;

vii.
Children’s literature and young adult literature;

viii. 
Development and implementation of policies and procedures for effective and efficient acquisition, cataloging, processing, circulation, and maintaining equipment and resources to ensure equitable access;

ix.
Development, implementation and evaluation of library media programs to meet educational goals including management of library personnel, resources and facilities;

x.
Utilization of current and emergent technologies in all phases of school library media programs; and

xi.
Field experience that includes instruction and management.  This experience must be completed in a school library media center.

(c)
To be eligible for the SLMS CEAS, a candidate must complete the requirements outlined in (b)1 or 3 above and one of the following:

1.
Hold a standard New Jersey or out-of-State instructional certificate.  A military science endorsement will not satisfy this requirement;

2.
Complete a State-approved college teacher preparation program with or without student teaching; or

3.
Complete a coherent college program at a regionally accredited college or university that includes a minimum of nine semester-hour credits in educational theory, curriculum design and integration, teaching methodology, student/learning development, and behavior management.   

(d)
To be eligible for a provisional educational services certificate with a SLMS endorsement, the candidate shall:

1.
Possess a SLMS CE or CEAS; and

2.
Obtain an offer of employment in a position that requires the SLMS endorsement.

(e)
To be eligible for the standard educational services certificate with a  SLMS endorsement, a candidate shall:

1. Possess a provisional educational services certificate with a SLMS endorsement pursuant to (d) above;

2. Complete a coherent college program at a regionally accredited college or university that includes a minimum of nine semester-hour credits in educational theory, curriculum design and integration, teaching methodology, student/learning development, and behavior management.  Holders of the SLMS CEAS are exempt from this requirement;

3. Complete graduate level coursework in the school library media topics listed in (b)3 above that were not included in the candidiate’s library media master’s program.  Holders of the SLMS CEAS are exempt from this requirement.

4. Complete a year-long school-based residency program in a school library media center.  A certified school administrator, principal or supervisor shall provide supervision during the candidate’s provisional year.  The residency program shall:

i.
Consist of a supervised residency that includes professional experiences in the delivery of instruction in information literacy skills and the development and coordination of school library media programs and resources.  In addition the residency includes the delivery of instruction in the evaluation, selection, organization, distribution, creation and utilization of school library media. Where possible, the candidate shall be mentored by an experienced school library media specialist throughout the residency; and

ii.
Be agreed upon through a residency agreement issued by the Department outlining the responsibilities as set forth in this section and entered into by the Department, the employing school, the candidate and the State-approved residency supervisor.

(f)
The State-approved residency supervisor shall have primary responsibility to assure that the candidate receives appropriate training, support, mentoring, practicum experiences and professional opportunities in the critical job responsibilities specified in the agreement and consistent with (a) above.   The residency supervisor shall also evaluate and verify the completion of all required experiences according to the terms and conditions of the residency agreement. 

(g)
Upon completion of the residency period, the supervisor shall complete a comprehensive evaluation report on the candidate’s performance based on the candidate’s ability to complete the job duties pursuant to (a) above and to implement the theoretical concepts pursuant to (b)2 above.  The supervisor shall discuss the evaluation report with the candidate, and the supervisor and candidate shall sign the report as evidence of such discussion.  Upon completion of the evaluation, the evaluation shall be submitted to the Office.  The evaluation on each candidate shall include one of the following recommendations:

1.
Approved:  Recommends issuance of a standard educational services certificate with a SLMS endorsement;

2.
Insufficient:  Recommends that a standard educational services certificate with a SLMS endorsement not be issued but that the candidate be allowed to continue the residency or seek admission to an additional residency.  Except for those candidates who receive approval pursuant to N.J.A.C. 6A:9-17.17(d), a candidate who receives a second insufficient is precluded from continuing or re-entering a residency; or

3.
Disapproved:  Recommends that a standard educational services certificate with a SLMS endorsement not be issued and that the candidate is precluded from continuing or re-entering a residency.

(h)
If the candidate disagrees with the residency supervisor’s recommendation, the candidate may appeal the recommendation pursuant to N.J.A.C. 6A:9-17.17.

(i)
The holder of a standard educational services certificate with an associate school library media specialist endorsement is eligible for the SLMS upon completion of the requirements in (b)3 above.

(j)
An emergency certificate may be issued to a candidate who has a bachelor’s degree from a regionally accredited college or university and has completed a minimum of 12 graduate-level semester-hour credits in school library media.

(k)
 Candidates in possession of a written evaluation completed by the Office prior to January 20, 2004 will have five years from January 20, 2004 to complete the requirements set forth in the written evaluation.

(l)
The following individuals are eligible to receive the standard SLMS endorsement:

1.
Those holding a permanent New Jersey school librarian or standard educational media specialist endorsement; [and] or
2.
Those holding a standard New Jersey instructional certificate or a valid out-of-State instructional license who have completed a graduate degree program in a regionally accredited institution with specialization in school library media studies[.]; or
3.
Those holding a standard New Jersey Associate School Library Media Specialist (ASLMS) endorsement who have completed a graduate degree program at a regionally accredited college or uiversity with specialization in school library media studies.
(m) Individuals holding the school librarian or educational media specialist endorsement may serve in any position requiring the  SLMS endorsement.

6A:9-13.16 School Orientation and Mobility Specialist

(a)
The school orientation and mobility specialist endorsement is required for service as an orientation and mobility instructor to blind and visually impaired students in public schools in grades preschool through 12.

(b)
To be eligible for the standard educational services certificate with a school orientation and mobility specialist endorsement, the candidate shall:

1. Hold a bachelor’s degree from a regionally accredited college or university; and

2. Hold a valid Orientation and Mobility Specialist certification issued by the Academy for the Certification of Vision Rehabilitation & Education Professionals (ACVREP) or a Category A: University Preparation certification issued by the National Blindness Professional Certification Board (NBPCB).

SUBCHAPTER 14. ACTING ADMINISTRATORS
6A:9-14.1 General provisions

(a)
If, because of illness or death or some other good and sufficient reason, the district board of education must fill the position of superintendent of schools, assistant superintendent of schools, school business administrator, [high school] principal, [or elementary school principal] or vice principal with a person who is designated as the acting administrator in a respective situation and who does not hold the standard New Jersey certificate required for the position, it shall be the duty of the board of education to make written application to the Commissioner, through the county superintendent, for permission to employ such person in an acting capacity, stating the reasons why such action is necessary.  If the stated reasons justify the need to appoint someone as an administrator in an acting capacity who is not properly certified to hold the position, the Commissioner may approve the request on a case-by-case basis.

(b)
If such approval is given by the Commissioner, it shall be of three months’ duration, and may be renewed by him or her upon application for a period of three months at a time.  Consideration of said request shall be made on a case-by-case basis.  If the acting status of said individual is to extend beyond a year, no such permission can be given except upon recommendation of the Commissioner to the State Board that the application of the district board of education be granted.

(c) If the Commissioner or State Board grants approval, the Board of Examiners shall be notified and shall issue a letter of temporary certification.

SUBCHAPTER 15. REQUIRED PROFESSIONAL DEVELOPMENT FOR TEACHERS

6A:9-15.1 General provisions

(a)
The purpose of this subchapter is to govern required professional development for active teachers. For the purpose of this subchapter, the term “teacher” refers to those in positions which require possession of a provisional or standard instructional or education services certificate. The rules define the categories of school personnel affected; the amount of required professional development; the period provided for fulfilling the requirement; the schedule by which the requirement is to be implemented; [the procedures for review and registration of professional development providers;] and the manner in which the requirement shall be monitored.
(b)
These rules affect all active [teaching staff members employed as of September 2000 and thereafter] teachers whose positions require possession of the instructional or education services certificates in accordance with N.J.A.C. 6A:9-8, 10 and 12. 
(c) These rules apply to all district boards of education, charter schools, and nonpublic schools that choose to participate in the professional development for teachers required in this subchapter and whose staff members hold positions which require the possession of the instructional or educational services certificates. Hereinafter in this subchapter when the term district board of education is used, it includes district boards of education, charter school boards of trustees and applicable non-public school governing bodies choosing to participate. In addition, the term district administrator includes district board of education administrator, charter school administrator and applicable non-public school administrator choosing to participate.

6A:9-15.2 Amount, duration and content of required continuing professional

development

(a)
Each [active teacher] district board of education [be required] shall require all active teachers in the school district to complete 100 clock hours of [State] approved professional development every five years. [The initial five-year period shall extend from September 2000 to September 2005.] All new teachers employed under provisional or standard certificates must fulfill this requirement and must therefore have a [Professional Improvement Plan (PIP)] Professional Development Plan (PDP) within 60 instructional days of the beginning of their teaching assignment [the local board of education’s approval of the employment contract. The initial five-year professional development requirement shall commence on the effective date of the PIP and be completed exactly five years from that date.]
1. All active teaching staff members will begin a new five-year cycle beginning September 1, 2010 and ending on August 30, 2015. All teaching staff members will be on the same five-year cycle.

2. Beginning September 1, 2010, all active teaching staff members will begin the same five-year professional development cycle. For those teaching staff members in mid-cycle on that date, the 100 hour requirement will be pro-rated, in 20 hour increments per year, to reflect the balance of time remaining in their professional development cycle until 2010.
(b)
The content of each teacher’s professional development shall be specified in a [PIP] PDP or in the evaluation process of applicable non-public schools and be developed in accordance with [N.J.A.C. 6:3-4.1 and 4.3] N.J.A.C. 6A:32-4.4 and 4.5 to meet the needs of the individual teacher in the context of his or her job.
(c) 
The content of each teacher’s professional development shall align with the Professional Standards for Teachers as set forth in N.J.A.C. 6A:9-3.3. 
(d)
The activities in each teacher’s professional development plan shall align with the following Professional Development Standards:
[1.
Professional development enhances knowledge of subject content. It:

i.
Assists educators in acquiring content knowledge within their own discipline(s) and in application(s) to other disciplines;

ii.
Enables classroom professionals to help students achieve the New Jersey Core Curriculum Content Standards (CCCS); and

iii.
Routinely reviews the alignment of professional development content with CCCS and with the Frameworks in all disciplines.

2. 
Professional development improves understanding of the academic, social, emotional, and physical needs of each learner and ensures that educators utilize appropriate teaching skills to enable students to meet or exceed their potential. It:

i.
Enables educators to adjust instructional strategies based on knowledge of how students learn and develop;

ii.
Enables educators to plan and design approaches and strategies to support the intellectual, social, and personal development of each learner;

iii.
Assists educators to recognize students’ strengths and potential;

iv.
Enables educators to respect students’ talents, abilities and perspectives;

v.
Enables educators to plan and design instructional strategies for inclusive classrooms;

vi.
Encourages the establishment of a learning environment that enhances student learning and critical thinking; and

vii.
Supports a philosophy of school and classroom-based management which maximizes student learning.

3. Professional development reflects the best available interpretations of relevant knowledge, including empirical research and the consensus of professional opinion in teaching, learning, and leadership. It: 

i.
Enables educators to:

(1)  Keep abreast of current educational research;

(2)  Integrate new understandings into content and instruction; and

(3)  Enhance student learning through scholarship and experience;

ii.
Enables educators to provide challenging and developmentally-appropriate curricula that engage students in learning and thinking;

iii.
Acknowledges and respects the intellectual and leadership capacity of educators; and

iv.
Enables educators to enhance their leadership skills and utilize them in the education community.

4. 
Professional development encourages educators to develop a variety of classroom based assessment skills. It:

i.
Assists educators in adapting instruction based on observation and analysis of student work;

ii.
Enables educators to select, construct, and use assessment strategies for monitoring student learning; and

iii.
Assists educators to develop assessment strategies linked to the CCCS.

5. 
Professional development provides for integrating new learning into the curriculum and the classroom. It:

i.
Empowers educators to connect their learning to what they teach and to incorporate new concepts into practice;

ii.
Provides for initiation and implementation of desired change to achieve student outcomes; and

iii.
Provides for ongoing support for individual educators within the school environment.

6. 
Professional development is based on knowledge of adult learning and development. It: 

i.
Recognizes adult motivation, stages of development, personal goals and needs and levels of expertise;

ii.
Encourages both the individual and the collaborative talents of educators;

iii.
Applies what is known about motivation for growth and enhances positive feelings of self worth; 

iv.
Fosters confidence in educators’ abilities to achieve success; and

v.
Utilizes a variety of models and approaches, such as individually-guided staff development, observation/assessment, involvement in a development/improvement process, training, inquiry, etc.

7. Professional development is periodically assessed to show its impact on teaching practice and/or student learning. It: 

i.
Utilizes a careful analysis of classroom, school and other data to guide future professional development efforts; and

ii.
Uses educators’ self-assessment to evaluate the impact of professional development.

8. 
Professional development results from clear, coherent, strategic planning that is embraced and supported by the district’s governing body and by all levels of the school system. It: 

i.
Delineates what students are expected to know and be able to do;

ii.
Supports a clearly delineated vision and is aligned with the district and school goals;

iii.
Focuses on sound, research-based theories in school management;

iv.
Focuses on individual, collegial, school, and district improvement;

v.
Is perceived by the professional staff and the community as a critical part of the district’s quest for excellence;

vi.
Fosters the use of reflection and self-assessment in professional and intellectual growth;

vii.
Allows educators to pursue personal educational opportunities that reflect the district’s strategic plan;

viii. Encourages careful experimentation with new practice and creative use of best practice;

ix.
Reflects the educational outcomes the district seeks to achieve; and

x.
Assists educators in analyzing disaggregated student data (i.e., gender, socioeconomics, ethnicity, and language) and in making decisions based on that data.

9. Professional development develops a school culture that fosters continuous improvement and that challenges traditional roles and relationships among educators. It: 

i.
Recognizes that collegial support and interaction are essential to the success of every aspect of education;

ii.
Provides for ongoing and meaningful collaboration among educators;

iii.
Values individual efforts at self improvement;

iv.
Provides educators with incentives and support to pursue a plan of continuous improvement;

v.
Involves strong leadership from all areas of the school community to encourage a commitment to life-long learning;

vi.
Encourages creativity and innovation;

vii.
Supports the ongoing development of new skills in a collaborative environment; and

viii.
Values the contribution of practitioners in the pursuit of enhanced student learning.

10.
Professional development is supported by the intellectual and financial commitment which enables the achievement of professional development plans. It:

i.
Is an on-going process which respects the personal strengths and needs of each educator;

ii.
Encourages governing bodies to support and participate in learning experiences that will enhance their understanding of good professional development;

iii.
Encourages school administrators to support and participate in professional development that will enhance student learning;

iv.
Is supported by a continuous and sufficient commitment of funding to achieve the professional development plans;

v.
Increases public understanding and encouragement for professional development, including the need for time and financial support; and

vi.
 Includes access to technologies and other modern resources that are essential to effective professional work and learning.

11. Professional development is supported by sufficient time during working hours to engage in collegial consultation and learning and to support professional development. It: 

i.
Provides time for educators to team plan, collaborate, analyze data and student work, develop and implement instructional practices, curricula and assessments, implement federal, state, and local mandates, etc.; and

ii.
Recognizes and considers the professional and personal obligations of the individual educator. 

12. Professional development empowers educators to work effectively with parent and community partners. It:

i.
Assists educators in establishing relationships and partnerships with parents and families;

ii.
Enables educators to identify and use community resources to foster student learning; and

iii. Promotes an environment where educators feel comfortable and confident working collaboratively with other educators, parents, business and community leaders.]


Context Standards
1. Learning communities:  Professional Development that improves the learning of all students organizes adults into learning communities whose goals result from clear, coherent, strategic planning, aligned with school and school district goals, that is embraced and supported by the school district’s governing body and by all levels of the school system
2. Leadership:  Professional Development that improves the learning of all students requires skillful school and school district leaders who develop a school culture of shared leadership that fosters continuous improvement, supported by intellectual and financial commitment.
3. Resources:  Professional Development that improves the learning of all students requires time and resources to support adult learning and collaboration.
Process Standards

4. Data Driven:  Professional Development that improves the learning of all students uses disaggregated student data to determine adult learning priorities, monitor progress, and help sustain continuous improvement.
5. Research-based:  Professional Development that improves the learning of all students informs teaching, learning, and leadership using the best available interpretations of relevant knowledge, including empirical research.
6. Evaluation:  Professional Development that improves the learning of all students uses multiple sources of information to guide improvement and demonstrate its impact.
7. Design:  Professional Development that improves the learning of all students uses learning strategies appropriate to the intended goal.
8. Learning:  Professional Development that improves the learning of all students applies knowledge about adult learning and change.
9. Collaboration:  Professional Development that improves the learning of all students provides educators with the knowledge and skills to engage in collegial collaboration and learning that is job- embedded and supported by sufficient time.
Content Standards

10. Equity:  Professional Development that improves the learning of all students prepares educators to hold high expectations for the achievement of all students and to support their academic, social, emotional, and physical development in a safe, orderly, and supportive learning environment.
11. Quality Teaching:  Professional Development that improves the learning of all students deepens educators’ subject matter and pedagogical content knowledge, supports the use of research-based instructional strategies to assist students to meet and exceed the New Jersey Core Curriculum Content Standards and prepares them to use various assessments to modify and improve instruction.
12. Family Involvement:  Professional Development that improves the learning of all students empowers educators with knowledge and skills to work effectively with family and community partners. 

(e) 
The content of State-required professional development shall emphasize, but not be limited to, knowledge and skills essential to achieve the New Jersey Core Curriculum Content Standards.

(f)
Professional development experiences may include: formal courses and conferences sponsored by colleges, district boards of education, professional associations, training organizations or other providers [registered on the Professional Development Provider Registration System] as well as collaborative learning experiences in school or district level teams. Part or all of the requirement may be satisfied through district professional development programs which have been approved by a County Professional Development Board. Completion of each actual hour of professional development shall satisfy one hour of the State requirement.

6A:9-15.3 Procedures for implementation of professional development

(a) 
The Professional Teaching Standards Board (PTSB) shall advise the Commissioner on the implementation of required professional development for teachers. The PTSB shall:

1. 
Review the implementation of the professional development for teachers initiative and provide ongoing recommendations to the Commissioner for implementation.

2. 
Advise the Commissioner, based on research and practitioner surveys, regarding standards to assure that required professional development experiences are challenging and meaningful to teachers and relevant to the task of enabling students to achieve high academic standards;

3. 
[Advise the Commissioner on the professional development registration system for affiliated groups, professional teaching associations, colleges and universities, professional development schools, and other non-district providers. Professional development opportunities available through the registration system shall be aligned with the Professional Development Standards as referenced in N.J.A.C. 6A:9-15.2(d)] Advise the Commissioner on specific criteria and guidelines to assist school districts in selecting qualified professional development providers;

4.
[Maintain a statewide directory of registered providers offering professional development opportunities] School district contracts with professional development providers shall contain:

i. 
A description of the professional services to be provided, including the targeted audience, on and off-site support for school district and school staff, and the time-frame for accomplishing the objectives;

ii. A description of the expected outcomes for improved student and/or adult learning as a result of the professional development services; and
iii.
A requirement that a final evaluation report be submitted by the professional development provider describing the degree to which the outcomes have been accomplished, prior to the final payment.
5. 
Advise the Commissioner on the process for review and approval of [district] professional development plans in accordance with the Professional Development Standards referenced in N.J.A.C. 6A:9-15.2(d) and the Professional Standards for Teachers as referenced in N.J.A.C.6A:9-3.
(b) 
The PTSB shall be comprised of 19 members including: 10 teachers; two college representatives, at least one of which represents a teacher education program; three district administrators; two members of local boards of education; and two members of the general public.

1. 
The members shall be appointed by the Commissioner with the approval of the State Board.

2. 
Member terms shall be two years. Members may be reappointed up to three times.

3. 
Members whose representation status changes (that is, retirement, promotion) have a term limit of 90 days during which the Commissioner shall solicit nominations for a new representative from the appropriate constituent group.
4. 
When a vacancy on the PTSB occurs, the Commissioner shall solicit nominations from the major professional associations for the respective members. The Commissioner or his or her designee shall serve ex-officio on the board.

(c) 
There shall be established a County Professional Development Board in each county of the State. The Commissioner shall delegate to the County Professional Development Board the authority to review and approve the district professional development plans created by local Professional Development Committees in alignment with the Professional Development Standards referenced in N.J.A.C. 6A:9-15.2(d) and the Professional Standards for Teachers as referenced in N.J.A.C. 6A:9-3.3. Once the local professional development plan has been approved by the County Professional Development Board, final responsibility for approval and adoption of the plan rests with the district board of education.

 (d) 
The County Professional Development Board shall be comprised of 15 members from the respective county appointed by the Commissioner at the recommendation of the county superintendent.  Such members shall include seven active teachers, two college representatives, two district administrators, two school board members, two members of the general public, one of which should be a nonpublic representative and the county superintendent as an ex-officio member.  A member of the Professional Teaching Standards Board shall serve as a liaison to the County Professional Development Board.
1. 
Member terms shall be two years. Members can be reappointed up to three times.

2. 
Members whose representation status changes (that is retirement, promotion) have a term limit of 90 days during which the county superintendent shall solicit nominations for a new representative from the appropriate constituent group.

3. 
When a vacancy on the County Professional Development Board occurs, the county superintendent shall solicit nominations from the major professional associations to be submitted for appointment by the Commissioner. Charter schools and applicable non-public schools shall have proportional representation.

(e) 
Each district board of education shall establish a local Professional Development Committee. The local Professional Development Committee shall work in conjunction with the chief school administrator, with input from parents, community members and local business leaders, to:

1. 
Assess professional development needs;

2. 
Plan and implement professional development activities in alignment with the Professional Development Standards referenced in N.J.A.C. 6A:9-15.2(d) and the Professional Standards for Teachers referenced in N.J.A.C.6A:9-3.3. 
i.
The local professional development committee shall develop one, two, or three year(s) professional development plans. 

ii.
School districts which choose to do a multi-year plan shall submit a yearly update on the implementation of the plan to their county professional development board.  

iii.
School district plans shall provide information on school level and district-wide professional development. 
3. 
Develop the school district mentoring plan in accordance with N.J.A.C. 6A:9-8.3.

(f) 
Plans developed by the local Professional Development Committee shall be presented to [the County Professional Development Board] the district board of education for review and then to [the district board of education] the County Professional Development Board for approval [based on the County Professional Development Board’s recommendation]. Once the local professional development plan has been approved by the County Professional Development Board, the district board of education has responsibility for final approval.

(g) 
The local Professional Development Committee shall be comprised of four teachers, elected by the district board of education instructional and educational services staff through their majority representative, and two administrative staff appointed by the chief school administrator. Election of teacher representatives shall conform to the following procedures:

1. 
There shall be an open nomination of candidates from among the ranks of instructional and educational services staff members;

2. 
Voting shall be conducted in accordance with the established elections procedures of the majority representative as established in its constitution and by-laws. The election calendar developed by the majority representative shall factor in time for runoff elections should the need arise;

3.  
Local Professional Development Committee terms shall begin on September 1 and shall expire on August 31 of the appropriate year;

4.  
Should a teacher member vacancy on the Local Professional Development Committee occur, the president of the employee majority representative shall appoint a replacement to serve out the remaining term until the next scheduled election; and

5. 
Member terms shall be two years. Members can be reappointed up to three times. All active teachers and education services personnel are eligible to vote for and to serve on Local Professional Development Committees.

(h)
District boards of education shall create school professional development committees to oversee the development of school level plans for professional development by September 1, 2008.
1. 
The committee shall consist of a  principal or designee and  at least three teachers who will be elected through the majority representative.
2. 
The plan shall include a description of school level and team-based learning in the school and will be  based on identified school goals, and student and teacher needs. 

3.
The approved school level plans will become part of the district professional development plan reviewed by the county professional development board and the local board of education. 

6A:9-15.4 Compliance, enforcement and assistance

(a) 
The 100 hours of approved professional development shall be legally binding and it shall be each teacher’s responsibility in conjunction with district board of education policies to take whatever steps are necessary in order to meet the requirement.

(b) 
In addition to enforcing the requirement, the State and employing district board of education shall actively assist and support teachers’ efforts to meet the professional development requirement. Specifically, it is the responsibility of the local supervisor and district administrator through the [PIP] PDP process or applicable non-public school evaluation process to monitor the teacher’s efforts continuously through progressive supervision where a teacher’s progress is inadequate.

(c) The chief school administrator shall certify in writing to the new school district the accrued professional development hours for any teacher leaving the school district.

(d) Accrued professional development hours shall be portable between schools and districts.

6A:9-15.5 Monitoring responsibility

(a) 
To ensure that enforcement of the 100-hour requirement reflects a policy of continuous monitoring, constructive support and timely intervention, the requirements for professional development of active teachers shall also provide that:

1.
The Department shall monitor compliance in implementing the rules for professional development for teachers through the annual evaluation process for school districts in accordance with N.J.A.C. 6A:30-1; 

2. 
In any instance where an individual teacher fails to make annual progress toward meeting the requirement, or where a professional fails to satisfy the requirement fully within the five-year period, the district administration shall take appropriate remedial action applying sound and accepted principles of progressive supervision as well as by using existing laws and rules to the fullest extent;

3.
The district administration shall provide documentation of each teacher’s fulfillment of the professional development requirement.  [Following the first five-year cycle, t] The district administration shall be required to report [annually] every five years beginning on September 1, 2010 to the department all instances of noncompliance and a description of actions to address them; and

4.
The Department, under advisement of the PTSB, shall monitor, assess and analyze the various professional development and/or inservice activities for their effectiveness in meeting the needs of the State, local boards of education and individual teachers. The Department shall prepare an annual report, reviewed with the PTSB, for the State Board. The annual report shall provide information concerning the implementation of all the preceding sections of this subchapter including those concerning the amount, duration and content of required professional development; review and approval of professional development; compliance, enforcement and assistance; monitoring responsibility; and the future role of the PTSB.

6A:9-15.6 Future role(s) of the Professional Teaching Standards Board to create

standards of professional conduct and performance

(a) 
In addition to performing its regulatory role in recommending specific standards for the 100-hour professional development requirement, the PTSB shall define [by January 2005] an additional independent role for itself in establishing and advocating broader standards of professional performance and conduct.
(b) 
Such standards shall embody those ideals which the teaching profession publicly advocates and to which it subscribes, above and beyond those minimum requirements that government establishes to protect the public.

(c) 
In general, the PTSB shall define its role to include, but not necessarily be limited to, the following:

1.
Establishing and advocating [non-mandated] standards of effective and ethical practice;

2.
Gathering and disseminating information on exemplary practice;

3.
Recognizing individual teachers who exemplify the board’s standards, as well as exemplary schools and districts;

4.
Providing nonbinding notices of noncompliance to individual districts and professionals who do not meet standards; and

5.
Where necessary, referring to the State any such instances of noncompliance where there may be cause for State action.

SUBCHAPTER 16. REQUIRED PROFESSIONAL DEVELOPMENT FOR SCHOOL LEADERS

6A:9-16.2 State Advisory Committee on Professional Development for School Leaders

(a)
There shall be established a State Advisory Committee on Professional Development for School Leaders to advise the Commissioner on the implementation of the professional development requirement for school leaders.  The duties of the State Advisory Committee on Professional Development for School Leaders shall be to:

1.
Review the implementation of the professional development for school leaders’ initiative and provide ongoing recommendations to the Commissioner regarding implementation;
2.
Establish guidelines for the peer review and certification process of the requirement;

3.
Advise the department on the development of a framework for professional development plans to support school leaders’ efforts to fulfill the requirement;

4.
Advise the Commissioner on implementation issues including funding and compliance and the evaluation of the initiative; and

5.
Provide guidance to school leaders in implementing the regulations.

(b)
The Advisory Committee shall be comprised of 11 members including representatives from each of the major professional associations representing the following constituencies: [three] five principals and supervisors, three [chief school administrators] superintendents and central office administrators [and , two supervisors], one teacher, one higher education representative, and one board of education member.  The members shall be appointed by the Commissioner of Education.  Members of the State Advisory Committee of Professional Development for School Administrators members will serve for a period of five years beginning in September 2003.  The Commissioner will solicit nominations from the major professional associations for their respective members.  The Commissioner or his or her designee shall serve as ex-officio on the committee.

6A:9-16.4 Plan review and approval process for the professional growth plans for chief school administrators

(a)
Each chief school administrator will develop a professional growth plan in consultation with a peer review committee which shall consist of three or more chief school administrators selected by each chief school administrator.

(b)
The role of the peer review committee will be to provide support, review progress in plan implementation, review for assurance of compliance with the professional standards for school leaders referenced in N.J.A.C. 6A:9-3.4 and recommend the certification of the successful completion of the professional growth plan to the New Jersey Association of School Administrators.

1.
The New Jersey Association of School Administrators will coordinate the peer review process and certify the completion of the professional growth plans.  

2. 
The New Jersey Association of School Administrators shall provide [documentation of] certification of both an administrator’s plan initiation and completion to the school administrator’s board of education.

6A:9-16.5 Plan review and approval process for the professional growth plan for individual certified principals and supervisors

(a)
Leaders who are certified as principals and supervisors will consult with the chief school administrator or designee to set goals for the professional growth plan.

(b)
After identifying goals with the chief school administrator, principals and supervisors will submit their plans to a self-selected peer review committee comprised of three or more school administrators for input, support, the review of progress in plan implemetation and review for assurance of compliance with the professional standards for school leaders referenced in N.JA.C. 6A:9-3.4.  The peer review committee shall recommend the certification of the successful completion of the professional growth plan to the chief school administrator.
(c)
The chief school administrator will certify the development, implementation and successful completion of the professional growth plans.

6A:9-16.6 Monitoring responsibility 

(a)
To ensure that enforcement of the professional development requirement for school leaders reflects a policy of continuous monitoring, constructive support and timely intervention, the requirements for professional development shall also provide that:

l.
The Department shall monitor compliance in implementing the regulations for professional development for school leaders through the annual evaluation process for school districts in accordance with N.J.A.C. 6A:30-1;

2.
The Department shall monitor and evaluate the effectiveness of the regulations in meeting the needs of practitioners, school district, and the State and prepare an annual report for the State Board providing information concerning the implementation of all the preceding provisions of N.J.A.C. 6A:9-16 including those concerning the implementation of the professional development requirement; the review and approval of professional development, and monitoring and evaluation of the regulations; and

[3.
In September 2005, the Commissioner shall submit a progress report to the State Board to address implementation and other relevant issues.]
SUBCHAPTER 17.  STATE BOARD OF EXAMINERS’ PROCEEDINGS

6A:9-17.1 Certificate holder
(a)
For purposes of this subchapter, the term certificate holder shall include all individuals who hold certificates, credentials, CEs and CEASs issued by the State Board of Examiners. 

(b)
For purposes of this subchapter, the term certificate shall include all standard, emergency and provisional certificates, all credentials and all CEs and CEASs issued by the State Board of Examiners.

6A:9-17.3 Candidates to provide information regarding criminal history

(a)
As part of the application for certification, a candidate must advise the Office whether he or she has a record of conviction(s) for any crime or offense in New Jersey or any other state or foreign jurisdiction. Candidates who been have convicted shall complete a form approved by the Secretary setting forth the details of the conviction(s).  

(b)
The Board of Examiners shall review all information the candidate provides and determine whether the candidate’s criminal history is such that he or she should not receive a certificate.  In making its determination, the Board of Examiners shall consider the Rehabilitated Convicted Offenders Act, N.J.S.A. 2A:168A-1 et seq., and whether the crime(s) or offense(s) would be disqualifying under N.J.S.A. 18A:6-7.1 et seq.

6A:9-17.4 District reporting responsibility
(a) 
The chief school administrator of a district shall notify the Board of Examiners when:

1. Tenured teaching staff members who are accused of criminal offenses or    unbecoming conduct resign or retire from their positions;

2. Nontenured teaching staff members who are accused of criminal offenses or unbecoming conduct resign, retire or are removed from their positions;

3. A certificate holder fails to maintain any license, certificate or authorization pursuant to N.J.AC. 6A:9-4.1(b) that is mandated in order for the holder to serve in a position; or

4. He or she becomes aware that a certificate holder has been convicted of a crime or criminal offense while in the district’s employ.

5.
He or she has received a report from DYFS substantiating allegations of abuse or neglect or establishing “concerns” regarding a certificated teaching staff member.
(b)
In the event that the Board of Examiners issues an order to show cause based on the information that the school district provided about the certificate holder, it shall be the responsibility of the reporting school district to cooperate with the Board of Examiners in any proceeding arising from the order to show cause.

6A:9-17.6 Revocation or suspension of certificates

(a)
The Board of Examiners may issue an order to show cause to a certificate holder if the Board of Examiners believes that the conduct of the holder may warrant the revocation or suspension of the certificate(s) held where:

1.
The Commissioner transmits a contested case to the Board of Examiners that resulted in a teaching staff member’s loss of tenure, dismissal, resignation or retirement;

2.
Pursuant to N.J.A.C. 6A:9-17.4, the Board of Examiners receives information from a district that a teaching staff member no longer is employed in the district;

3.
The Board of Examiners receives information regarding a certificate holder’s criminal conviction or pending criminal charges;

4. The Board of Examiners receives notice that a teaching staff member who is certified in New Jersey and who also holds a teaching certificate in another state has had action taken against his or her certificate by the other state;

5. Pursuant to N.J.S.A. 9:6-8.10, the Division of Youth and Family Services (DYFS) forwards to the Board of Examiners a copy of a report in which DYFS has substantiated that a certificate holder has abused or neglected a student or a report in which DYFS identifies its concerns with the conduct of a teaching staff member; 

6. Pursuant to N.J.S.A. 18A:6-7.3, the Commissioner notifies the Board of Examiners that an individual who holds New Jersey certification is disqualified from employment in public schools or has pending charges for an offense that is disqualifying;

7. A certificate holder fails to maintain any license, certificate or authorization that is mandated pursuant to N.J.A.C. 6A:9-4.1(b) in order for the holder to serve in a position; or

8. Pursuant to (b) below, an individual files a petition with the Board of Examiners seeking the revocation or suspension of a certificate holder’s certificate. 

(b)
The following procedures shall apply to persons filing a petition pursuant to (a)8 above:

1. The person filing the petition shall submit to the Secretary a sworn statement that he or she has firsthand knowledge supporting the charges set forth in the petition and shall furnish evidence of proof of service of the petition on the other party or parties involved;

2. Upon receipt of the petition, the Secretary shall notify the certificate holder that the holder shall file a response within 30 days of the mailing date of the Secretary’s notice; and
3. The Board of Examiners shall review the petition and response to determine whether to issue an order to show cause. In the event that the Board of Examiners issues an order to show cause, the Board of Examiners shall be the petitioner in the ensuing revocation or suspension proceeding.  The party filing the petition pursuant to (b)1 above shall have the responsibility to cooperate with the Board of Examiners after it issues the order to show cause.

(c)
Nothing in the foregoing shall preclude the Board of Examiners from issuing an order to show cause on its own initiative when the Board of Examiners has reason to believe that grounds for revocation or suspension of a certificate exist.

(d)
If the Board of Examiners issues an order to show cause pursuant to (a) above, the school district employing the certificate holder at the time of the conduct at issue shall cooperate with the Board of Examiners in any proceeding arising from the order to show cause.

6A:9-17.11 Relinquishment of certificate without order to show cause

(a)
The Board of Examiners may accept the relinquishment of all certificates held by an individual without issuance of an order to show cause[:].
[1.
Pursuant to a criminal conviction when the court orders the certificate holder to relinquish his or her certificate(s) as part of a sentence;

2.
Pursuant to a plea or pre-trial intervention agreement resulting from the institution of criminal proceedings against the certificate holder and which requires the holder to relinquish his or her certificate(s); or

3.
Pursuant to a settlement of a tenure proceeding that requires the certificate holder to relinquish his or her certificate(s)].

(b)
When accepted by the Board of Examiners, the relinquishment of certificates as provided in (a) above shall have the force and effect of a revocation including, but not limited to, the notification requirements in N.J.A.C. 6A:9-17.8(b).

(c)
The individual seeking to relinquish a certificate(s) shall submit an affidavit to the Board of Examiners stating that the certificate holder:

1.
Is relinquishing all certificates held by the individual;

2.
Is waiving the right to a hearing pursuant to N.J.A.C. 6A:9-17.7 and agrees not to institute proceedings concerning the relinquishment in any forum; and

3.
Understands that the relinquishment has the force and effect of a revocation with its attendant consequences.  

(d)
The Board of Examiners shall vote on whether to accept the certificate(s).  If the Board of Examiners votes to accept the relinquishment, the revocation shall be effective as of the date of the Board of Examiners’ vote.

(e)
The certificate holder shall return all certificates to the Board of Examiners. 

(f)
Individuals who relinquish their certificates pursuant to this section shall not apply for certification in the future.

6A:9-17.13 Substitution of alternate education and/or experience 

(a)
If an applicant receives an evaluation pursuant to N.J.A.C. 6A:9-5.16(b)  that identifies areas of deficiency in the requirements for certification, the applicant may provide the Board of Examiners with evidence of alternative education and/or experience that the applicant believes is equivalent to the area(s) of deficiency. 

(b)
Upon receipt of a request to substitute alternate education or experience, the Secretary shall provide the applicant with a copy of credentials review procedures. 

(c)
The applicant shall submit to the Secretary for Board of Examiners’ review 21 copies of information and documentation of alternative educational background and/or experience that the applicant believes is the equivalent of the certification deficiency.  The application for review and the packet of documentation shall be in the form approved by the Secretary.

(d)
The Secretary shall review the information submitted by the applicant for sufficiency and transmit it to the Board of Examiners for review.

(e)
An applicant may not simultaneously seek relief under this section and N.J.A.C. 6A:9-17.17.  If an applicant seeks a credentials review initially, he or she may appeal from the initial adverse decision of the Office under N.J.A.C. 6A:9-17.17 only after the Board of Examiners has rendered a final decision under this section.  The 60-day time limitation of N.J.A.C. 6A:9-17.17(a)1 shall not apply in those circumstances. 

6A:9-17.14 Public discussion of alternative education and/or experience

(a)
The Secretary shall give an applicant not less than 10 days notice of the Board of Examiners’ meeting at which it will consider his or her application for certification based on alternative education and/or experience.

(b)
The applicant may be present at the meeting at which the Board of Examiners considers the application.[and may be accompanied by a representative of his or her choice who has direct knowledge of the applicant’s experience.]
(c)
[The Board of Examiners shall give an applicant an opportunity to be heard, and] If the applicant is in attendance, the Board of Examiners may question the applicant regarding his or her submission.  

6A:9-17.17 Appeal of certification decision of the Office 

(a)
 A candidate may appeal an adverse decision of the Office regarding certification eligibility to the Board of Examiners.

1.
The appeal shall be filed with the Board of Examiners within 60 days of the date of the decision at issue with the exception of those matters filed pursuant to N.J.A.C. 6A:9-17.13(e).  For good cause shown, the Board of Examiners may relax the 60-day requirement.

2.
The candidate shall file 21 copies of the appeal with the Secretary.  The appeal shall take the form of a written petition accompanied by a sworn statement attesting to the facts in the petition and shall include evidence that the candidate believes proves that he or she meets the requirements for certification. 

3.
The Board of Examiners shall review the information provided by the applicant and shall render a written decision.  The Secretary shall forward a copy of the decision to the candidate.
(b)
Pursuant to N.J.A.C. 6A:9-17.13(e), a candidate may not simultaneously apply for a credentials review and relief under this section.  
6A:9-17.18 Appeal of “disapproved” or “insufficient” recommendations for standard certification 

(a)
A candidate who receives a recommendation of “disapproved” or two recommendations of “insufficient” at the conclusion of a provisional program may appeal the certification recommendation to the Board of Examiners.  Where an individual has received two “insufficient” recommendations, only the second adverse recommendation shall be the subject of the appeal.  The following procedures shall apply:

1.
The candidate shall file 21 copies of the appeal with the Secretary within 60 days of receipt of the final evaluation and certification recommendation.  The appeal shall take the form of a written [statement] submission accompanied by a sworn atatement attesting to the facts in the appeal and shall include evidence documenting the reasons why the candidate believes that he or she should be awarded a standard certificate or be granted an additional opportunity for provisional employment.  The candidate shall provide a copy of the final evaluation.
2.
The Secretary shall forward a copy of the candidate’s submission in support of the appeal to the school district that issued the disputed rating.  Within 30 days from the date of the Secretary’s letter notifying the district of the appeal, the district shall forward 21 copies of all evaluations and certification recommendation to the Secretary.  In addition, the district shall submit 21 copies of either a response to the candidate’s appeal of the district’s recommendation or a statement that the district will rely solely on the evaluations submitted.  The district shall serve a copy of its response on the candidate and submit proof of service to the Secretary with its papers.  Neither party shall submit additional papers without the Secretary’s approval.  

3.
The candidate shall be responsible for demonstrating to the Board of Examiners why he or she should be granted the relief requested.  The Board of Examiners shall decide the appeal based on the written submissions and shall issue a written decision.  

4.
If the Board of Examiners determines that there is a need for further fact-finding in order to decide an appeal of an adverse recommendation, it may transmit the matter to OAL for a hearing pursuant to the Administrative Procedures Act, N.J.S.A. 52:14B-1 et seq., and the Uniform Administrative Procedures Rules, N.J.A.C. 1:1. The parties to the hearing shall be the provisional teacher and the district that submitted the adverse certification recommendation.  The Board of Examiners shall consider the recommendation of the ALJ in deciding the appeal. 

(b)
The sole remedies that the Board of Examiners may provide an aggrieved candidate pursuant to this section are issuance of a standard certificate or an opportunity to seek further employment as a provisional teaching staff member.  A provisional teaching staff member who seeks additional relief from the employing board of education shall file a petition requesting such relief with the Commissioner in accord with N.J.A.C. 6A:3. 

(c)
For good cause shown, the Board of Examiners may relax the 60-day requirement in (a) above.

(d)
Candidates who receive a recommendation of “disapproved” or two recommendations of “insufficient,” and who do not contest the certification recommendation pursuant to (a) above may petition the Board of Examiners for approval of an additional opportunity to seek provisional employment.  The candidate shall be responsible for demonstrating by clear and convincing evidence to the Board of Examiners why he or she would be likely to succeed if granted the requested opportunity.  The following procedures shall apply:

1.
Within 60 days of receipt of the final evaluation, the candidate shall file 21 copies of a written [statement] submission accompanied by a sworn statement attesting to the facts in the submission and shall include evidence documenting why the Board of Examiners should grant the request.  The candidate shall provide a copy of the final evaluation.

i.
For good cause shown, the Board of Examiners may relax the 60-day requirement in (d)1 above.
2.
The Secretary shall forward a copy of the candidate’s submission to the school district that issued the disputed rating.  Within 30 days from the date of the Secretary’s letter to the district, the district shall forward to the Secretary its response to the candidate’s request.  The district shall serve a copy of its response on the candidate and include a proof of service with the papers.  Neither party shall file additional papers without the Secretary’s approval.

3.
The Board of Examiners shall decide the request based solely on the written submissions and shall issue a written decision.
(e)
No candidate shall have the right to relief under both (a) and (d) of this section.  In the event a candidate requests both types of relief, the Board of Examiners shall provide the candidate an opportunity to elect the type of relief sought.  The Board of Examiners shall not proceed with hearing the candidate’s appeal until he or she has requested a specific remedy.

6A:9-17.19 Motions

(a)
All motions in certification matters that have been transmitted to OAL shall be filed with the ALJ who has been assigned to hear the case and shall be subject to the rules that govern OAL hearings.  For those matters that the Board of Examiners is deciding directly pursuant to N.J.A.C. 6A:9-17.7 or for those matters in which the ALJ has forwarded the initial decision to the Board of Examiners pursuant to N.J.A.C. 1:1-18.1(d), the party shall file motions with the Board of Examiners.  All motions made prior to the Board of Examiners’ decision to hear a matter directly shall be filed with the Board of Examiners.
(b)
All motions filed with the Board of Examiners must include a notice of motion, a proof of service, a brief conforming to the requirements of N.J.A.C. 6A:9-17.22, a copy of the decision or order that is the subject of the motion, and an affidavit setting forth any facts not in the record upon which the moving party relies.  The moving party shall serve 21 copies of the moving papers and a proof of service on the Board of Examiners.  If the Board of Examiners is not deciding the matter directly, the moving party shall serve a copy of the papers on the attorney representing the Board of Examiners.  The opposing party shall have 15 days from service of the motion to file a response.  If no opposing brief is filed, the Board of Examiners shall consider the motion to be unopposed.  No other briefs may be filed.

6A:9-17.22 Briefs and Exceptions

(a)
Briefs filed with the Board of Examiners shall be in the following format:

1.
Briefs filed in response to a notice of hearing served pursuant to N.J.A.C. 6A:9-17.7 above shall not exceed 25 pages, exclusive of table of contents and appendix; and

2.
Briefs in support of a motion shall not exceed 15 pages, exclusive of table of contents and appendix; and 

(b)
Exceptions and reply exceptions filed in response to an Initial Decision issued by OAL shall not exceed 25 pages.
[b](c)
The Secretary may grant requests to file additional pages.
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